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FOREWORD 

The  manuscript  for  this  bulletin  which  gives  an  analysis  of  certain 
provisions  of  State  workman's  compensation  legislation  in  relation 
to  the  administration  of  vocational  rehabilitation  of  disabled  civilians 
was  prepared  under  the  direction  of  John  Aubel  Kratz,  chief  of 
vocational  rehabilitation,  by  Frank  J;  Clayton,  Federal  agent  special- 
izing in  compensation  and  labor  problems  on  the  rehabilitation  staff 
of  the  Federal  Board  for  Vocational  Education. 

Recent  developments  in  compensation  legislation  that  materially 
affect  the  administration  of  vocational  rehabilitation  in  the  States 
make  it  advisable  that  rehabilitation  officials  be  kept  informed  not 
only  as  to  the  character  of  the  changes  that  are  being  made  in  these 
laws  but  also  as  to  the  effect  these  changes  may  have  on  the  rehabili- 
tation program. 

In  this  bulletin  no  attempt  is  made  to  analyze  the  compensation 
laws  of  the  several  States  in  all  their  provisions,  nor  to  treat  them 
in  a  technical  way  for  the  consideration  of  administrators  of  compen- 
sation legislation.  However,  although  the  bulletin  is  addressed 
primarily  to  State  rehabilitation  officials,  compensation  officials  who 
are  interested  in  the  vocational  rehabilitation  of  disabled  persons 
who  come  under  the  provisions  of  the  compensation  laws  will  find 
much  therein  that  is  suggestive  of  a  more  effective  relationship 
between  two  great  programs  of  such  vital  concern  to  the  physically 
disabled  worker. 

J.  C.  Wright,  Director. 
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WORKMEN'S  COMPENSATION  LEGISLATION  IN 
RELATION  TO  VOCATIONAL  REHABILITATION 

An  Analysis  of  Certain  Provisions  of  Workmen's  Compensation 

Laws  Showing  their  Relation  to  the  Administration  of 

Vocational  Rehabilitation  of  Disabled  Persons 


INTRODUCTION 

The  purpose  of  this  bulletin  is  to  bring  to  the  attention  of  State 
rehabilitation  officials  those  provisions  of  workmen's  compensation 
laws  that  have  an  important  bearing  upon  State  programs  of  voca- 
tional rehabilitation.  No  attempt  has  been  made  to  make  a  complete 
analysis  of  the  compensation  acts.  Only  those  sections  with  which 
all  rehabilitation  workers  should  be  familiar  are  treated. 

A  large  proportion  of  the  cases  handled  by  a  State  rehabilitation 
department  are  reported  to  the  department  by  the  State  compensa- 
tion commission  in  accordance  with  an  agreement  to  cooperate  en- 
tered into  by  the  two  agencies.  Such  agreement  of  cooperation  is 
provided  for  in  the  national  vocational  rehabilitation  act.  Naturally 
cases  reported  by  the  compensation  commissions  come  under  the  pro- 
visions of  the  compensation  acts.  It  is  thought,  therefore,  that  if 
rehabilitation  officials  become  more  thoroughly  familiar  with  those 
sections  of  the  laws  that  have  a  direct  relation  to  rehabilitation,  they 
will  be  enabled  to  advise  more  effectively  the  disabled  persons  who 
come  to  them  for  assistance,  both  as  to  compensation  benefits  that 
•  might  be  due  them  and  as  to  rehabilitation  service  that  might  be 
rendered. 

In  recent  years  compensation  legislation  lias  been  strengthened  in 
a  number  of  the  States.  In  addition,  in  some  instances  features 
have  been  added  that  have  a  bearing  on  rehabilitation,  serving  to 
make  that  program  more  effective  and  comprehensive  for  the  indus- 
trially disabled  group.  Prior  to  the  passage  of  the  national  voca- 
tional, rehabilitation  act,  the  compensation  acts  of  California,  Mas- 
sachusetts, North  Dakota,  Oregon,  and  Virginia  provided  for  voca- 
tional rehabilitation  of  injured  workmen.  Apparently  it  was  real- 
ized at  that  time,  at  least  in  theory,  that  industry's  responsibility  to 
the  injured  employee  does  not  cease  with  the  payment  of  compensa- 
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tion,  and  that  therefore  an  effort  should  be  made  to  restore  the  voca- 
tionally disabled  worker  to  earning  power.  Thus  the  liberalization 
of  compensation  laAvs  is,  at  least  in  part,  an  effort  to  render  every 
possible  aid  to  the  injured  worker  in  his  effort  to  become  reestablished 
in  industry. 

It  is  a  well-established  fact  that  in  the  States  that  have  liberal 
compensation  laws  or  liberal  administration  of  their  laws,  and  where 
advantage  is  taken  of  this  condition,  rehabilitation  officials  accom- 
plish a  higher  percentage  of  successful  rehabilitations  than  can  be 
obtained  in  States  where  the  legislation  is  less  favorable.  Conse- 
quently rehabilitation  workers  should  and  do  have  an  interest  in 
assisting  in  every  way  they  can  in  the  promotion  of  better  compen- 
sation legislation.  It  is  just  as  important,  however,  for  them  to  work 
to  the  end  of  having  disabled  workers  receive  maximum  benefits  under 
the  compensation  acts  as  they  now  exist.  The  establishment  and 
promotion  of  close  cooperative  relationship  between  the  compensa- 
tion commission  and  the  State  rehabilitation  department  is  vital  to 
the  accomplishment  of  this  objective.  It  is  hoped  that  material  pre- 
sented later  in  this  bulletin  will  be  found  useful  to  this  purpose. 

There  will  be  found  in  Section  I  a  description  of  cooperative  rela- 
tions now  being  maintained  in  four  selected  States  embodying  types 
of  working  relations.  In  Section  II  there  are  presented  the  funda- 
mentals of  effective  cooperation  between  the  rehabilitation  and  com- 
pensation agencies.  Section  III  consists  of  an  analysis  of  such 
provisions  of  the  State  compensation  laws  as  those  providing  for 
medical  benefits,  artificial  appliances,  awards  for  temporary  and 
permanent  disabilities,  second  major  injuries,  and  for  rehabilitation. 
These  are  all  phases  of  compensation  with  which  rehabilitation 
workers  should  be  thoroughly  familiar  if  they  are  to  be  equipped 
to  provide  the  most  effective  service  to  those  who  seek  their  assistance. 
Section  IV  provides  a  summary  analysis  of  compensation  laws  by 
States,  and  Section  V  consists  of  a  chart  of  comparison  of  principal 
sections  of  compensation  laws  having  a  direct  relation  to  State  • 
vocational  rehabilitation  programs. 


Section  I 

EXISTING    RELATIONS    BETWEEN    REHABILITATION 
AND  COMPENSATION  AGENCIES 

INTRODUCTORY   STATEMENT 

Under  the  terms  of  the  national  vocational  rehabilitation  act,  in 
order  to  receive  allotments  of  money  from  the  National  Govern- 
ment for  the  promotion  of  vocational  rehabilitation,  a  State  must 
through  legislative  enactment  provide  that  a  plan  of  cooperation  be 
formulated  between  the  department  or  agency  charged  with  the 
administration  of  the  compensation  laws  and  the  State  board  for 
vocational  education  which  is  responsible  for  the  administration 
of  the  rehabilitation  program.  Owing  to  various  reasons  which 
can  not  be  gone  into  fully  here,  cooperative  relationships  between 
the  compensation  and  rehabilitation  agencies  in  a  number  of  the 
States  are  not  as  effective  as  they  should  be.  In  some  cases  this  is 
due  to  the  attitude  of  the  compensation  department  toward  the 
rehabilitation  work  or  its  inability  to  cooperate  effectively,  but  too 
often  the  condition  arises  out  of  a  lack  of  complete  knowledge  on 
the  part  of  the  rehabilitation  service  of  the  operation  of  the  admin- 
istration of  the  compensation  act,  of  the  factors  governing  good 
working  relations  between  the  two  agencies,  or  out  of  an  indisposi- 
tion by  the  rehabilitation  service  to  expect  the  kind  of  assistance 
which  should  be  and  could  be  obtained. 

In  some  of  the  States,  however,  very  effective  cooperation  is  being 
maintained.  Recently  the  author  of  this  bulletin  made  a  study  of 
the  working  relations  between  the  compensation  and  rehabilitation 
services  of  a  number  of  the  States  and  ascertained  several  factors 
that  make  for  good  cooperation  in  the  promotion  of  the  rehabilitation 
work. 

TYPICAL  RELATIONS  IN  FOUR  STATES 
New  York. 

In  the  State  of  New  York  the  bureau  of  workmen's  compensation 

and  the  bureau  of  rehabilitation  have  a  working  agreement  that  is 

practical  and   effective  in   operation.     These   cooperative   relations 

have  been  brought  about  by  frequent  contacts  between  the  agents 

of  the  two  departments.     There  is  a  definite  understanding  by  the 

compensation  bureau  as  to  the  types  of  cases  to  be  considered  feasible 
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and  in  need  of  rehabilitation.  Consequently  only  cases  that  appear 
to  have  a  vocational  handicap  and  that  present  a  reasonable  degree 
of  possibility  of  successful  rehabilitation  are  reported  to  the  re- 
habilitation bureau.  Form  reports  are  filled  out  by  clerks  or  exam- 
iners of  the  compensation  department,  as  well  as  by  medica] 
examiners.  In  addition,  cases  are  referred  to  the  rehabilitation 
department  by  the  compensation  commissioners  and  referees.  The 
reports  submitted  are  in  detail  and  give  a  complete  history  of  the 
cases.  They  are  sent  to  the  office  of  the  rehabilitation  bureau  as  soon 
as  practicable  after  the  case  has  been  considered  by  the  compensation 
bureau. 

District  rehabilitation  officials  attend  hearings  of  the  compensation 
department  whenever  it  is  necessary  to  do  so  in  the  interest  of  dis- 
abled persons  being  considered  for  rehabilitation  or  receiving  the 
service.  Agents  of  the  rehabilitation  service  recognize  the  liberal 
provisions  of  the  workmen's  compensation  law  in  New  York,  and 
being  familiar  with  its  terms  are  enabled  to  provide  a  most  effective 
service  for  the  disabled. 

As  is  shown  in  another  part  of  this  bulletin,  the  New  York  com- 
pensation law  contains  all  of  the  special  features  of  compensation 
acts  that  are  conducive  to  a  successful  rehabilitation  program  for  the 
industrially  disabled.  A  maximum  compensation  of  $25  per  week 
is  paid  in  temporary  total  and  permanent  total  disability  cases  and 
$20  per  week  in  permanent  partial  cases,  with  an  extension  of  time  if 
the  disability  continues  beyond  the  period  of  weeks  provided  in  the 
compensation  schedule.  A  very  liberal  allowance  is  made  for  hand, 
arm,  foot,  and  leg  disabilities,  and  for  total  disability  for  life;  and 
through  a  special  fund  for  payment  of  compensation  in  second 
major  injuries.  There  is  provided  also  a  special  fund  for  purposes 
of  rehabilitation,  including  maintenance. 

Special  reference  is  made  to  an  agreement  in  the  State  of  New 
York  between  the  bureau  of  rehabilitation  and  the  compensation 
department  regarding  investigation  by  the  former  of  all  applications 
for  commutation  of  compensation  to  lump-sum  settlement  in  the 
Buffalo  district  when  the  amount  of  the  request  is  $500  or  more. 
A  very  thorough  investigation  of  the  application  is  made  for  the 
purpose  principally  of  determining  what  effect  the  granting  of  a 
lump  sum  would  have  on  the  rehabilitation  of  the  person  making 
the  application. 

As  soon  as  arrangements  had  been  made  in  the  Buffalo  district 
for  investigation  of  the  applications  for  lump-sum  commutation  of 
compensation  in  potential  rehabilitation  cases  the  district  rehabilita- 
tion director  established  contacts  with  all  of  the  leading  banks  in  the 
district  and  explained  to  their  officials  the  scope  and  purpose  of  the 
rehabilitation  law   and   the  reason   of  the   rehabilitation   bureau's 
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interest  in  seeing  that  the  investments  of  disabled  persons  were  safe- 
guarded. Contacts  were  established  also  with  tax  assessors  and 
others,  resulting  in  cooperation  with  the  bureau  to  the  end  of  provid- 
ing its  agents  with  information  regarding  assessed  valuations,  tax 
rates,  and  estimates  as  to  property  evaluation.  Every  possible  ar- 
rangement has  been  worked  out  in  this  district  for  the  purpose  of 
safeguarding  the  interests  of  the  disabled  person. 

The  objective  held  foremost  always  is  the  desirability  of  reestab- 
lishing the  disabled  worker  in  remunerative  employment.  Conse- 
quently, not  all  applications  for  lump-sum  awards  are  recommended 
favorably  by  the  bureau,  whose  recommendations  are  always  ap- 
proved by  the  compensation  .department.  It  has  been  an  interesting 
development  of  this  program  that  notwithstanding  the  fact  that 
many  applications  have  been  disapproved  by  the  rehabilitation 
bureau,  successful  rehabilitations  have  been  effected.  Thus,  the 
disabled  person's  compensation  money  has  been  safeguarded  and 
he  has  been  refitted  for  self-supporting  work. 

Obviously  the  character  of  the  compensation  law  and  of  its  ad- 
ministration determines  to  a  large  degree  the  possibilities  of  efficient 
cooperative  relations.  But  even  when  these  are  not  the  best  it  is 
possible  for  both  agencies  to  cooperate  decidedly  to  the  advantage 
of  the  disabled  workers  of  the  State.  The  responsibility  for  develop- 
ing effective  cooperation  belongs  to  the  officials  of  the  rehabilitation 
department.  How  this  is  brought  about  is  shown  in  this  section 
through  a  description  of  the  operation  of  working  relations  in 
selected  States.  Naturally,  for  the  scope  of  the  present  bulletin, 
conditions  in  only  a  few  States  could  be  described. 

States  were  selected  that  represent  typical  situations.  The  treat- 
ment covers,  first,  reporting  of  cases  and,  second,  general  relations. 

Ohio. 

In  the  State  of  Ohio  the  industrial  accident  commission  gives  to  the 
vocational  rehabilitation  department  the  fullest  possible  cooperation 
in  the  reporting  of  disabled  persons  who  come  under  the  compensa- 
tion law.  Not  all  of  these  cases  are  reported,  however,  for  a  certain 
degree  of  judgment  is  exercised  in  an  attempt  at  discrimination  be- 
tween those  persons  who  appear  to  be  potential  rehabilitation  cases 
and  those  who  are  not  feasible  of  rehabilitation  or  in  need  of  it. 
The  cases  are  reported  by  the  supervisor  of  claims,  claims  examiners, 
and  examining  physicians  of  the  industrial  commission.  All  specifi- 
cally scheduled  disabilities,  such  as  those  caused  by  amputation  of  a 
member  or  by  loss  of  sight,  are  reported  once  a  week  to  the  rehabili- 
tation service  after  the  accident  reports  filed  by  employers  have  been 
received  by  the  commission.  Disabilities  the  extent  of  which  can 
not  be  determined  at  the  time  the  accident  report  is  made,  such  as 
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conditions  of  ankylosis,  back  and  skull  injuries,  and  other  injuries  of 
such  nature,  are  reported  after  the  hearing  has  been  held  and  the 
award  made.  However,  all  injuries  of  a  serious  nature  are  reported 
as  soon  as  they  come  to  the  attention  of  the  commission.  A  special 
form  is  used  for  reporting  to  which  is  attached  a  detailed  history  of 
the  case. 

On  all  potential  rehabilitation  cases  compensation  awards  are  made 
by  the  industrial  commission  with  reference  to  their  possible  influence 
on  the  rehabilitation  program.  About  twice  a  week  the  supervisor 
of  rehabilitation  confers  with  representatives  of  the  commission  for 
the  purpose  of  discussing  individual  cases.  At  all  times  he  enjoys 
the  freedom  of  the  commission's  offices.  Frequently  he  attends  hear- 
ings, and,  through  his  personal  contacts  with  officials  of  the  compen- 
sation department,  he  has  been  successful  in  many  cases  in  having 
compensation  awards  extended  for  the  purpose  of  providing  main- 
tenance while  the  injured  person  is  in  training.  Often  the  commis- 
sion commutes  payments  of  compensation  in  certain  cases  in  order 
to  provide  a  sufficient  amount  for  maintenance  during  the  training 
period,  when  the  rehabilitation  supervisor  requests  such  action  on 
the  basis  of  a  feasible  and  reasonable  rehabilitation  program.  In 
conclusion,  it  may  be  said  that  very  cordial  and  cooperative  relation- 
ships exist  between  the  rehabilitation  and  compensation  agencies  in 
Ohio  and  that  generally  every  practicable  and  reasonable  request 
made  by  the  supervisor  of  rehabilitation  is  granted  by  the  com- 
mission. 

Wisconsin. 

In  the  State  of  Wisconsin  cases  are  reported  to  the  rehabilitation 
agency  by  the  general  docket  clerk  of  the  industrial  commission. 
The  policy  in  this  State  is  to  report  all  major  injuries  involving 
amputation  of  fingers,  hand,  arm,  foot  or  leg,  and  loss  of  sight. 
Seventy-five  per  cent  of  all  cases  of  this  kind  coming  under  the  juris- 
diction of  the  commission  are  reported  to  the  rehabilitation  depart- 
ment on  an  average  of  about  two  weeks  after  injury. 

Because  of  the  general  liberality  of  the  provisions  of  the  com- 
pensation law  in  the  State  of  Wisconsin,  there  exist  many  possibili- 
ties for  excellent  cooperative  relations  between  the  rehabilitation 
and  compensation  departments.  As  advantage  is  taken  of  these 
opportunities  practical  cooperation  has  been  established  and  close 
contacts  between  the  two  agencies  are  maintained. 

As  is  shown  in  another  part  of  this  bulletin,  the  Wisconsin  com- 
pensation law  provides  that  injured  persons  who  come  under  its 
provisions,  and  who  are  inducted  into  rehabilitation  training  courses, 
may  receive  in  addition  to  regular  compensation  an  additional 
amount  of  $10  per  week  for  living  maintenance  during  the  training 
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period.  This  allowance  may  be  continued  for  a  period  of  20  weeks. 
Furthermore,  the  law  provides  for  unlimited  medical  benefits  and 
for  artificial  appliances  in  all  cases  in  which  they  are  considered 
necessary.  The  commission  consults  the  rehabilitation  department 
as  to  the  best  type  of  appliance  needed  in  a  particular  case  and  the 
recommendations  of  the  supervisor  are  followed. 

Utah. 

The  policy  of  reporting  in  Utah  is  for  the  secretary  of  the  compen- 
sation commission  to  report  all  cases  that  have  a  20  per  cent  or 
greater  disability  two  weeks  after  injury. 

The  supervisor  of  rehabilitation  in  the  State  of  Utah  attends  hear- 
ings of  the  compensation  commission  that  he  may  participate  in 
the  discussion  of  matters  pertaining  to  the  provision  of  maintenance 
and  artificial  appliances  in  rehabilitation  cases.  In  every  case  of 
serious  permanent  disability  the  compensation  commissioners  advise 
the  injured  person  regarding  opportunities  offered  by  the  rehabilita- 
tion department  and  urge  that  advantage  be  taken  of  the  service. 
The  following  is  a  quotation  taken  from  the  report  of  a  hearing  held 
by  one  of  the  commissioners.  It  indicates  his  interest  in  the  rehabili- 
tation program : 

Do  you  think  in  your  circumstances  you  could  take  training  if  the  State 
arranges  to  give  you  training  for  work  that  a  one-armed  man  could  do?  This 
State  would  pay  all  costs  of  the  tuition ;  that  is,  cost  of  learning  the  trade. 
All  you  would  have  to  do  would  be  pay  for  your  keep ;  you  would  get  compen- 
sation for  the  loss  of  your  arm  while  you  are  learning  your  trade ;  it  might  be 
arranged  to  double  the  compensation  so  as  to  take  care  of  your  family  while 
you  are  learning  the  trade.  What  I  would  like  to  know  is  would  you  like  to 
consider  this?  It  might  be  much  better  than  going  to  work  in  the  mines, 
taking  a  job  as  watchman,  or  something  like  that.  It  is  not  book  learning 
they  give  you,  but  a  practical  trade.  We  have  lots  of  men  who  have  taken 
up  this  vocational  training  who  are  doing  good  work.  If  you  could  do  that 
instead  of  going  to  work  at  once  it  would  equip  you  to  make  a  good  living  for 
yourself  and  take  good  care  of  your  family. 

The  supervisor  of  rehabilitation  makes  daily  contacts  with  the 
commission  or  the  secretary  of  the  commission. 

In  the  States  just  mentioned  the  industrial  commission  may  in  its 
discretion  extend  compensation  services  for  medical,  surgical,  and 
hospital  treatment  in  unusual  cases.  The  rehabilitation  department 
in  these  States  takes  advantage  of  this  condition,  therefore,  and 
many  cases  that  have  been  closed  as  surgically  and  physically  re- 
stored are  reopened  upon  request  of  the  rehabilitation  service  when 
conditions  indicate  the  need  of  further  medical  or  surgical  treatment 
as  an  aid  to  vocational  rehabilitation. 

As  has  been  said,  the  foregoing  illustrations  are  given  as  typical 
of  the  possibility  of  close  working  relations  between  the  two  State 
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agencies  which  are  vitally  interested  in  prompt  return  of  the  disabled 
worker  to  remunerative  employment.  It  would  appear  that,  gener- 
ally speaking,  what  is  possible  in  these  States  can  be  effected  in 
others.  All  State  rehabilitation  officials  are  urged,  therefore,  to 
develop  to  the  highest  possible  degree  cooperative  relations  with  the 
compensation  agency.  Much  more  effective  and  much  larger  volume 
of  work  can  be  carried  on  by  so  doing. 


Section  II 

FUNDAMENTALS  OF  EFFECTIVE  COOPERATION 
BETWEEN  REHABILITATION  AND  COMPENSA- 
TION AGENCIES 

INTRODUCTORY   STATEMENT 

After  the  national  vocational  rehabilitation  act  became  effective  in 
June,  1920,  and  the  States  began  to  accept  its  benefits  and  to  organize 
their  rehabilitation  services,  State  boards  for  vocational  education 
and  State  compensation  agencies  entered  into  agreements  to  cooperate 
to  the  end  of  making  the  rehabilitation  service  practical  and  effective 
for  persons  disabled  as  the  result  of  industrial  accidents.  As  the 
rehabilitation  work  was  a  new  activity,  and  as  there  were  no  prece- 
dents to  show  how  cooperation  between  the  two  agencies  might  best 
be  carried  out,  it  was  natural  that  the  first  plans  of  cooperation  were 
general  in  terms  and  incomprehensive  as  to  details.  Now  that  the 
rehabilitation  program  in  the  country  has  been  under  way  for  over 
seven  years,  experience  in  a  number  of  the  States  has  indicated  the 
kind  of  cooperation  between  the  rehabilitation  and  compensation 
agencies  that  can  and  should  be  had.  The  factors  and  agreements 
which  should  be  comprised  in  a  plan  of  cooperation  are  set  forth  in 
the  following  suggestive  outline.  It  is  hoped  that  the  State  rehabili- 
tation officials  throughout  the  country  will  endeavor  to  strengthen 
their  relations  with  compensation  departments,  and  that  in  this 
undertaking  the  proposed  outline  will  be  suggestive : 

SUGGESTED  PLAN  OF  COOPERATION 

Cooperation  by  compensation  agency 

1.  To  report  to  the  rehabilitation  service — 

(a)  All  cases  of  major  physical  impairments; 

(b)  Such  cases  of  minor  physical  impairments  as  give  indi- 

cation of  becoming  potential  rehabilitation  cases ;  and 

(c)  All  controversial  compensation  cases  in  groups  (a)  and 

(b)   as  soon  as  extent  of  disability  has  been  deter- 
mined. 

2.  To  provide  on  cases  reported  under  (1)  the  following  data  : 

(a)  Name  and  address  (pay  roll). 

(b)  Character  and  extent  of  disability. 

(c)  Date  of  accident. 

(d)  Occupation. 
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(e)  Amount  and  duration  of  compensation. 

(/)  Amount  of  medical  aid  available. 

(g)  Whether  appliance  is  to  be  furnished. 

(h)  Name  and  address  of  employer. 

(i)  Name  of  insurance  carrier. 

(j)   Company  official  reporting  accident. 

(k)   Present  address  of  disabled  person  (if  not  at  home). 

(I)  Date  of  this  report. 

3.  To  furnish  or  secure  such  supplementary  reports  on  cases  re- 
ported as  may  be  requested. 

4.  To  consult  the  rehabilitation  service  as  to  the  award  of  com- 
pensation in  cases  in  which  the  compensation  schedule  is  applied  in 
the  discretion  of  the  commission,  and  in  which  the  award  of  compen- 
sation will  affect  the  possibilities  of  rehabilitation. 

5.  To  report  to  the  rehabilitation  service  applications  made  by 
persons  eligible  for  rehabilitation  or  in  process  of  rehabilitation  for 
commutation  of  compensation  or  for  lump-sum  award,  and  to  per- 
mit a  representative  of  the  rehabilitation  service  to  participate  in  all 
hearings  on  such  applications. 

Cooperation  by  reJiabilitation  agency 

1.  To  report  to  the  commission  each  major  step  in  the  rehabilita- 
tion program  of  cases  reported  by  the  commission,  from  date  reported 
to  date  of  closure,  in  which  special  adjustment  of  compensation  was 
made  by  the  commission  to  facilitate  rehabilitation. 

2.  To  report  to  the  commission  yearly  in  summary  form  rehabilita- 
tion data  on  all  cases  reported  by  the  commission. 

3.  To  make  investigations  by  the  commission  for  the  purpose  of 
securing  supplementary  data  in  cases  of  application  for  lump-sum 
awards  or  for  commutation  of  compensation  for  persons  eligible  for 
or  in  process  of  rehabilitation. 

4.  To  report  to  the  commission  any  information  coming  to  the 
rehabilitation  service  relative  to  complaints  or  misunderstandings  by 
disabled  persons  as  to  receipt  of  compensation  benefits  by  them. 

Joint  cooperation 

1.  To  keep  informed  relative  to  the  provisions  of  their  respective 
laws,  each  department  to  provide  to  the  other  department  informa- 
tion coming  to  its  attention  showing  persons  in  need  of  further 
service,  but  representatives  of  each  department  will  not  attempt  to 
obligate  the  other  department  in  its  administrative  procedure. 

2.  To  promote  jointly  both  programs  of  service  to  injured  persons 
through  general  educational  and  promotional  methods. 

3.  To  engage  in  joint  participation  in  meetings  and  conferences 
for  the  purpose  of  pooling  information  and  exchanging  experiences. 


Section  III 

ANALYSIS   OF   CERTAIN  PROVISIONS   OF   COMPENSA- 
TION LAWS  THAT  RELATE  TO  REHABILITATION 

As  has  been  stated,  certain  provisions  of  State  compensation  laws 
have  a  direct  bearing  on  vocational  rehabilitation  and  influence  it 
to  a  decided  degree.  The  general  character  or  extent  of  the  rehabili- 
tation service  may  be  determined  in  large  part  by  the  character  of 
such  provisions  of  the  compensation  law  as  medical  benefits,  payments 
for  various  types  of  disabilities,  provision  of  artificial  appliances, 
provision  for  compensation  for  second  injuries,  and  provision  for 
maintenance  while  disabled  person  is  in  process  of  rehabilitation. 
In  the  following  pages  these  aspects  of  compensation  laws  are  treated 
in  detail  as  to  the  character  of  the  benefits  made  available  to  the 
disabled  person. 

In  addition  to  the  analyses  of  State  compensation  laws,  there  is 
provided  an  analysis  of  both  Federal  compensation  acts,  known, 
respectively,  as  the  United  States  civil  employees'  and  the  United 
States  longshoremen's  and  harbor  workers'  acts.  The  United  States 
civil  employees'  compensation  act  includes  all  civil  employees  of  the 
United  States  and  of  the  Panama  Railroad  Co.  The  United  States 
longshoremen's  and  harbor  workers'  act  provides  compensation  for 
disability  or  death  to  an  employee  from  any  injury  occurring  upon 
the  navigable  waters  of  the  United  States,  including  any  dry  dock. 

MEDICAL  BENEFITS 

In  addition  to  the  payment  of  compensation  for  specific  types  of 
injuries  and  disabling  conditions,  the  laws  of  many  States  provide 
that  the  disabled  person  shall  receive  medical  or  surgical  and  hospital 
treatment  for  the  purpose  of  restoring  him  as  nearly  as  possible  to 
his  condition  prior  to  injury.  Complete  medical  and  surgical  serv- 
ices tend  to  shorten  the  period  of  time  for  which  compensation  for 
total  temporary  or  permanent  partial  disabilities  are  paid,  and  tend 
to  reduce  the  percentage  of  permanent  partial  disability  and  the 
number  of  seriously  disabled  workmen.  The  following  tables  show 
how  the  various  States  have  provided  for  medical  benefits : 
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Unlimited  as  to  time  or  amount 


State 


California. ._ 
Connecticut. 
Idaho 


Illinois 

Nebraska 

New  York 

North  Dakota * 

Washington 

United  States  civil  emplo yees 

United  States  longshoremen  and  harbor  workers. 


Period 


Unlimited. 

do 

do 

do 

do 

do 

do 

do 

do 

do 


Amount 


Unlimited. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 


The  compensation  laws  of  the  eight  States  enumerated  above  and 
of  the  Federal  Government  have  no  limitations  upon  the  period  of 
time  for  which  medical  services  shall  be  rendered,  nor  any  limit  as 
to  the  amount  of  expenditures  for  these  services,  but  provide  gen- 
erally for  such  reasonable  medical,  surgical,  and  hospital  treatment 
as  the  nature  of  the  injury  requires,  subject  to  the  approval  of  the 
compensation  commission.  Evidently  it  is  the  intention  of  these  laws 
to  restore  the  injured  workman  physically  as  far  as  possible  and  as 
soon  as  possible  after  the  injury. 

Limited  as  to  time  or  amount,   out  commission  given  discretionary  power  to 

extend 


State 

Period 

Amount 

State 
New  Jersev. 

Period 

Amount 

Arizona .  . 

90  days  i 

$100 

Delaware   - 

30  davs 

$100 
100 

Ohio 

200 

Maine 

.  do 

Oklahoma.   _. 

60  days     ..  . 

Massachusetts . . 

2  weeks 

Oregon    .  .     

250 

Minnesota     _. 

90  days 

Utah    

500 

Missouri.  . .  .. 

60  days  » 

6  months  ]   . 

250 

West  Virginia. 

2  800 

Nevada 

Wisconsin    ...... 

90  davs 

1  1  year  if  commission  directs. 

2  Additional  $600  if  disability  can  be  reduced. 

While  the  laws  in  these  States  provide  a  maximum  number  of  days 
for  which  medical  benefits  shall  be  given,  or  a  maximum  amount  of 
mone}'  to  be  expended,  they  provide  that  the  board  or  commission 
may  increase  the  time  or  amount,  and  there  is  no  limit  set  as  to  the 
extent  of  the  board's  or  commission's  power  to  increase  the  period  or 
amount  of  medical  services. 

In  the  States  of  Arizona,  Missouri,  and  Nevada  the  commission 
may  extend  the  benefits  of  medical  services  for  one  year. 

An  interpretation  of  some  of  these  acts  could  be  construed  to  mean 
that  the  commission  has  power  to  require  such  reasonable  medical, 
surgical,  and  hospital  treatment  as  the  nature  of  the  injurv  demands. 
For  example: 

Massachusetts. — During  the  first  two  weeks  after  injury  and  in 
unusual  cases  in  the  discretion  of  the  board  for  a  longer  period. 
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Minnesota. — Such  medical,  surgical,  and  hospital  treatment  as  may 
be  required  at  the  time  of  the  injury  and  during  the  disability  for 
not  exceeding  90  days  and  not  exceeding  $100  in  value :  Provided, 
however,  That  upon  request  by  the  employee  made  during  or  after 
such  period  of  90  days  and  necessity  being  shown  therefor,  the  indus- 
trial commission  may  require  the  additional  treatment,  articles,  and 
supplies  for  the  cure  and  relief  from  the  effects  of  such  injury  for 
such  further  time  and  amount  as  is  just  under  the  facts  shown. 

New  Jersey. — Medical,  surgical,  and  hospital  services,  maximum 
$100.  The  employer  shall  furnish  to  the  injured  workman  such 
medical,  surgical,  and  other  treatment,  and  hospital  service,  as  shall 
be  necessary  to  cure  and  relieve  the  workman  of  the  effects  of  the 
injury  and  restare  the  functions  of  the  injured  member  or  organ 
where  such  restoration  is  possible. 

Ohio. — Medical  and  hospital  service  as  the  commission  deems 
proper.  Maximum  $200,  except  in  unusual  cases  in  which  the  commis- 
sion has  authority  to  pay  such  additional  amounts  upon  a  satisfactory 
finding  of  facts  being  made  and  upon  unanimous  approval  by  the 
commission.  The  commission  has  full  power  to  adopt  rules  and 
regulations  with  respect  to  whatever  medical  needs,  hospital  service, 
and  medicine  are  necessary  for  injured  employees,  and  for  the  pay- 
ment therefor. 

Oregon. — One  purpose  of  this  act  is  to  restore  the  injured  person 
as  soon  as  possible  and  restore  him  as  nearly  as  possible  to  a  condi- 
tion of  self-support  and  maintenance  as  an  able-bodied  workman. 
Final  settlement  shall  not  be  made  in  any  case  until  the  commission 
is  satisfied  that  such  restoration  is  probably  as  complete  as  it  can  be 
made. 

Utah. — The  employer  or  insurance  carrier  or  the  State  insurance 
fund  shall  in  ordinary  cases  also  be  required  to  pay  such  reasonable 
sum  for  medical,  nurse,  and  hospital  services  as  may  be  necessary  to 
treat  the  patient,  as  in  the  judgment  of  the  commission  may  be 
necessary,  not  to  exceed  the  sum  of  $500,  provided  that  upon  appli- 
cation to  and  investigation  by  the  commission  it  shall  find  that  in 
particular  cases  such  amount  is  insufficient,  then,  and  in  such  cases, 
the  commission  shall  determine  and  find  such  a  reasonable  amount  as 
under  the  circumstances  shall  be  fair  and  just. 

Wisconsin. — Such  medical,  surgical,  and  hospital  treatment  as  may 
be  reasonably  required  for  90  days  immediately  following  the  acci- 
dent to  cure  and  relieve  from  the  effects  of  the  injury  and  for  such 
additional  period  of  time  as  in  the  judgment  of  the  commission  will 
tend  to  lessen  the  period  of  compensation  disability,  or  in  the  case  of 
permanent  total  disability,  for  such  period  of  time  as  the  commission 
may  deem  advisable. 


14 


FEDERAL   BOARD   FOR    VOCATIONAL   EDUCATION 


Limited  as  to  time  or  amount,  out  commission  may  extend  for  specified  period 

or  amount 


State 


Alabama 

Georgia 

Kansas 

Louisiana 

Maryland 

Michigan 

Montana 

New  Hampshire. 


State 

Period 

Amount 

Colorado 

60  days 

30  days;  additional 
if  necessary. 

4  weeks 

90  days     

Maximum,  $200;  additional  dental  service;  maximum,  $100. 

Indiana 

Iowa -. 

$100;  may  extend  to  $200  in  exceptional  cases. 

Kentucky    

Maximum,  $100;  board  may  extend  period  of  time;  maximum, 

$300. 
$100;  may  extend  to  $200  in  exceptional  cases. 

Pennsylvania 

30  days 

Texas .  . 

6  weeks 

Limited  as  to  time  or  amount 


Period 


60  days. 
30  days. 
60  days. 


90  days— 
6  months- 
14  days... 


Amount 


$100 
100 
200 
250 
500 


500 


State 


New  Mexico... 
Rhode  Island.. 
South  Dakota. 

Tennessee 

Vermont 

Virginia 

Wyoming 


Period 


10  days... 
8  weeks.. 
12  weeks. 
30  days... 
14  days... 
60  days- 


Amount 


$150 
150 
200 
100 
150 


300 


ARTIFICIAL    APPLIANCES 

In  many  cases  of  amputation  of  a  hand,  arm,  foot,  or  leg,  an  arti- 
ficial appliance  is  necessary  as  the  first  step  in  the  rehabilitation 
program  of  the  disabled  person. 

In  those  States  in  which  the  compensation  laws  provide  for  the 
supplying  of  artificial  members  the  State  rehabilitation  director  or 
supervisor  is  consulted  as  to  the  best  type  of  appliance  to  fit  the  need 
of  the  injured  workman. 

The  following  States  provide  for  artificial  appliances  in  addition 
to  medical  benefits  : 


Arizona. 
California. 
Illinois. 
Maryland. 


Massachusetts. 
Minnesota. 
Nevada. 
Oregon. 


Utah. 

Washington. 

Wisconsin. 


COMPENSATION    AWARDS 

Introductory  statement. — Generally  speaking,  compensation  is  pay- 
able in  weekly  installments.  Payments  for  temporary  total  disability 
extend  over  the  period  of  time  during  which  the  injured  person  is 
unable  to  return  to  work,  subject  to  time  limits  prescribed  by  law. 
Payments  for  temporary  partial  disability  extend  over  a  period  of 
time  during  which  the  disabled  person's  earning  power. is  lessened 
by  the  accident,  subject  to  maximum  limits,  either  in  time  or  amount, 
or  in  both.  In  cases  of  permanent  disability,  however,  payments 
are  made  for  a  definite  number  of  weeks  set  forth  in  a  schedule  pro- 
vided in  the  compensation  law.     In  temporary  total  disability  cases 
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and  in  permanent  disability  cases  the  rate  of  weekly  compensation 
payments  is  based  upon  a  certain  percentage  of  the  average  weekly 
wage  the  disabled  person  was  receiving  at  the  time  of  his  injury, 
provided  said  rate  is  not  more  than  a  maximum  or  less  than  a  mini- 
mum prescribed  by  law.  In  temporary  partial  disability  cases  the 
rate  of  weekly  compensation  payments  is  based  on  a  certain  percent- 
age of  wage  loss  occasioned  by  disability  and  is  paid  during  inca- 
pacity, subject  to  maximum  limits. 

Temporary  total  disability. — Temporary  total  disability  is  a  con- 
dition which  temporarily  incapacitates  the  injured  person  from 
performing  any  work  at  any  gainful  occupation  for  a  temporary 
period  of  time.  A  temporary  total  disability  may,  and  often  does, 
result  in  a  permanent  partial  or  total  disability.  The  compensation 
laws  provide  that  in  cases  of  temporary  total  disability  the  disabled 
person  be  paid  a  certain  percentage  of  his  average  weekly  or  monthly 
wage  during  the  continuance  of  such  disability,  but  for  not  more 
than  a  specified  number  of  weeks  or  months,  and  subject  to  a  maxi- 
mum and  minimum  limitation.  Laws  in  several  of  the  States  do  not 
have  a  fixed  period  of  time  for  which  temporary  total  compensation 
shall  be  paid,  but  provide  that  total  payment  shall  not  exceed  a 
certain  fixed  amount.  Other  State  laws  have  no  provision  as  to 
period  of  time  or  maximum  amount  to  be  paid.  However,  most  of 
the  laws  have  a  limitation  on  total  amount  of  compensation  that  may 
be  paid  in  any  one  case. 

Table  of  compensation  for  temporary  total  disability 

[Percentage  of  average  weekly  or  monthly  wages,  maximum  period  of  time,  and  maximum  amount  of 

compensation] 


State 


Alabama 

Arizona 

California 

Colorado 

Connecticut 

Delaware 

Georgia 

Idaho 

Illinois 

Indiana 

Iowa 

Kansas 

Kentucky 

Louisiana 

Maine.-. __. 

Maryland 

Massachusetts..  . 

Michigan 

Minnesota 

Missouri 

Montana 

Nebraska 

Nevada 

New  Hampshire- 
New  Jersey 

New  Mexico 

New  York 

North  Dakota. .. 

Ohio 

Oklahoma 


Percentage  of  wages 


50-60  average  weekly  wage . 
65  average  monthly  wage... 

65  average  weekly  wage 

50  average  weekly  wage 

do- 

do 

do 

55-60  average  weekly  wTage. 
50-65  average  weekly  wage. 

55  average  weekly  wrage 

60  average  weekly  wage 

do 

65  average  weekly  wage 

do 

66%  average  weekly  wage  _ . 
do 


.do. 
.do. 
.do. 
.do. 


50  average  weekly  wage. . 
66%  average  weekly  wage. 
60  average  monthly  wage.. 
50  average  weekly  wage. . . 
66%  average  weekly  wage. 
50  average  weekly  wage. . . 
66%  average  weekly  wage. 

do 

do 

do-- 


Maximum  period  of  time 


300  weeks 

100  months 

240  weeks 

No  fixed  period  of  time. 

520  wreeks 

475  weeks 

350  weeks 

400  weeks 

No  fixed  period  of  time. 

500  weeks 

300  weeks 

415  weeks 

8  years 

300  weeks 

500  weeks 

6  years 

500  weeks 

do 

300  weeks 

400  wreeks 

300weeks 

300  weeks 

100  months ■ 

300  weeks 

do 

520  weeks 

No  fixed  period  of  time. 

do 

6  years 

300  weeks 


Maximum 
amount 


$5, 000 
3,120 


4,000 
5,000 


3,750 
5,000 


6,000 


6,000 
3,750 
4,500 
9,000 


7,200 


5,000 

15,000 

3,750 


16 


FEDERAL   BOARD    FOR    VOCATIONAL    EDUCATION 


Table  of  compensation  for  temporary  total  disability — Continued 


State 


Oregon 

Pennsylvania- 
Rhode  Island- 
South  Dakota- 
Tennessee 

Texas 

Utah 

Vermont 

Virginia 

Washington... 
West  Virginia- 
Wisconsin 


Wyoming 

United  States  civil  employees. 
United  States  longshoremen 
and  harbor  workers. 


Percentage  of  wages 


40-66%  average  monthly  wage. 

60  average  weekly  wage 

50  average  weekly  wage 

55  average  weekly  wage 

50  average  weekly  wage 

60  average  weekly  wage 

do 

50  average  weekly  wage 

do 

Monthly  payment 

66%  average  weekly  wage 

65  average  weekly  wage 


Monthly  payment 

66%  monthly  pay 

66%  average  weekly  wage. 


Maximum  period  of  time 


No  fixed  period  of  time. 

500  weeks 

do 

No  fixed  period  of  time. 

300  weeks 

401  weeks 

6  years 

260  weeks. 

500  weeks 


78  weeks.. 

Based   on   maximum   of 
years  annual  earnings. 


During  continuance. 
do 


Maximum 
amount 


$6, 500 
5,000 
3,000 


5,000 
4,000 
4,500 


,000 


7,  500 


States  grouped  as  to  percentage  of  average  wage  paid  as  compensation 

6 k%  PER  CENT  OF   WAGES 


Maine. 

Maryland. 

Massachusetts. 

Michigan. 

Minnesota. 

Missouri. 

Nebraska. 

Oregon — 40  to  66%  per  cent. 

United  States  civil  employees. 


United    States    longshoremen    and 

harbor  workers. 
New  Jersey. 
New  York. 
North  Dakota. 
Ohio. 

Oklahoma. 
West  Virginia. 


65   PER  CENT  OF   WAGES 


Arizona. 

California. 

Kentucky. 


Louisiana. 
Wisconsin. 
Illinois — 50  to  65  per  cent. 


60   PER  CENT  OF   WAGES 


Iowa. 

Kansas. 

Nevada. 

Alabama — 50  to  60  per  cent. 


Idaho — 55  to  60  per  cent. 

Pennsylvania. 

Texas. 

Utah. 


Indiana. 


Colorado. 

Connecticut. 

Delaware. 

Georgia. 

Montana. 

New  Hampshire. 


55    PER   CENT   OF    WAGES 

South  Dakota. 

50  PER  CENT  OF  WAGES 


Washington    and    W  y  o  in  i  n  g 

monthly  pension. 
New  Mexico. 
Rhode  Island. 
Tennessee. 
Vermont. 
Virginia. 
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Arizona  and  Nevada. — If  there  are  total  dependents  residing  in 
the  United  States  an  additional  allowance  of  $10  per  month  for  such 
dependents  during  the  period  of  disability. 

It  is  recognized  from  studies  made  by  the  State  officials  and  the 
Federal  board  that  very  few  of  the  temporary  total  disability  cases 
are  reported  to  the  rehabilitation  department  while  in  the  temporary 
state.  When  the  temporary  total  status  is  changed,  due  to  an  in- 
crease in  the  disability  of  the  injured  person,  and  the  disability 
becomes  either  a  permanent  partial  or  a  permanent  total  disability, 
the  case  is  referred  to  the  rehabilitation  department. 

The  table  on  pages  15  and  16,  giving  percentages  of  average 
weekly  or  monthly  wages,  maximum  number  of  weeks,  and  maximum 
payments  for  temporary  total  disability,  is  presented  in  order  that 
rehabilitation  officials  may  make  a  comparison  of  the  laws  in  this 
phase  of  compensation  benefits.  It  will  be  noted  that  the  amount 
of  compensation  received  is  controlled  in  some  cases  by  a  fixed  maxi- 
mum. Thus  a  liberal  rate  of  compensation  on  the  basis  of  a  per- 
centage of  the  average  wage  may,  because  of  a  limiting  maximum, 
yield  a  less  amount  of  compensation  than  a  lower  rate  without  a 
maximum  or  with  a  higher  maximum. 

Under  the  heading  "  Maximum  and  minimum  weekly  payments," 
page  21,  a  further  detailed  discussion  of  maximum  and  minimum 
payments,  period  of  time,  and  total  amounts  of  compensation  will 
be  given. 

Permanent  partial  disability. — Permanent  partial  disability  may 
be  defined  as  the  loss  of  a  foot,  a  leg,  a  hand,  an  arm,  an  eye,  the 
sight  of  an  eye,  one  or  more  fingers,  or  the  loss  of  any  member  of 
the  body,  or  any  dislocation  where  ligaments  are  severed,  or  any 
other  injury  known  in  surgery  to  constitute  a  permanent  partial  dis- 
ability. In  general,  compensation  laws  provide  that  the  total  and 
permanent  loss  of  the  use  of  a  member  is  equivalent  to  the  loss  of  the 
member.  In  the  case  of  permanent  partial  loss  of  use  of  a  member, 
compensation  is  determined  on  the  basis  of  the  percentage  of  dis- 
ability as  compared  to  the  total  loss  of  use  of  member. 

On  page  18  will  be  found  a  table  showing  for  all  the  States  com- 
pensation paid  for  loss  of  a  hand,  an  arm,  a  foot,  and  a  leg.  Some 
question  may  arise  as  to  the  selection  of  only  these  disabilities.  In- 
vestigation has  shown  that  the  great  majority  of  cases  reported  to 
the  rehabilitation  service  by  compensation  agencies  have  incurred 
such  disabilities.  If  further  information  is  desired  on  compensa- 
tion paid  for  specific  injuries,  reference  can  be  had  to  the  compensa- 
tion laws  themselves. 

As  has  been  stated,  no  attempt  is  made  in  this  bulletin  to  present 
an  analysis  in  complete  form  of  all  of  the  provisions  of  State  com- 
pensation laws.     The  purpose  is  particularly  to  bring  to  rehabilita- 
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tion  officials  an  appreciation  of  the  importance  of  compensation 
legislation  in  their  work  and  to  urge  upon  them  the  desirability  of 
securing  a  more  intelligent  understanding  of  compensation  legisla- 
tion and  of  making  effort  to  promote  the  improvement  of  this  legis- 
lation. These  desirable  objectives  may  be  promoted  through  better 
working  agreements  between  rehabilitation  services  and  State  com- 
pensation commissions. 

Table  of  payments  for  loss  of  hand,  arm,  foot,  and  leg,  showing  maximum  and 

minimum  tveekly  or  monthly  payments 


State 

Hand 

Arm 

Foot 

Leg 

Maximum 
payments 

Minimum 

payments 

• 
Alabama.     ...     ...     . 

Weeks 
150 
140-50 

(3) 

104 

175 

158 

150 

150-160 

170 

200 

150 

150 

150 

150 

125 

150 

50 

150 

150-175 

160-175 

150-160 

175 

140-50 

(5) 

150 

110 

244 

195 

150 

200 

176 

175 

80 

150 

150 

150 

150-160 

140 

150 

(9) 
200 

(8) 
$1,  000 

(9) 

244 

Weeks 
200 
150-60 

(3) 

139-208 
208 
194 
200 

180-200 
225 
250 
225 
210 
200 
200 
150 
200 
50 
200 
200 

212-232 

180-200 

225 

i  50-60 

(6) 
200 
150 
312 
213.  5-234 
200 
250 
196 
215 
100 
200 
200 
200 
180-200 
170 
200 

(«) 
240 

(8) 
$1,  500 

(9) 

312 

1 

Weeks 
125 
140 

(3) 
104 
156 
135 
125 
125 
135 
150 
125 
125 
125 
125 
125 
150 
50 
125 

125-150 
150 

125-140 
150 
140 

(s) 
125 
100 
205 
136.  5-195 
125 
150 
i  64 
150 
70 
125 
125 
125 
125 
120 
125 

Weeks 
175 
>50 

(3) 

139-208 

208 

194 

175 

140-180 

190 

200 

200 

200 

200 

175 

150 

175- 

50 

175 

175-200 

160-207 

150-200 

215 

150 

175 
140 
288 
234 
175 
175 
188 
215 
100 
160 
175 
200 
140-180 
170 
175 

Per  vieek 
$15.  00 
(2) 
20.83 
12.00 
21.00 
15.00 
15.00 
16.00 
19.00 
16.50 
15.00 
18.00 
12.00 
20.00 
18.00 
18.00 
10.00 
18.00 
20.00 
20.00 
15.  00 
15.00 
4  60.  00 
15.00 
17.00 
12.00 
20.00 

o 

18.75 
18.00 
4  25.  00 
15.00 
10.  00 
15.00 
16.00 
20.00 
16.00 
15.00 
12.00 

(7) 
16.00 

(7) 

(7) 
(9) 

25.00 

Per  week 
$5.00 

Arizona.  ; ___ 

(2) 

California. 

4.17 

Colorado.. _. 

5.00 

Connecticut    _. 

5.00 

Delaware .  ... 

5.00 

Georgia..      .     

4.00 

Idaho .. 

6.00 

Illinois ...     .  . . 

7.50 

Indiana...  ...  .  . 

8.80 

Iowa _.  .. 

6.00 

Kansas ...    .  . 

6.00 

Kentucky.  ._      ..  .....     . 

5.00 

Louisiana 

3.00 

Maine. ...  _     ... 

6.00 

Maryland . . 

8.00 

Massachusetts  ...      ...  .  . 

4.00 

Michigan . 

7.00 

Minnesota . .  .. 

8.00 

Missouri 

6.00 

Montana . ..  . 

7.00 

Nebraska ...  . 

6.00 

Nevada..  ...     .... 

<  30.  00 

New  Hampshire 

New  Jersey _          ...... 

8.00 

New  Mexico.          .        ... 

6.00 

New  York ._ .. 

8.00 

North  Dakota ... 

(7) 

Ohio 

5.00 

Oklahoma       .  . 

8.00 

Oregon 

Pennsylvania.  .     . _. 

7.00 

Rhode  Island.   ._  ...  . 

4.00 

South  Dakota    ...  . ._  . 

7.50 

Tennessee..  ...     ....     . 

5.00 

Texas.           .        . ...     .. 

7.00 

Utah    

7.00 

Vermont                       .  . 

6.00 

Virginia  ...                 ..... 

6.00 

Washington 

(7) 

West  Virginia       ...     .     .  . 

140 
(s) 
$1,  000 

(9) 
205 

240 

(8) 
$1,  500 

(9) 

288 

8.00 

Wisconsin . 

(7) 

Wyoming.     .  ._ 

(7) 

United  States  civil  employees . 
United   States  longshoremen 
and  harbor  workers 

(9) 
8.00 

i  Months. 

2  55  per  cent  average  monthly  wage. 

3  65  per  cent  of  wages  from  4  to  240,  depending  on  percentage  of  disability. 

4  Per  month. 

6  50  per  cent  of  average  weekly  wage. 
8  Monthly  payment. 

7  Special  provision. 

8  See  p.  19. 

•  66?<»  per  cent  of  reduction  in  earning  capacity. 


It  can  be  seen  from  the  foregoing  table  that  three  States  (New 
York,  Wisconsin,  and  North  Dakota)  and  the  Federal  longshoremen's 
and  harbor  workers'  act  provide  liberally  for  permanent  partial  dis- 


workmen's  compensation  legislation  19 

abilities.  New  York  provides  66%  per  cent  of  average  weekly  wages, 
subject  to  the  maximum  and  minimum  provisions  of  the  law,  maxi- 
mum $20  per  week  and  minimum  $8  per  week,  as  follows:  For  the 
loss  of  a  hand,  244  weeks;  arm,  312  weeks;  foot,  205  weeks;  and  leg, 
288  weeks.  In  the  case  of  temporary  total  disability  and  permanent 
partial  disability,  both  resulting  from  the  same  injury,  if  the  tem- 
porary total  disability  continues  for  a  longer  period  than  the  number 
of  weeks  set  forth  in  the  schedule,  the  period  of  temporary  total 
disability  in  excess  of  such  number  of  weeks  shall  be  added  to  the 
compensation  period — arm,  32  weeks ;  leg,  40  weeks ;  hand,  32  weeks ; 
and  foot,  32  weeks. 

The  State  of  Wisconsin  provides  that  major  permanent  partial 
disabilities  be  compensated  on  the  basis  of  percentage  of  permanent 
total  disabilities.  The  percentage  assigned  in  such  schedule  shall 
represent  the  relation  of  permanent  partial  disability  in  wage  loss 
caused  by  such  an  injury  to  an  employee,  aged  30  years,  when  com- 
pared with  an  injury  causing  permanent  total  disability  to  an  em- 
ployee of  the  same  yearly  age  group  in  addition  to  payments  made 
during  temporary  total  disability  and  subject  to  the  maximum  and 
minimum  provisions  of  the  law;  maximum  $18.20  per  week  and 
minimum  $6.83  per  week.  For  the  loss  of  hand  33%  per  cent,  rep- 
resenting 333.5  weeks ;  for  the  loss  of  an  arm  at  elbow,  42%  per  cent, 
representing  425  weeks;  for  the  loss  of  an  arm  at  shoulder,  50  per 
cent,  representing  500  weeks;  for  the  loss  of  a  foot  at  ankle,  25  per 
cent,  representing  250  weeks;  for  the  loss  of  leg  at  knee,  42%  per 
cent,  representing  425  weeks;  and  for  the  loss  of  leg  at  hip  joint, 
50  per  cent,  representing  500  weeks. 

The  State  of  North  Dakota  provides  that  if  the  injury  cause  per- 
manent partial  disability,  the  percentage  which  such  disability  bears 
to  total  disability,  taking  into  consideration  the  employee's  age  and 
occupation,  shall  be  determined,  and  the  workmen's  compensation 
fund  shall  pay  to  the  disabled  employee  a  weekly  compensation  equal 
to  66%  per  cent  of  his  weekly  wages,  for  periods  ranging  from  5 
weeks  to  450  weeks. 

Weeks 
For  the  loss  of  hand  at  or  above  wrist 195 

Maximum  $3,900,  minimum  $990. 
For  the  loss  of  arm  at  or  above  elbow 213.  5 

Maximum  $4,270,  minimum  $1,281. 
For  the  loss  of  arm  at  shoulder 234 

Maximum  $4,680,  minimum  $1,404. 
For  the  loss  of  foot  at  or  above  the  ankle 136.5 

Maximum  $2,730,  minimum  $819. 
For  the  loss  of  leg  at  or  above  knee 195 

Maximum  $3,900,  minimum  $990. 
For  the  loss  of  leg  at  hip , 234 

Maximum  $4,680,  minimum  $1,404. 
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In  the  case  of  temporary  total  disability  and  permanent  partial 
disability,  both  resulting  from  the  same  injury,  if  the  temporary  total 
disability  continues  for  a  longer  period  than  the  number  of  weeks 
set  forth  in  the  schedule,  the  period  of  temporary  total  disability  in 
excess  of  such  number  of  weeks  shall  be  added  to  the  compensation 
period  as  follows:  Arm,  32  weeks;  leg,  40  weeks;  hand,  32  weeks; 
foot,  32  weeks. 

A  study  of  the  permanent  partial  disability  schedule  table  on  page 
18  will  show  quite  a  range  of  periods  for  which  compensation  is 
payable,  and  likewise  the  maximum  and  minimum  amounts  of  com- 
pensation. The  illustrations  given  above  are  for  the  purpose  of 
calling  attention  to  the  liberal  provisions  of  the  laws  in  certain  States 
relative  to  scheduled  disabilities.  It  is  obvious  they  provide  a  better 
opportunity  for  rehabilitation  of  the  injured  workman  than  in  those 
States  having  less  liberal  compensation. 

ADDITIONAL  COMPENSATION 

In  the  following  States  compensation  is  paid  for  the  total  tem- 
porary disability  (the  healing  period)  in  addition  to  compensation 
payments  listed  in  the  permanent  partial  disability  schedule : 


Arizona. 

Maryland. 

Ohio. 

Colorado. 

Massachusetts. 

Oregon. 

Connecticut. 

Minnesota. 

Rhode  Island. 

Georgia. 

Nebraska. 

South  Dakota. 

Idaho. 

Nevada. 

Utah. 

Illinois. 

New  Jersey. 

Vermont. 

Kansas. 

New  Mexico. 

The  State  of  New  York  and  the  United  States  longshoremen's  and 
harbor  workers'  act  provide  that  in  the  case  of  temporary  total  disa- 
bility and  permanent  partial  disability  both  resulting  from  the  same 
injury,  if  the  total  disability  continues  for  a  longer  period  than  the 
number  of  weeks  set  forth  in  the  schedule  the  period  of  temporary 
total  disability  in  excess  of  said  number  of  weeks  shall  be  added  to 
the  compensation  period:  Hand,  32  weeks;  arm,  32  weeks;  foot,  32 
weeks;  leg,  40  weeks. 

Permanent  total  disability. — Permanent  total  disability  means,  gen- 
erally speaking,  the  loss  of  both  hands,  or  both  arms,  or  both  feet, 
or  both  legs,  total  loss  of  sight,  paralysis,  or  other  conditions  that 
permanently  incapacitate  the  injured  person  from  doing  any  work 
at  any  gainful  occupation.  The  following  table  shows  payments  in 
the  several  States  for  permanent  total  disability : 
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Table  of  payments  for  permanent  total  disability 


State 


Weeks 


Alabama 

Arizona 

California 

Colorado 

Connecticut... 

Delaware 

Georgia 

Idaho 

Illinois 

Indiana 

Iowa 

Kansas 

Kentucky 

Louisiana 

Maine 

Maryland 

Massachusetts 

Michigan 

Minnesota 

Missouri 

Montana 

Nebraska 

Nevada 


550 

Life. 

Life. 

Life. 
520 
475 
350 

Life. 

Life. 
500 
400 
415 
416 
400 
500 

Life. 
500 
500 

Life. 

Life. 
500 

Life. 

Life, 


Maxi- 
mum 
amount 


$5, 000 


3,750 


4,000 
5,000 


5,000 


6, 000 


6,000 
5,000 
4,  500 
9,000 
10, 000 


State 


New  Hampshire - 

New  Jersey 

New  Mexico 

New  York 

North  Dakota 

Ohio 

Oklahoma ... 

Oregon 

Pennsylvania 

Rhode  Island 

South  Dakota 

Tennessee . . 

Texas 

Utah 

Vermont 

Virginia 

Washington 

West  Virginia 

Wisconsin 

Wyoming 

United  States  civil  employees 

United  States  longshoremen  and 
harbor  workers 


Weeks 


300 
400 
520 

Life. 

Life. 

Life. 
500 

Life. 
500 
500 

Life. 
550 
401 

Life. 
260 
500 

Life. 

Life. 

1,000 


Life. 
Life. 


Maxi- 
mum 
amount 


$15, 0C0 


6,500 
5,000 
3,000 
5,000 


4,000 
4,500 


8,000 


7,500 


MAXIMUM    AND    MINIMUM    PAYMENTS 

Compensation  is  payable  on  the  basis  of  a  specified  percentage  of 
the  average  weekly  or  monthly  earnings  of  the  injured  employee, 
computed  in  accordance  with  the  terms  of  the  law.  When  the 
average  wage  is  less  than  the  minimum  specified  the  actual  wage  is 
paid. 

Table  of  maximum  and  minimum  weekly  payments 


State 


Colorado 

New  Mexico 

Virginia 

New  Hampshire 

Georgia 

Nebraska. 

Alabama 

Delaware 

Kentucky 

Iowa 

Vermont 

Pennsylvania 

Montana 

South  Dakota... 

Tennessee 

Idaho 

Utah 

Indiana 

Massachusetts... 
West  Virginia. . . 


Maxi- 

Mini- 

mum 

mum 

weekly 

weekly 

$12. 00 

$5.00 

12.00 

6.00 

12.00 

6.00 

15.00 

15. 00 

4.00 

15.00 

4.50 

15.00 

5.00 

15.00 

5.00 

15.  00 

5.00 

15.00 

6.00 

15.  00 

6.00 

15.00 

7.00 

15.00 

7.00 

15.00 

7.50 

16.00 

5.00 

16.00 

6.00 

16.00 

7.00 

16.  50 

8.80 

18.00 

9.00  1 

16.00 

8.00  ! 

State 


Rhode  Island 

New  Jersey 

Kansas 

Maine 

Maryland 

Michigan 

Oklahoma 

Ohio 

Wisconsin 

Illinois 

Louisiana 

Minnesota 

Missouri 

North  Dakota 

Texas 

California 

Connecticut 

New  York 

United  States  longshoremen  and 
harbor  workers 


Maxi- 
mum 
weekly 


Mini- 
mum 
weekly 


$16.00 

$4.00 

17.00 

8.00 

18.00 

6.00 

18.00 

6.00 

18.00 

8.00 

18.00 

7.00 

18.00 

8.00 

18.75 

5.00 

18.20 

6.83 

19.00 

7.50 

20.00 

3.00 

20.00 

8.00 

20.00 

6.00 

20.00 

6.00 

20.00 

7.00 

20.  83 

4.17 

21.00 

5.00 

25.00 

8.00 

25.00 


,00 


Table  of  maximum  and  minimum  monthly  payments 


State 


Nevada 

Wyoming 

Oregon 

United  States  civil  employees 

Arizona. .^ 

Washington.. 


Monthly 

Monthly 

maximum 

minimum 

$72. 00 

$30. 00 

90.00 

50.00 

97.00 

30.00 

116.  66 

58.33 

0) 

0) 

« 

35.00 

1  No  provision. 
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If  the  maximum  amount  of  compensation  is  so  low  that  it  does  not 
provide  a  reasonable  amount  for  living  maintenance,  the  injured 
employee  is  prevented  from  taking  advantage  of  training  facilities 
offered  under  the  provisions  of  the  rehabilitation  act.  In  most  cases 
the  possibilities  of  the  vocationally  handicapped  workman  are  lim- 
ited to  services  of  physical  restoration  or  placement  in  a  job  that  is 
not  consistent  with  his  vocational  experience  and  ability,  and  his 
opportunity  for  earning  a  livelihood  comparable  with  his  former 
wage  level  is  lessened.  Laws  providing  a  maximum  amount  of  com- 
pensation that  at  least  in  theory  represents  a  reasonable  amount  of 
subsistence,  permit  the  handicapped  person  to  take  training.  Proper 
training  will  qualify  him  to  do  certain  kinds  of  work  just  as  well  as 
the  normal  workman  and  will  restore  him  as  nearly  as  possible  to 
his  former  earning  capacity. 

PREVIOUS   DISABILITY 
(Second  injury) 

The  idea  prevails  rather  generally  among  employers  that  an  addi- 
tional risk  is  run  in  the  employment  of  a  permanently  partially 
disabled  person.  If  the  law  requires  the  employer  to  pay  compensa- 
tion for  a  permanent  total  disability  in  the  event  of  the  loss  of  a 
second  major  member,  or  in  the  event  any  subsequent  injury  that 
would  constitute  a  total  disability,  the  State  agent  would  have  some 
difficulty  in  placing  his  rehabilitation  cases  in  employment  or  in 
employment  training.  For  example,  a  man  who  has  lost  one  arm 
might  be  refused  employment  because,  in  the  event  of  the  loss  of  the 
other  arm  in  the  new  employment,  the  employer  would  be  responsible 
for  a  total  disability. 

Rehabilitation  agents  are  aware  of  the  necessity  of  strengthening 
workmen's  compensation  laws  for  the  purpose  of  providing  a  fund 
for  second  injury  cases  which  would  eliminate  any  factors  of  discrimi- 
nation in  regard  to  employment  of  rehabilitation  cases. 

The  compensation  laws  in  the  States  of  Idaho,  Illinois,  Massachu- 
setts, Minnesota,  New  Jersey,  New  York,  North  Dakota,  Ohio,  Ore- 
gon, Utah,  Wisconsin,  and  the  United  States  longshoremen's  and 
harbor  workers'  act  provide  that  a  person  suffering  a  second  injury 
shall  receive  from  the  employer  or  his  insurance  carrier  compensation 
for  only  the  specific  or  subsequent  injury  and  the  additional  com- 
pensation is  paid  from  a  general  or  special  fund  created  for  that 
purpose  as  follows: 


WOBKMEN  S   COMPENSATION    LEGISLATION 
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Table  showing  origin  of  special  funds  for  second  injury  cases 


State 


Origin  of  fund 


Idaho 

Illinois 

Massachusetts 

Minnesota 

New  Jersey 

New  York 

North  Dakota 

Ohio 

Oregon 

Utah 

Wisconsin 

United  States  longshoremen  and  harbor 
workers. 


Special  fund. 

$300  from  nondependent  death  cases. 

$100  from  nondependent  death  cases. 

$200  from  nondependent  death  cases. 

Special  fund. 

$500  from  nondependent  death  cases. 

Surplus  fund. 

Catastrophe  fund. 

Special  fund. 

From  nondependent  death  cases. 

$150  additional  payment  in  major  injury  cases. 

$500  from  nondependent  death  cases. 


In  the  States  mentioned  above  and  in  the  United  States  longshore- 
men's and  harbor  workers'  act  there  is  no  occasion  for  discrimination 
by  the  employer  against  industrially  handicapped  persons.  The 
question  of  increased  compensation  costs  is  eliminated  since  the 
employer  is  charged  only  with  the  cost  of  the  member  lost  in  the 
subsequent  accident.  On  the  other  hand,  the  injured  employee  re- 
ceives compensation  for  the  disability  caused  by  the  combined 
injuries.  The  difference  between  what  the  employer  is  required  to 
pay  and  what  the  employee  receives  is  paid  out  of  the  special  fund 
created  for  that  purpose. 

In  the  States  not  enumerated  in  the  preceding  table,  second  major 
injuries  are  compensated  with  regard  to  the  effect  of  the  combined 
injuries,  or  for  the  subsequent  permanent  partial  disability  only,  or 
for  a  percentage  of  total  disability  when  the  previous  and  subsequent 
injuries  are  sustained  in  employment  with  the  same  employer,  or 
when  the  injured  employee  is  receiving  compensation  under  the  act, 
or  has  received  a  lump-sum  payment  under  the  act. 

The  following  table  shows  the  compensation  provisions  for  second 
major  injuries.  Percentage  of  total  disability  (T.  D.)  means  that 
the  injured  employee  is  being  compensated  for  the  extent  of  the 
combined  injuries  less  the  percentage  of  the  previous  disability,  or 
the  scheduled  number  of  weeks  provided  for  the  previous  injury. 
Permanent  partial  (P.  P.)  means  compensation  is  paid  only  for  the 
subsequent  injury.  Same  employer  or  new  employer  means  that 
some  of  the  laws  provide  a  percentage  of  total  disability  compensa- 
tion when  the  previous  and  subsequent  injuries  are  sustained  in 
employment  with  the  same  employer.  If  the  subsequent  injury  is 
sustained  in  the  employ  of  a  new  employer,  compensation  is  payable 
only  for  the  subsequent  disability. 
76682—28 3 
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Table  of  compensation  provisions,  second  major  injuries 
[For  explanation  of  use  of  terms  see  p.  23] 


State 

Same  employer 

New  employer 

Alabama 

%  per  cent  of  T.  D 

%  per  cent  of  T.  D. 

Arizona. .  -  .. 

Percentage  of  T.  D 

Percentage  of  T.  D. 

California    ..  .  .     ... . 

P.  P 

P.  P. 

Colorado  . 

Special  schedule.. 

Special  schedule. 

Connecticut                 .  

P.  P.     ...                                 

P.  P. 

Delaware .     .  . 

Percentage  of  T.  D . 

P.  P. 

Georgia      .     --     - .  ..  .. 

Percentage  of  T.  D 

P.  P. 

Indiana --      -      - 

Percentage  of  T.  D . 

P.  P. 

Iowa.      -  -. . 

P.  P 

P.  P. 

Kansas       ...             .           ..  - 

Percentage  of  T.  D .  .  . 

Percentage  of  T.  D. 

Kentucky .  . 

Percentage  of  T.  D-.      - .  . 

Percentage  of  T.  D. 

Louisiana. ,     ... 

P.  P .  

P.  P. 

Maine  .       

P.  P 

P.  P. 

Maryland    .  .  ..     .  . 

Percentage  of  T.  D . 

Percentage  of  T.  D. 

Michigan .  ... 

P.  P 

P.  P. 

Missouri ...     .      .. 

Percentage  of  T.  D  .      .  . 

Percentage  of  T.  D. 

Montana.. .  ._  . 

Percentage  of  T.  D .  .  . 

Percentage  of  T.  D. 

Nebraska .  . 

P.  P..              

P.  P. 

New  Hampshire ..... 

P.  P.     

P.  P. 

New  Mexico .. 

P.  P 

P.  P. 

Nevada     .  . 

Percentage  of  T.  D-.     

Percentage  of  T.  D. 

Oklahoma..   . .  .  . 

P.  P                       

P.  P. 

Pennsylvania 

P.  P                 

P.  P. 

Rhode  Island ..  ._ 

Special  schedule. 

Special  schedule. 

South  Dakota...  _-- 

P.  P       ....     

P.  P. 

Texas _     ...      ...  

P.  P                 

P.  P. 

Tennessee..  .  . 

Percentage  of  T.  D_. 

P.  P. 

Vermont. _.. 

P.  P       

P.  P. 

Virginia ..          .  ._  .. 

Percentage  of  T.  D ...        _..-.. 

Percentage  of  T.  D..  ... . 

P.  P. 

Washington. __  . 

Percentage  of  T.  D. 

West  Virginia..  . 

Percentage  of  T.  D. .     . 

Percentage  of  T.  D. 

Wyoming _.  

Percentage  of  T.  D..  ..        .     ...  

Percentage  of  T.  D_. .     .      .. 

Percentage  of  T.  D. 

United  States  civil  employees 

Percentage  of  T.  D. 

PtEHABILITATION 

Five  of  the  State  compensation  acts  and  the  United  States  long- 
shoremen's and  harbor  workers'  act  provide  special  or  additional 
compensation  for  purposes  of  rehabilitation.  In  some  cases  this 
extra  compensation  can  be  expended  only  for  living  maintenance 
during  rehabilitation,  while  in  others  it  may  be  used  for  all  rehabili- 
tation expenses,  in  which  case  the  funds  are  expended  by  either  the 
compensation  or  rehabilitation  agency.  The  following  table  shows 
these  States  with  sources  and  purposes  of  the  compensation. 

Table  showing  source  and  purpose  of  special  funds  for  rehabilitation 


State 

Source 

Purpose 

Arizona.-  -       ..  ..  .. 

$850  from  each  nondependent  death  case... 
Same  as  regular  compensation..     ...  ..     . 

$500  from  each  nondependent  death  case... 

2Yi  per  cent  of  compensation  premiums 

Same  as  regular  compensation..  ..     

$500  nondependent  death  case 

All  rehabilitation  expenses. 

Minnesota  ...  .. 

Living  maintenance. 

New  York 

All  rehabilitation  expenses. 

Oregon ...     . 

All  expenses. 

Wisconsin ... 

United   States   longshoremen 
and  harbor  workers. 

Living  maintenance. 
Do. 

Section  IV 

SUMMARY  ANALYSIS  BY  STATES  OF  COMPENSATION 

LAWS 

In  the  following  pages  will  be  found  a  brief  summary  and  analysis 
State  by  State  of  the  compensation  acts,  including  the  Federal  acts, 
regarding  the  phases  of  the  compensation  laws  with  which  the  re- 
habilitation workers  should  be  thoroughly  familiar  in  order  to  pro- 
vide the  most  effective  service  for  rehabilitants. 

WORKMEN'S  COMPENSATION  LAW— ALABAMA  , 

1919  ;" 

MEDICAL  BENEFITS  k 

Limited  to  60  days  and  in  amount  not  to  exceed  $100.  ] 

TEMPORARY    TOTAL    DISABILITY 

Fifty  to  sixty  per  cent  of  average  weekly  wages  during  disability 
subject  to  a  maximum  of  $12  to  $15  per  week;  minimum  $5  per 
week,  or  actual  wages,  and  not  over  300  weeks. 

PERMANENT    PARTIAL    DISABILITY 

Compensation  is  based  on  the  extent  of  the  disability  in  accordance 
with  schedule  subject  to  a  maximum  of  $12  to  $15  per  week  and  a 
minimum  of  $5  per  week,  or  actual  wages,  for  not  more  than  400 
weeks. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand 150 

Arm 200 

Foot 125 

Leg 175 

PERMANENT     TOTAL     DISABILITY 

The, loss  of  the  sight  of  both  eyes,  or  the  loss  of  both  arms  at 
shoulder,  or  complete  and  permanent  paralysis,  or  total  and  perma- 
nent loss  of  mental  faculties  which  totally  incapacitates  the  employee 
from  working  at  an  occupation.     Fifty  to  sixty  per  cent  of  average 
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weekly  wages  subject  to  a  maximum  of  $12  to  $15  per  week  and  a 
minimum  of  $5  per  week  for  a  period  of  550  weeks.  After  400 
weeks,  compensation  is  reduced  to  $5  up  to  and  including  550  weeks ; 
compensation  shall  not  exceed  $5,000. 

PREVIOUS  DISABILITY 

(Second  injury) 

If  an  employee  has  previously  lost  the  sight  of  one  eye,  or  lost 
one  leg,  or  one  arm  in  the  same  employment,  and  receives  additional 
injuries  so  as  to  approximately  cause  the  loss  of  the  sight  of  both 
eyes  or  the  loss  of  both  legs,  or  the  loss  of  both  arms,  he  shall  be 
entitled  to  three-fourths  of  the  amount  provided  for  permanent 
total  disability  cases  less  the  amount  of  compensation  received  for 
the  previous  disability. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $12  and  $15  per  week,  according  to  number  of  depend- 
ents. 

Minimum,  $5  per  week,  or  actual  wages. 
Maximum  period,  550  weeks. 
Maximum  amount,  $5,000. 

SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Courts :  Limited  supervision  by  compensation  commissioner. 


WORKMEN'S  COMPENSATION  LAW— ARIZONA 

1925 

MEDICAL  BENEFITS 

Medical,  surgical,  and  hospital  or  other  treatment  including  arti- 
ficial members  as  may  be  reasonably  required  at  the  time  of  the 
injury  and  within  90  days  therefrom,  which  may  be  extended  to  one 
year  by  the  commission.  The  employer  paying  premium  for  medical 
attention  may  collect  one-half  thereof  not  to  exceed  $1  per  month 
for  each  employee  and  may  deduct  the  same  from  wages  of  such 
employee. 

TEMPORARY  TOTAL  DISABILITY 

Sixty-five  per  cent  of  average  monthly  wages,  not  exceeding  100 
months,  during  the  period  of  such  disability.  If  there  are  total 
dependents  residing  in  the  United  States,  an  additional  allowance 
of  $10  per  month  for  such  dependents  during  the  period  of  such 
disability. 

PERMANENT  PARTIAL  DISABILITY 

Compensation  of  55  per  cent  of  average  monthly  wages  shall  be 
paid  in  addition  to  compensation  paid  for  temporary  total  disability 
for  the  period  name  in  the  schedule. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Months 

Major  hand 50 

Minor  hand 40 

Major  arm., . . 60 

Minor  arm 50 

Foot 40 

Leg 50 

PERMANENT  TOTAL  DISABILITY 

In  cases  of  total  disability  so  adjudged  to  be  permanent,  65  per 
cent  of  average  monthly  wages  during  life.  In  cases  of  the  following 
specified  injuries,  in  the  absence  of  proof  to  the  contrary,  they  shall 
be  deemed  total  and  permanent : 

Total  and  permanent  loss  of  sight  of  both  eyes. 

The  loss  by  separation  of  both  feet. 

The  loss  by  separation  of  both  hands. 
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Spine  injury  resulting  in  permanent  and  complete  paralysis  of 
both  legs  or  both  arms,  or  one  leg  and  one  arm. 

Skull  injury  resulting  in  incurable  imbecility  or  insanity. 

The  loss  by  separation  of  one  hand  and  one  foot  shall  be  deemed 
a  total  permanent  disability. 

In  all  other  cases  permanent  total  disability  shall  be  determined  in 
accordance  with  the  facts. 

;  PREVIOUS  DISABILITY 

(Second  injury) 

Where  there  is  a  previous  disability,  as  the  loss  of  one  eye,  one 
hand,  one  foot,  or  any  other  previous  disability,  the  percentage  of 
disability  for  a  subsequent  injury  shall  be  determined  by  computing 
the  percentage  of  the  entire  disability  and  deducting  therefrom  the 
percentage  of  the  previous  disability  as  it  existed  at  the  time  of 
the  subsequent  injury. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

No  provision  in  the  act. 

SPECIAL  FUNDS 

1.  Second  inpj/ries. 
None. 

2.  Maintenance  for  rehabilitation  eases. 

If  there  be  no  dependents,  the  employer  or  insurance  carrier,  or 
the  State  compensation  fund,  shall  pay  the  burial  expenses  of  the 
deceased,  as  provided  herein,  and  shall  pay  into  the  State  treasury 
the  sum  of  $850.  Such  payments  shall  be  held  in  a  special  fund  for 
the  purpose  of  enabling  the  commission  to  provide  such  additional 
awards  as  may  be  necessary  to  enable  injured  employees  to  accept 
the  benefits  of  any  act  that  may  be  passed  by  the  Legislature  of 
Arizona,  or  the  Congress  of  the  United  States,  or  both  assemblies 
jointly,  to  provide  for  the  promotion  of  vocational  rehabilitation  of 
persons  disabled  in  industry  or  otherwise,  and  their  return  to  safe 
employment. 

ADMINISTRATION 

Industrial  accident  commission  consisting  of  three  members. 


WORKMEN'S  COMPENSATION  LAW— CALIFORNIA 

1927 

MEDICAL   BENEFITS 

Medical,  surgical,  and  hospital  treatment,  including  artificial  ap- 
pliances, as  may  be  reasonably  required  to  cure  and  relieve  from  the 
effects  of  the  injury. 

TEMPORARY   TOTAL   DISABILITY 

«  • 

Sixty-five  per  cent  of  average  weekly  wages  during  the  period  of 
such  disability,  consideration  being  given  to  the  ability  of  the  injured 
employee  to  compete  in  an  open  labor  market,  not  to  exceed  240  weeks, 
nor  three  years'  earnings,  nor  $5,000.  Maximum,  $20.86  per  week; 
minimum,  $4.17  per  week,  or  actual  wages. 

PERMANENT   PARTIAL   DISABILITY 

If  the  injury  causes  permanent  disability,  the  percentage  of  dis- 
ability to  total  disability  shall  be  determined  and  the  disability 
payment  computed  and  allowed  as  follows : 

Sixty-five  per  cent  of  wages  from  4  to  240  weeks,  dependent  upon 
the  per  cent  of  disability.  Maximum,  $20.83  per  week;  minimum, 
$4.17  per  week,  or  actual  wages. 

PERMANENT   TOTAL   DISABILITY 

Sixty-five  per  cent  of  wages  for  240  weeks;  thereafter  40  per  cent 
for  remainder  of  life. 

Loss  of  both  eyes  or  the  sight  thereof;  loss  of  both  hands  or  use 
of;  total  paralysis;  incurable  imbecility  or  insanity.  In  all  other 
cases  total  disability  shall  be  determined  in  accordance  with  the  fact. 

Occupational  diseases  included. 

PREVIOUS   DISABILITY 

(Second  injury) 

The  percentage  of  permanent  disability  caused  by  an  injury  shall 
be  so  computed  as  to  cover  the  permanent  disability  caused  by  that 
particular  injury  without  reference  to  any  injury  previously  suffered 
or  any  permanent  disability  caused  thereby. 
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MAXIMUM   AND   MINIMUM   PAYMENTS 

Maximum,  $20.83  per  week. 

Minimum,  $4.17  per  week,  or  actual  wages. 

Total  disability — life. 

SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Industrial  accident  commission  consisting  of  three  members. 


WORKMEN'S  COMPENSATION  LAW— COLORADO 

1925 

MEDICAL    BENEFITS 

Medical,  surgical,  and  hospital  treatment  reasonably  required  60 
days  from  date  of  accident,  and  not  more  than  $200  in  value,  to  cure 
and  relieve  from  the  effects  of  the  injury. 

Dental  treatment  and  services  as  may  be  reasonably  necessary  to 
repair  and  relieve  from  the  effects  of  the  injury,  not  to  exceed  $100 
in  value. 

TEMPORARY    TOTAL    DISABILITY 

Fifty  per  cent  of  average  weekly  wages  during  such  disability, 
subject  to  a  maximum  of  $12  per  week  and  a  minimum  of  $5  per  week* 
or  actual  wages.     Maximum  amount,  $3,120. 

PERMANENT  PARTIAL  DISABILITY 

In  addition  to  compensation  to  be  paid  for  temporary  disability, 
compensation  for  the  period  as  specified  in  the  schedule,  subject  to 
the  maximum  and  minimum  provisions  of  $12  per  week  and  $5  per 
week  or  actual  wages. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand , 104 

Forearm  between  wrist  and  elbow 139 

Arm  between  elbow  and  shoulder 208 

Foot  at  ankle . 104 

Leg  at  or  above  the  knee  where  stump  remains  sufficient  to 

permit  the  use  of  an  artificial  limb . 139 

Leg  at  the  hip  joint  or  so  near  as  to  preclude  the  use  of 

an  artificial  limb 208 

PERMANENT   TOTAL   DISABILITY 

Fifty  per  cent  of  the  average  weekly  wages,  subject  to  maximum 
and  minimum  of  $12  per  week  and  $5  per  week,  or  actual  wages, 
and  shall  continue  until  death  of  such  person  so  totally  disabled. 

The  loss  of  both  hands,  or  both  arms,  or  both  feet,  or  both  legs, 
or  both  eyes,  or  any  two  thereof  by  injury  in  or  resulting  from  the 
so/me  accident  shall  constitute  total  and  permanent  disability. 
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Provided,  that  where  the  employer  or  the  commission  obtains 
suitable  employment  for  such  disabled  person  which  he  can  perform 
and  which  in  all  cases  shall  be  subject  to  the  sole  approval  of  the 
commission,  the  disabilities  set  out  in  this  paragrph  shall  not  consti- 
tute total  disability  during  the  continuance  of  the  commission's 
approval  of  said  employment  but  such  partial  disability  as  may  be 
determined  by  the  commission  after  the  finding  of  the  facts. 

PREVIOUS  DISABILITY 

(Second  injury) 

Where  an  employee  has  previously  suffered  the  loss  of  one  hand 
or  one  arm  or  one  foot  or  one  leg  or  the  vision  of  one  eye  as  the 
result  of  the  accident  arising  out  of  and  in  the  course  of  his  employ- 
ment, who  suffers  the  loss  of  a  similar  member,  he  shall  be  compen- 
sated as  follows : 

He  shall  be  compensated  by  receiving  schedule  number  of  weeks 
for  the  loss  of  such  member  plus  25  to  50  per  cent. 

If  the  employee  has  previously  lost  the  right  hand  and  loses 
the  left  hand  or  arm,  or  vice  versa,  he  shall  receive  the  schedule 
number  of  weeks  for  the  loss  of  such  member  plus  50  per  cent. 

If  the  employee  has  previously  lost  the  right  arm  and  loses  the 
left  hand  or  arm,  or  vice  versa,  he  shall  receive  twice  the  number  of 
schedule  weeks  for  the  loss  of  such  member. 

If  the  employee  has  previously  lost  a  hand  or  arm  and  loses  one 
foot  or  leg  or  the  vision  of  one  eye,  he  shall  receive  as  compensation 
the  schedule  number  of  weeks  for  the  loss  of  such  member  or  loss 
of  vision  phi®  50  per  cent. 

If  the  employee  has  previously  lost  the  right  foot  and  loses  the 
left  leg  or  foot,  or  vice  versa,  compensation  for  the  scheduled  number 
of  weeks  for  loss  of  such  member  plus  25  per  cent. 

If  the  employee  has  previously  lost  the  right  leg  and  loses  the  left 
leg  or  foot,  or  vice  versa,  he  shall  receive  the  scheduled  number  of 
weeks  for  the  loss  of  such  member  plus  50  per  cent. 

If  the  employee  has  previously  lost  one  leg  or  foot  and  loses  one 
hand  or  arm,  or  the  vision  of  one  eye,  he  shall  receive  compensation 
for  the  scheduled  number  of  weeks  for  the  loss  of  such  member,  or 
loss  of  vision,  plus  50  per  cent. 

Compensation  awarded  in  this  section  is  subject  to  the  maximum 
and  minimum  weekly  amounts  herein  specified  for  accidents  causing 
temporary  total  disability. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $12  per  week. 

Minimum,  $5  per  week,  or  actual  wages. 

Maximum  amount,  $3,750. 


WOBKMEN's    COMPENSATION'   LEGISLATION  33 

SPECIAL  FUNDS 

i 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Industrial  commission  consisting  of  three  commissioners. 


WOKKMEN'S  COMPENSATION  LAW— CONNECTICUT 

1927 

MEDICAL    BENEFITS 

Reasonable  medical  and  surgical  aid  or  hospital  service  as  long  as 
necessary. 

TEMPORARY    TOTAL    DISABILITY 

During  disability,  50  per  cent  of  average  weekly  wages.  Not  more 
than  $21  per  week  nor  less  than  $5  per  week,  or  actual  wages,  and 
not  to  exceed  a  period  of  520  weeks. 

PERMANENT  PARTIAL  DISABILITY 

In  addition  to  temporary  total  compensation,  with  respect  to  the 

following  injuries,  subject  to  the  maximum  of  $21  per  week  and 

minimum  of  $5  per  week,  or  actual  wages. 

Loss  of  or  for  the  complete  and  permanent  loss  of  use  of —  Weeks 

Hand  at  or  above  wrist 175 

Arm  at  or  above  elbow 208 

Foot  at  or  above  ankle 156 

Leg  at  or  above  knee 208 

PERMANENT  TOTAL  DISABILITY 

Fifty  per  cent  of  average  weekly  earnings. 

Maximum,  $21  per  week;  minimum,  $5  per  week,  or  actual  wages. 

Not  to  exceed  a  period  of  520  weeks. 

Total  and  permanent  loss  of  sight  of  both  eyes,  loss  of  both  feet  at 
or  above  ankle,  loss  of  both  hands  at  or  above  the  wrist,  loss  of  one 
foot  and  one  hand,  or  any  injury  resulting  in  permanent  and  com- 
plete paralysis  or  insanity. 

Occupational  diseases  included. 

PREVIOUS  DISABILITY 

(Second  injury) 
Compensation  is  paid  only  for  the  subsequent  disability. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $21  per  week. 
Minimum,  $5  per  week,  or  actual  wages. 
Maximum  period,  520  weeks. 
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SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Five  compensation  commissioners,  each  supreme  in  his  own  dis- 
trict. 


WORKMEN'S  COMPENSATION  LAW— DELAWARE 

1923 

MEDICAL  BENEFITS 

During  the  first  30  days  after  the  injury,  not  to  exceed  $100.  The 
board  may  in  its  discretion  require  the  employer  to  furnish  addi- 
tional services  as  and  when  needed  for  such  further  period  as  it 
shall  be  deemed  right  and  proper. 

I      !  ;      i      ,.;  TEMPORARY  AND  TOTAL  DISABILITY 

i 

For  the  first  475  weeks  of  total  disability,  50  per  cent  of  wages. 
Maximum  $15  per  week  and  minimum  $5  per  week,  or  actual  wages, 
not  to  exceed  the  sum  of  $4,000. 

Nothing  in  this  paragraph  shall  require  the  payment  of  compen- 
sation after  disability  shall  cease. 

Should  partial  disability  be  followed  by  total  disability,  the 
period  of  475  weeks  mentioned  in  this  paragraph  shall  be  reduced 
by  the  number  of  weeks  during  which  compensation  was  paid  for 
such  partial  disability. 

Total  disability. — Unless  the  board  shall  otherwise  determine  from 
the  facts,  the  loss  of  both  hands,  or  both  arms,  or  both  feet,  or  both 
legs,  or  both  eyes,  or  an  injury  to  the  spine  resulting  in  permanent 
and  complete  paralysis  of  both  legs,  or  both  arms,  or  one  leg  and 
one  arm,  or  an  injury  to  the  skull  resulting  in  incurable  imbecility 
and  insanity,  shall  constitute  total  disability  for  work,  to  be  com- 
pensated according  to  the  provision  of  subsection  A  of  this  section. 

PERMANENT  PARTIAL  DISABILITY 

Fifty  per  cent  of  average  weekly  wages,  subject  to  the  maximum 
of  $15  per  week  and  minimum  of  $5  per  week,  or  actual  wages. 

For  all  permanent  partial  injuries  of  the  following  classes  the 
compensation  regardless  of  the  earning  power  of  such  injured 
employee  after  such  injury  shall  be  as  follows: 

Weeks 
Hand 158 

Arm 194 

Foot 135 

Leg 194 
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previous  disability 
(Second  injury) 

If  an  employee  for  which  compensation  is  payable,  after  having 
received  an  injury  in  another  employment,  he  shall  be  entitled  to 
compensation  by  the  subsequent  employer  (not  being  the  employer 
for  whom  he  worked  at  the  time  of  the  former  injury)  for  the  sub- 
sequent injury  in  the  same  amount  as  if  the  previous  injury  had  not 
occurred. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $15  per  week. 
Minimum,  $5  per  week,  or  actual  wages. 
Maximum  period,  475  weeks. 
Maximum  amount,  $4,000. 

special  funds 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Industrial  accident  board  consisting  of  three  members. 


WORKMEN'S  COMPENSATION  LAW— GEORGIA 

1925 

MEDICAL   BENEFITS 

For  not  more  than  30  da}^ ;  cost  not  to  exceed  $100. 

TEMPORARY   AND   TOTAL   PERMANENT   DISABILITY 

Fifty  per  cent  of  average  weekly  wages  during  disability.  Not 
more  than  $15  per  week,  nor  less  than  $4  per  week,  or  actual  wages, 
and  not  over  350  weeks  and  total  amount  not  to  exceed  $5,000. 

Total  disability. — The  loss  of  both  arms,  both  hands,  loss  of  legs  or 
feet,  or  any  two  of  these  members,  permanent  total  loss  of  vision  in 
both  eyes,  shall  be  deemed  total  permanent  disability. 

PERMANENT   PARTIAL   DISABILITY 

In  cases  included  in  the  specific  indemnity  schedule  the  incapacity 
in  each  case  shall  be  deemed  to  continue  for  the  period  specified  and 
the  compensation  so  paid  for  such  injury  shall  be  as  specified  therein. 
Ten  weeks'  compensation  allowed  for  healing  period.  Maximum  $15 
per  wTeek.     Minimum  $4  per  week,  or  actual  wages. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand , 150 

Arm 200 

Foot 125 

Leg 175 

PREVIOUS   DISABILITY 
(Second  injury) 

When  the  previous  and  subsequent  injuries  received  in  the  scbme 
employment  result  in  total  disability,  compensation  shall  be  payable 
for  permanent  total  disability,  but  payments  made  for  the  previous 
injury  shall  be  deducted  from  total  payment  of  compensation  due. 

MAXIMUM   AND  MINIMUM   PAYMENTS 

Maximum,  $15  per  week. 
Minimum,  $4  per  week,  or  actual  wages. 
Maximum  period,  350  weeks. 
Maximum  amount,  $5,000. 
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SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Industrial  commission  consisting  of  commissioner  of  commerce 
and  labor,  chairman,  and  three  commissioners. 
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WORKMEN'S  COMPENSATION  LAW— IDAHO 

1927 

MEDICAL  BENEFITS 

Reasonable  medical,  surgical,  and  other  attendance  or  treatment, 
nurse  and  hospital  service,  as  may  be  required  or  requested  by  the 
employee  immediately  after  an  injury,  and  for  a  reasonable  time 
thereafter. 

Hospital  contracts. — Nothing  in  this  chapter  shall  be  construed 
as  preventing  employers  and  workmen  from  waiving  the  provisions 
of  the  above  section  and  entering  into  mutual  contracts  or  agree- 
ments providing  for  hospital  benefits  and  accommodations  to  be 
furnished  to  the  employee. 

Such  hospital  contracts  must  provide  for  sickness  contracted  dur- 
ing employment,  as  well  as  for  injuries  arising  out  of  and  in  the 
course  of  employment. 

TEMPORARY  AND   TOTAL   PERMANENT   DISABILITY 

Weekly  compensation  equal  to  55  per  cent  of  average  weekly 
wages,  but  not  more  than  $12  per  week  or  less  than  $6  per  week,  or 
actual  wages,  for  a  period  not  exceeding  400  weeks,  and  thereafter 
a  weekly  compensation  of  $6  per  week. 

If  married,  60  per  cent  of  average  weekly  wages,  but  not  more  than 
$13.10  per  week  nor  less  than  $6.55  per  week  for  a  period  not  exceed- 
ing 400  weeks. 

If  the  injured  employee  has  a  wife  and  dependent  minor  child  or 
children,  or  being  a  widower  having  any  such  dependent  minor  child 
or  children,  the  weekly  payments  shall  be  increased  by  5  per  cent  of 
the  average  weekly  wage  for  each  said  child,  but  the  total  weekly 
compensation  shall  not  exceed  $16  per  week. 

Injuries  deemed  total  disabilities. — The  following  injuries,  in  the 
absence  of  conclusive  proof  to  the  contrary,  the  disabilities  caused 
thereby  shall  be  deemed  total  and  permanent : 

The  total  and  permanent  loss  of  sight  of  both  eyes. 

The  loss  of  both  feet  at  or  above  the  ankle. 

The  loss  of  both  hands  at  or  above  the  wrist. 

The  loss  of  one  hand  and  one  foot. 
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An  injury  to  the  spine  resulting  in  permanent  and  complete  paraly- 
sis of  both  legs  or  arms  or  one  leg  and  one  arm. 

An  injury  to  the  skull  resulting  in  incurable  imbecility  or  insanity. 
The  above  enumeration  is  not  to  be  taken  as  exclusive. 

PERMANENT   PARTIAL   DISABILITY 

In  the  case  of  the  following  injuries,  the  compensation  shall  be  55 
per  cent  of  the  average  weekly  wages,  subject  to  the  maximum  and 
minimum  provisions  of  the  law,  in  addition  to  all  other  compensation 
for  the  period  stated  against  the  following  disabilities: 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Arm  at  or  near  shoulder 200 

Arm  at  elbow 180 

Arm  between  the  wrist  and  elbow 160 

Hand 150 

Leg  at  or  near  the  hip  joint  as  to  preclude  the  use  of  an 

artificial  limb 180 

Leg  at  or  above  the  knee  where  stump  remains  sufficient  to 

permit  the  use  of  an  artificial  limb 150 

Leg  between  knee  and  ankle 140 

Foot___ 125 

PREVIOUS   DISABILITY 
(Second  injury) 

If  an  employee  who  has  previously  incurred  a  partial  permanent 
disability  through  the  loss  of  one  hand  at  or  above  the  wrist,  or  one 
foot  at  or  above  the  ankle,  receives  a  personal  injury  by  accident 
arising  out  of  and  in  the  course  of  employment  which  results  in  the 
physical  loss  of  a  foot  at  or  above  the  ankle,  or  a  hand  at  or  above 
the  wrist,  or  having  lost  one  eye,  received  such  injury  which  results 
in  the  total  and  permanent  loss  of  the  sight  of  the  other  eye,  the 
employer  shall  only  be  liable  for  the  permanent  partial  disability 
caused  by  the  subsequent  injury ;  provided,  however,  that  an  addition 
to  compensation  for  permanent  partial  disability  and  after  the  cessa- 
tion of  payments  for  the  periods  of  weeks  prescribed  for  certain  spe- 
cific indemnities,  the  disabled  employee  shall  be  paid  by  the  industrial 
accident  board  out  of  the  funds  in  the  industrial  special  indemnity 
fund  the  remainder  of  the  compensation  that  would  be  due  the  in- 
jured employee  for  permanent  total  disability. 

MAXIMUM    AND    MINIMUM    PAYMENTS 


Maximum,  $16  per  week. 

Minimum.  $6  per  week,  or  actual  wages. 

Maximum  period   total  disability,  life. 
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SPECIAL,  FUNDS 

1.  Second  in  juries. 

An  industrial  special  indemnity  fund. — In  addition  to  the  pay- 
ments to  be  made  to  the  injured  employee  by  the  employer  as  pro- 
vided in  the  section  of  the  act  providing  specific  indemnities  for  cer- 
tain injuries,  the  employer  in  the  case  of  the  injuries  named  in  that 
section  shall  pay  to  the  State  treasurer,  to  be  by  him  deposited  into 
the  industrial  special  indemnity  fund,  a  lump  sum,  without  discount, 
equal  to  2  per  cent  of  the  weekly  compensation  provided  by  section 
6234  (specific  indemnities)  for  the  full  periods  stated  against  such 
injuries  in  said  section,  said  sum  to  be  paid  to  the  State  treasurer  as 
soon  as  the  total  amount  of  specific  indemnity  payable  for  the  particu- 
lar injury  is  determined  by  the  industrial  accident  board. 

ADMINISTRATION 

Industrial  accident  board  consisting  of  three  members. 


WOKKMEN'S  COMPENSATION  LAW— ILLINOIS 

1927 


MEDICAL  BENEFITS 


Medical,  surgical,  and  hospital  services  reasonably  required  to 
cure  and  relieve  from  the  effects  of  the  injury,  including  necessary 
artificial  appliances. 


TEMPORARY  TOTAL  DISABILITY 


For  injuries  causing  temporary  total  disability,  compensation  while 
incapacity  lasts,  not  more  than  from  $14  to  $19  per  week;  minimum 
$7.50  per  week,  or  actual  wages,  subject  to  from  50  to  65  per  cent  of 
average  weekly  wages,  but  not  more  than  $3,750. 

PERMANENT  PARTIAL  DISABILITY 

For  injuries  in  the  following  schedule,  compensation  shall  be  in 
addition  to  compensation  paid  during  the  period  of  temporary  total 
disability.  Maximum,  $19  per  week;  minimum,  $7.50  per  week,  or 
actual  wages. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand , 170 

Arm 225 

Foot 135 

Leg 190 

PERMANENT   TOTAL   DISABILITY 

Fifty  to  sixty-five  per  cent  of  earnings.  Maximum,  from  $14  to 
$19  per  week;  minimum,  $7.50  per  week,  or  actual  wages,  for  a  period 
of  8  years,  and  thereafter  a  pension  during  life  equal  to  8  per  cent  of 
$3,750,  payable  monthly,  but  not  less  than  $10  per  month. 

Provided,  any  employee  who  receives  an  award  under  this  para- 
graph and  afterwards  returns  to  work,  or  is  able  to  do  so,  and  who 
earns  or  is  able  to  earn  as  much  as  before  the  injury,  payments  under 
such  award  shall  cease.  If  such  employee  returns  to  work,  or  is  able 
to  do  so.  and  earns  or  is  able  to  earn  part  but  not  as  much  as  before 
the  injury,  such  award  shall  be  modified. 

The  loss  of  both  hands,  or  both  arms,  or  both  feet,  or  both  legs,  or 
both  eyes,  or  any  two  thereof  suffered  in  one  accident \  or  the  per- 
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manent  impairment  thereof,  shall  constitute  permanent  and  total 
disability. 

Occupational  diseases  included. 

PREVIOUS  DISABILITY 

(Second  injury) 

If  an  employee  who  had  previously  incurred  the  loss  or  the  per- 
manent and  complete  loss  of  use  of  one  member,  incurs  permanent 
and  complete  disability  through  the  loss  of  another  member,  he  shall 
receive  in  addition  to  the  compensation  payable  by  the  employer  and 
after  such  payments  have  ceased  an  amount  from  a  special  fund 
which  will  equal  the  amount  payable  for  permanent  and  complete 
disability. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $19  per  week. 

Minimum,  $7.50  per  week,  or  actual  wages. 

Maximum  period,  total  disability,  life. 

SPECIAL  FUNDS 

1.  Second  injuries. 

In  death  cases  in  which  there  are  no  dependents  there  is  paid  into 
a  special  fund  the  sum  of  $300  for  the  payment  of  additional  com- 
pensation cases  in  second  major  injury  accidents  that  cause  a  per- 
manent total  disability. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Industrial  accident  board  consisting  of  five  members. 


WORKMEN'S  COMPENSATION  LAW— INDIANA 

1927 

MEDICAL   BENEFITS 

Medical,  surgical,  hospital,  and  nurses'  services  during  the  first  30 
days.  The  industrial  board  may  require  the  employer  to  furnish 
additional  treatment,  not  to  exceed  30  days. 

TEMPORARY   TOTAL   DISABILITY 

Fifty-five  per  cent  of  average  weekly  wages  during  disability  for 
a  period  not  to  exceed  500  weeks.  Maximum,  $16.50  per  week;  mini- 
mum, $8.80  per  week,  or  actual  wages.     Maximum  amount,  $5,000. 

PERMANENT  PARTIAL  DISABILITY 

Weekly  compensation  equal  to  55  per  cent  of  average  weekly  wages 
for  a  period  stated  for  the  following  injuries.  Maximum,  $16.50  per 
week;  minimum,  $8.80  per  week,  or  actual  wages. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand  below  the  elbow 200 

Arm  above  the  elbow 250 

Foot  below  the  knee 150 

Leg  above  the  knee 200 

PERMANENT  TOTAL  DISABILITY 

For  the  loss  of  both  hands,  or  both  feet,  or  the  sight  of  both  eyes, 
or  any  two  of  such  losses  in  the  same  accident,  500  weeks,  subject 
to  55  per  cent  of  average  weekly  earnings.  Maximum,  $16.50  per 
week ;  minimum,  $8.80  per  week,  or  actual  wages ;  maximum  amount, 
$5,000. 

PREVIOUS  DISABILITY 

(Second  injury) 

If  an  employee  has  sustained  a  permanent  injury  in  another  em- 
ployment than  that  in  which  he  received  a  subsequent  permanent 
injury. by  accident,  he  shall  be  entitled  to  compensation  for  the  sub- 
sequent injury  in  the  same  amount  as  if  the  previous  injury  had  not 
occurred. 

If  an  employee  receives  a  permanent  injury  after  having  sustained 
another  permanent  injury  in  the  sarnie .  eimployment  which  results 
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in  total  permanent  disability,  compensation  shall  be  payable  for 
permanent  total  disability,  but  payments  made  for  the  previous 
injury  shall  be  deducted  from  total  payment  of  compensation  due. 

MAXIMUM   AND  MINIMUM   PAYMENTS 

Maximum,  $16.50  per  week. 

Minimum,  $8.80  per  week,  or  actual  wages. 

Maximum  amount,  $5,000. 

SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Industrial  accident  board  consisting  of  five  members. 


WOKKMEN'S  COMPENSATION  LAW— IOWA 

1927 

MEDICAL   BENEFITS 

Reasonable  medical,  surgical,  and  hospital  service,  and  supplies 
therefor  not  to  exceed  four  weeks,  if  requested  by  employee,  court, 
or  commissioner.  Maximum,  $100.  In  exceptional  cases  the  em- 
ployer shall  furnish  such  additional  medical,  surgical,  and  hospital 
services  in  such  amount  as  the  industrial  commission  shall  order, 
but  in  no  event  to  exceed  $100  for  such  additional  services  and 
supplies. 

TEMPORARY  TOTAL  DISABILITY 


Sixty  per  cent  of  average  weekly  wages,  maximum  $15  per  week, 
minimum  $6  per  week,  or  actual  wages,  during  disability,  but  not 
over  300  weeks. 

PERMANENT    PARTIAL    DISABILITY 

Permanent  partial  disability  shall  begin  at  the  date  of  injury  and 
shall  be  based  upon  the  extent  of  such  disability  and  for  all  cases 
of  permanent  partial  disability  included  in  the  following  schedule. 
Compensation  shall  be  paid  as  follows,  subject  to  the  maximum  of 
$15  per  week  and  the  minimum  of  $6  per  week,  or  actual  wages: 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —                    Weeks 
Hand 150 

Two-thirds  of  an  arm  above  the  elbow 225 

Foot 125 

Two-thirds  of  leg  between  the  knee  and  hip 200 

In  all  other  cases  of  permanent  partial  disability  the  compensa- 
tion shall  bear  such  relation  to  the  periods  of  compensation  stated 
in  above  schedule  as  the  disability  bears  to  those  produced  by  the 
injuries  named  in  the  schedule. 

PERMANENT   TOTAL    DISABILITY 

Sixty  per  cent  of  average  weekly  earnings  during  disability. 
Maximum,  $15  per  week;  minimum,  $6  per  week,  or  actual  wages; 
maximum  period,  400  weeks. 
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The  loss  of  both  arms,  or  both  hands,  or  both  feet,  or  both  legs, 
or  both  eyes,  or  of  any  two  thereof  caused  by  a  single  accident  shall 
equal  permanent  total  disability  to  be  compensated  as  such. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $15  per  week. 

Minimum,  $6  per  week,  or  actual  wages. 

Maximum  period,  400  weeks. 

SPECIAL  FUNDS 

1,  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Iowa  Industrial  Commission,  one  commissioner. 


WORKMEN'S  COMPENSATION  LAW— KANSAS 

1927 

MEDICAL    BENEFITS 

Medical,  surgical,  and  hospital  treatment  as  may  be  reasonably 
necessary,  but  not  more  than  $100  nor  for  a  longer  period  than  60 
days  from  date  of  accident.  In  extreme  cases  the  commission  may 
after  proper  showing  require  the  employer  to  provide  additional 
medical  services,  not  in  excess  of  $100. 

TEMPORARY  TOTAL  DISABILITY 

Sixty  per  cent  of  average  weekly  earnings  during  disability  subject 
to  a  maximum  of  $18  per  week  and  a  minimum  of  $6  per  week,  or 
actual  wages,  for  not  more  than  415  weeks. 

PERMANENT   PARTIAL    DISABILITY 

Compensation  as  provided  in  the  schedule.  Compensation  in  no 
case  to  be  more  than  the  maximum  of  $18  per  week  and  the  minimum 
of  $6  per  week  or  actual  wages,  subject  to  60  per  cent  of  average 
weekly  earnings.  Additional  15  weeks'  compensation  allowed  for 
healing  period. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand 150 

Arm 210 

Foot 125 

Leg 200 

PERMANENT  TOTAL  DISABILITY 

Where  permanent  total  disability  results  from  the  injury,  60  per 
cent  of  average  weekly  earnings  subject  to  the  maximum  of  $18  per 
week  and  minimum  of  $6  per  week,  or  actual  wages,  for  a  period  not 
exceeding  eight  years. 

Loss  of  both  eyes,  both  hands,  both  arms,  both  feet,  or  both  legs, 
or  total  paralysis  or  incurable  imbecility  or  insanity,  shall  in  the 
absence  of  proof  to  the  contrary  constitute  a  permanent  total  dis- 
ability. 
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i 

PREVIOUS  DISABILITY 

(Second  injury) 

If  the  workman  has  suffered  a  previous  disability  and  receives  a 
later  injury,  the  effects  of  which  together  with  the  previous  dis- 
ability shall  result  in  total  permanent  disability,  then  and  in  that 
event  the  compensation  due  said  workman  shall  be  the  difference  in 
the  amount  provided  in  the  schedule  of  this  section  for  the  prior 
injury  and  the  total  sum  which  would  be  due  said  employee  for  total 
disability. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $18  per  week. 

Minimum,  $6  per  week,  or  actual  wages. 

Maximum  period,  eight  years. 

SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Public  service  commission. 


WORKMEN'S  COMPENSATION  LAW— KENTUCKY 

1926 

MEDICAL   BENEFITS 

Medical,  surgical,  and  hospital  treatment  for  90  days  and  not  more 
than  $100.  The  board  may  extend  the  period  of  treatment  and  grant 
an  extension  of  expense  but  not  to  exceed  $300. 

TEMPORARY    TOTAL   DISABILITY 

Sixty-five  per  cent  of  average  weekly  wages  during  disability. 
Maximum,  $15  per  week;  minimum,  $5  per  week,  or  actual  wages; 
maximum  period,  8  years  and  not  more  than  $6,000. 

PERMANENT   PARTIAL   DISABILITY 

In  lieu  of  all  other  compensation,  65  per  cent  of  average  weekly 
wages.  Maximum,  $12  per  week;  minimum,  $5  per  week,  or  actual 
wages. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand 150 

Arm 200 

Foot 125 

Leg 200 

PERMANENT   TOTAL   DISABILITY 

Sixty-five  per  cent  of  average  weekly  wages.  Maximum,  $15  per 
week;  minimum,  $5  per  week,  or  actual  wages;  maximum  period,  8 
years;  maximum  amount,  $6,000. 

The  total  and  permanent  loss  of  sight  of  both  eyes,  the  loss  of  both 
feet  at  or  above  the  ankle,  the  loss  of  both  hands  at  or  above  the 
wrist,  the  loss  of  one  hand  and  one  foot,  and  an  injury  to  the  spine 
resulting  in  permanent  and  complete  paralysis  of  both  arms  or  both 
legs  or  one  arm  and  one  leg,  and  injury  to  the  skull  resulting  in 
incurable  insanity  or  imbecility.  In  all  other  cases  the  burden  of  the 
proof  shall  be  on  the  claimant  to  prove  that  his  injuries  have  resulted 
in  permanent  disability. 

PREVIOUS   DISABILITY 

(Second  injury) 

If  a  previously  injured  employee  sustains  a  subsequent  injury 
which  results  in  a  condition  to  which  both  injuries,  or  their  effects, 
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contribute,  the  employer  in  whose  employment  the  subsequent  injury 
is  sustained  shall  be  liable  only  for  the  compensation  to  which  such 
resulting  conditions  entitled  the  employee  less  all  compensation  which 
the  provisions  of  this  law  would  have  afforded  on  account  of  the 
prior  injury  or  injuries  had  they  been  compensated  for  thereunder. 

MAXIMUM    AND    MINIMUM    PAYMENTS 

Maximum,  $15  per  week. 
Minimum,  $5  per  week,  or  actual  wages. 
Maximum  period,  8  years. 
Maximum  amount,  $6,000. 

SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Compensation  board  consisting  of  three  members. 


WOKKMEN'S  COMPENSATION  LAW— LOUISIANA 

1926 

MEDICAL  BENEFITS 

Reasonable  medical,  surgical,  and  hospital  services  not  to  exceed 
$250  in  value. 

TEMPORARY  TOTAL  DISABILITY 

Sixty-five  per  cent  of  weekly  wages  during  disability.  Maximum, 
$20  per  week;  minimum,  $3  per  week  or  actual  wages;  maximum 
period,  300  weeks. 

PERMANENT  PARTIAL  DISABILITY 

In  lieu  of  all  other  compensation,  65  per  cent  of  weekly  wages. 
Maximum,  $20  per  week;  minimum,  $3  per  week,  or  actual  wages. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand 150 

Arm 200 

Foot 125 

Leg 175 

PERMANENT  TOTAL  DISABILITY 

Sixty-five  per  cent  of  weekly  wages.  Maximum,  $20  per  week; 
minimum,  $3  per  week,  or  actual  wages ;  maximum  period,  400  weeks. 

PREVIOUS   DISABILITY 

No  provision. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $20  per  week. 

Minimum,  $3  per  week,  or  actual  wages. 

Maximum  period,  400  weeks. 

SPECIAL  FUNDS 


1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 


ADMINISTRATION 


Courts:  Voluntary    agreement    approved   by   court   and   disputed 
cases  settled  by  court. 
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1927 

MEDICAL  BENEFITS 

Reasonable  medical,  surgical,  and  hospital  services  for  30  days, 
which  is  limited  in  amount  to  $100,  unless  a  longer  period  or  a  greater 
sum  is  allowed  by  the  commission. 

TEMPORARY  TOTAL  DISABILITY 

Sixty-six  and  two- thirds  per  cent -of  average  weekly  wages  during 
disability,  but  not  more  than  $18  per  week  nor  less  than  $6  per  week, 
or  actual  wages,  for  not  longer  than  $500  weeks,  nor  more  than  $6,000. 

t 

PERMANENT  PARTIAL  DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  average  weekly  wages. 
Maximum,  $18  per  week;  minimum,  $6  per  week,  or  actual  wages. 
After  150  weeks'  further  compensation  at  the  usual  rate  for  total  or 
partial  disability  existing  after  the  termination  of  specific  period. 
Maximum  aggregate  period,  300  weeks  after  injury. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand 125 

Arm  at  or  above  the  wrist 150 

Foot 125 

Leg 150 

PERMANENT  TOTAL  DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  average  weekly  wages.  Maxi- 
mum, $18  per  week;  minimum,  $6  per  week,  or  actual  wages;  maxi- 
mum period,  500  weeks;  maximum  amount,  $6,000. 

The  total  and  irrevocable  loss  of  sight  of  both  eyes,  the  loss  of  both 
feet  at  or  above  the  ankle,  the  loss  of  both  hands  at  or  above  the  wrist, 
the  loss  of  one  hand  and  one  foot,  an  injury  to  the  spine  resulting  in 
permanent  and  complete  paralysis  of  the  legs  or  arms,  and  an  injury 
to  the  skull  resulting  in  imbecility  or  insanity. 

PREVIOUS   DISABILITY 
(Second  injury) 

The  fact  that  an  employee  has  suffered  a  previous  injury  or  re- 
ceived compensation  therefor  shall  not  preclude  compensation  for  a 
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later  injury,  but  in  determining  the  compensation  for  the  later  injury 
his  "  average  weekly  wage  "  shall  be  such  sum  as  will  reasonably 
represent  his  weekly  earning  capacity  at  the  time  of  the  later  injury, 
in  the  employment  in  which  he  was  working  at  such  time,  and  shall 
be  arrived  at  according  to  and  subject  to  the  limitations  of  the  pre- 
vious provisions  of  this  section.     (Sec.  IX-(2).) 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $18  per  week. 
Minimum,  $6  per  week,  or  actual  wages. 
Maximum  period,  500  weeks. 
Maximum  total  amount,  $6,000. 

SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Industrial  accident  commission  consisting  of  four  members 

76682—28 5 


WOKKMEN'S  COMPENSATION  LAW— MARYLAND 

1924 

MEDICAL  BENEFITS 

Medical,  surgical,  or  other  attendance  or  treatment,  including 
artificial  appliances  as  may  be  required  by  the  commission,  not  to 
exceed  $500. 

TEMPORARY   TOTAL  DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  average  weekly  wages  during 
disability.  Maximum,  $18  per  week;  minimum,  $8  per  week,  or 
actual  wages,  for  not  more  than  six  years,  or  to  exceed  $3,750. 

PERMANENT  PARTIAL  DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  average  weekly  wages,  subject 
to  a  maximum  of  $18  per  week  and  a  minimum  of  $8  per  week,  or 
actual  wages,  but  in  no  case  to  exceed  more  than  $3,750  for  the  period 
named  in  the  schedule. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand 150 

Arm 200 

Foot 150 

Leg 175 

The  compensation  for  the  foregoing  specific  injuries  are  paid  in 
addition  to  compensation  paid  for  temporary  total  disability. 

PERMANENT  TOTAL  DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  average  weekly  wages  during 
the  continuation  of  total  disability,  subject  to  a  maximum  of  $18  per 
week  and  a  minimum  of  $8  per  week,  or  actual  wages,  not  to  exceed 
a  total  of  $5,000. 

Loss  of  or  loss  of  use  of  both  hands,  or  both  arms,  or  both  feet,  or 
both  legs,  or  both  eyes,  or  any  two  thereof  shall  in  the  absence  of 
conclusive  proof  to  the  contrary  constitute  permanent  total  disability. 
In  all  other  cases  permanent  total  disability  shall  be  determined  in 
accordance  with  the  facts. 
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PREVIOUS  DISABILITY 
(Second  injury) 

Should  a  further  accident  occur  to  an  employee  already  receiving 
payment  under  this  act  for  a  disability  or  who  has  been  previously 
the  recipient  for  a  lump-sum  payment  under  this  act,  his  future  com- 
pensation shall  be  adjusted  according  to  the  other  provisions  of  this 
act  and  with  regard  to  the  combined  effect  of  his  injuries  and  dis- 
ability under  this  act. 

MAXIMUM  AND  MINIMUM   PAYMENTS 

Maximum,  $18  per  week. 

Minimum,  $8  per  week,  or  actual  wages. 

Maximum  amount,  $5,000. 

SPECIAL   FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Industrial  accident  commission  consisting  of  three  members. 


WORKMEN'S    COMPENSATION    LAW— MASSACHUSETTS 

1927 

MEDICAL   BENEFITS 

During  the  first  two  weeks  after  injury  and  in  unusual  cases,  in 
the  discretion  of  the  board,  for  a  longer  period.  In  any  case  where 
the  department  is  of  the  opinion  that  the  fitting  of  the  employee  with 
an  artificial  eye,  or  limb,  or  other  mechanical  appliance,  will  promote 
his  restoration  to  industry,  it  may  order  that  he  be  provided  with 
such  an  artificial  eye,  limb,  or  appliance  at  the  expense  of  the 
insurer. 

Occupational  diseases. — Included  in  the  law  as  compensable. 

TEMPORARY    TOTAL    AND    PERMANENT    TOTAL    DISABILITY 

Weekly  compensation  equal  to  two-thirds  of  average  weekly  wages 
during  disability,  but  not  more  than  $18  per  week  nor  less  than  $9 
per  week,  or  actual  wages.  Maximum  period,  500  weeks.  Maximum 
amount,  $4,500. 

SPECIFIED   INJURIES 

In  the  case  of  the  following  specified  injuries  the  amounts  herein- 
after named  shall  be  paid  in  addition  to  all  other  compensation. 

For  the  loss  by  severance  of  both  hands  at  or  above  the  wrist,  for 
both  feet  at  or  above  the  ankle,  or  the  loss  of  one  hand  and  one  foot, 
or  the  reduction  to  one- tenth  of  normal  vision  in  both  eyes  with 
glasses,  two-thirds  of  the  average  weekly  wages  of  the  injured  person, 
but  not  more  than  $10  nor  less  than  $4  a  week  for  a  period  of  100 
weeks. 

For  the  loss  by  severance  of  either  hand  at  or  above  the  wrist,  of 
either  foot  at  or  above  the  ankle,  two-thirds  of  the  average  weekly 
wages  of  the  injured  person  for  each  hand  or  foot  so  severed,  but  not 
more  than  $10  nor  less  than  $4  per  week  for  a  period  of  50  weeks. 

The  additional  amounts  provided  for  in  this  section  in  case  of 
the  loss  of  a  hand,  foot,  thumb,  finger,  toe,  or  phalanx  shall  also 
be  paid  for  the  number  of  weeks  above  specified  if  the  injury  is  such 
that  the  hand,  foot,  thumb,  finger,  toe,  or  phalanx  is  not  lost  but 
so  injured  as  to  be  permanently  incapable  of  use. 
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PREVIOUS  DISABILITY 

(Second  injury) 

Whenever  an  employee  who  has  previously  suffered  a  personal 
injury  resulting  in  the  loss  by  severance,  or  the  permanent  incapacity 
of  one  hand  at  or  above  the  wrist,  or  one  foot  at  or  above  the  ankle, 
or  the  reduction  of  one-tenth  of  normal  vision  of  one  eye  with  glasses 
incurs  further  disability  by  the  loss  of  permanent  incapacity  of  a 
hand  or  foot  or  the  reduction  to  one-tenth  of  normal  vision  in  an 
eye,  by  reason  of  a  personal  injury  for  which  compensation  is  re- 
quired by  this  chapter,  he  or  his  dependent,  if  death  results  from 
the  injury,  shall  be  paid  the  compensation  provided  for  by  sections 
31,  32,  34,  or  35,  in  the  following  manner : 

One-half  of  such  compensation  shall  be  paid  by  the  State  treasurer 
from  the  fund  established  by  section  65  and  the  other  half  by  the 
insurer,  but  the  additional  compensation  required  by  36  shall  be 
paid  by  the  insurer. 

MAXIMUM    AND   MINIMUM   PAYMENTS 

Maximum,  $18  per  week. 
Minimum,  $9  per  week,  or  actual  wages. 
Maximum  period,  500  weeks. 
Maximum  amount,  $4,500. 

SPECIAL   FUNDS 

1.  Second  injuries . 

In  death  cases,  leaving  no  dependents,  $100  to  second-injury  fund. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Industrial  accident  board  consisting  of  seven  commissioners. 


WORKMEN'S  COMPENSATION  LAW— MICHIGAN 

1927 


MEDICAL  BENEFITS 


During  the  first  90  days  after  the  injury  the  employer  shall  furnish, 
or  cause  to  be  furnished,  reasonable  medical,  surgical,  and  hospital 
services  and  medicines  when  they  are  needed. 


TEMPORARY  TOTAL  DISABILITY 


A  weekly  compensation  equal  to  66%  per  cent  of  average  weekly 
wages  during  disability,  but  not  more  than  $18  per  week  nor  less 
than  $7  per  week,  or  actual  wages,  and  not  more  than  500  weeks  from 
the  day  of  injury,  nor  more  than  $9,000. 

PERMANENT    PARTIAL    DISABILITY 

In  cases  included  in  the  following  schedule  the  disability  in  each 
case  shall  be  deemed  to  continue  for  the  period  specified,  and  the 
compensation  so  paid  for  such  an  injury  shall  be  as  specified  based 
on  66%  per  cent  of  the  average  weekly  wage,  subject  to  maximum 
and  minimum  provisions  of  the  law. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand 150 

Arm 200 

Foot . 125 

Leg 175 

PERMANENT   TOTAL   DISABILITY 

The  loss  of  both  hands,  or  both  arms,  or  both  feet,  or  both  legs,  or 
both  eyes,  or  of  any  two  thereof,  shall  constitute  total  and  permanent 
disability.  While  the  incapacity  for  work  is  total,  the  employer 
shall  pay  to  the  injured  employee  a  weekly  compensation  equal  to 
66%  per  cent  of  his  average  weekly  wages,  not  more  than  $18  per 
week  nor  less  than  $7  per  week,  or  actual  wages,  and  in  no  case  shall 
the  period  covered  by  such  compensation  be  greater  than  500  weeks 
from  the  day  of  injury  and  shall  the  total  amount  of  all  compensation 
exceed  $9,000. 
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PREVIOUS   DISABILITY 

(Second  injury) 

The  fact  that  an  employee  has  suffered  a  previous  disability  or 
received  compensation  therefor  shall  not  preclude  compensation  for 
the  later  injury,  but  in  determining  compensation  for  the  later  injury 
his  average  annual  earnings  shall  be  held  to  be  such  sum  as  will 
reasonably  represent  his  annual  earning  capacity  at  the  time  of  the 
later  injury  in  the  employment  in  which  he  was  working  at  such 
time  and  shall  be  arrived  at  according  to  and  subject  to  the  provisions 
as  provided  in  the  permanent  partial  disability  schedule. 

MAXIMUM   AND   MINIMUM    PAYMENTS 

Maximum,  $18  per  week. 
Minimum,  $7  per  week,  or  actual  wages. 
Maximum  period,  500  weeks. 
Maximum  amount,  $9,000. 

SPECIAL   FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Department  of  labor  and  industry.  An  industrial  accident  board 
consisting  of  the  commissioner  of  labor  and  industry  and  three  com- 
missioners. 


WOKKMEN'S  COMPENSATION  LAW— MINNESOTA 

192T 

MEDICAL.   BENEFITS 

Medical,  surgical,  and  hospital  treatment,  including  nursing, 
medicines,  medical  and  surgical  supplies,  crutches  and  apparatus, 
including  artificial  members,  as  may  be  reasonably  required  at  the 
time  of  the  injury,  and  during  the  disability  for  not  exceeding  90 
days.  Provided,  however,  that  upon  request  by  the  employee  made 
during  or  after  said  period  of  90  days,  and  necessity  being  shown 
therefore,  the  industrial  commission  may  require  the  above  treat- 
ment, articles,  and  supplies  for  the  cure  and  relief  from  the  effects  of 
such  injury  for  such  further  time  and  amount  as  is  just  under  the 
facts  shown. 

TEMPORARY   TOTAL   DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  daily  wage  at  time  of  injury 
subject  to  a  weekly  maximum  of  $20  and  a  minimum  of  $8,  or  actual 
wages,  during  disability  for  a  period  not  to  exceed  300  weeks. 

PERMANENT   PARTIAL  DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  average  weekly  wage.  Maxi- 
mum, $20  per  week;  minimum,  $8  per  week  or  actual  wages.  Com- 
pensation paid  during  healing  period  not  to  exceed  15  weeks,  but 
may  in  the  discretion  of  the  commission  be  extended  to  25  weeks,  and, 
in  addition  thereto,  compensation  named  in  the  schedule. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand 150  to  175 

Arm , 200 

Foot 125  to  150 

Leg 175  to  200 

PERMANENT  TOTAL  DISABILITY 

Loss  of  sight  of  both  eyes,  or  the  loss  of  both  arms  at  shoulder, 
or  the  loss  of  both  legs  at  hip,  or  permanent  paralysis,  or  loss  of 
mental  faculties,  or  other  injury  which  totally  incapacitates  the  in- 
jured workman  from  working  at  the  renumerative  occupation,  66% 
per  cent  of  his  daily  wage,  subject  to  a  maximum  of  $20  and  a  mini- 
mum of  $8  per  week,  or  actual  wages.  Maximum  amount,  $10,000. 
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Occupational  diseases. — Listed  occupational  diseases  are  com- 
pensable. 

previous  disability 
(Second  injury) 

If  an  employee  receives  an  injury,  which  of  itself  would  only 
cause  permanent  partial  disability,  but  which  combined  with  a  pre- 
vious disability  does  in  fact  cause  permanent  total  disability,  the 
employer  shall  be  liable  only  for  the  permanent  partial  disability 
caused  by  the  subsequent  injury. 

Provided,  however,  That  in  addition  to  compensation  for  such 
permanent  partial  disability  and  after  the  cessation  of  the  payments 
for  the  prescribed  period  of  weeks,  the  employee  shall  be  paid  by  the 
State  the  remainder  of  the  compensation  that  would  be  due  for 
permanent  total  disability,  out  of  a  special  fund  created  for  such 
purpose. 

MAXIMUM  AND  MINIMUM  PAYMENTS 


Maximum,  $20  per  week. 

Minimum,  $8  per  week,  or  actual  wages. 

Maximum  payments,  $10,000. 


special  funds 

1.  Second  in  furies. 

Every  employer  shall  pay  to  the  State  Treasurer  for  every  case  of 
injury  occurring  in  his  employ  and  causing  death  in  which  there  are 
no  persons  entitled  to  compensation  the  sum  of  $200  for  payment  of 
second  injury  cases. 

2.  Maintenance  for  rehabilitation  cases. 

In  addition  to  the  compensation  provided  in  the  foregoing  schedule 
for  loss  or  loss  of  the  use  of  a  member,  the  compensation  during  the 
period  of  retraining  for  a  new  occupation  as  certified  by  the  division 
of  reeducation,  operating  under  chapter  365,  Laws  of  Minnesota, 
1919  (sees.  2983  to  2988,  G.  S.,  1923)  shall  be  66%  per  cent  of  the 
daily  wage  at  the  time  of  the  injury,  not  exceeding  25  weeks,  pro- 
vided the  injury  is  such  as  to  entitle  the  workman  to  compensation  for 
at  least  75  weeks  in  the  schedule  of  indemnities  for  permanent  impair- 
ments, and  provided  the  industrial  commission  on  application  thereto 
shall  find  that  such  retraining  is  necessary  and  make  an  order  for 
such  compensation. 

ADMINISTRATION 

Industrial  commission  consisting  of  three  commissioners. 


WOKKMEN'S   COMPENSATION  LAW— MISSOURI 

1927 

MEDICAL  BENEFITS 

Medical,  surgical,  and  hospital  treatment  for  the  first  60  days  after 
the  injury  or  disability  and  not  to  exceed  the  sum  of  $250.  Additional 
similar  treatment  within  one  year  from  the  date  of  the  injury  as 
the  commission  by  special  order  may  determine  to  be  necessary. 

TEMPORARY    TOTAL    DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  average  weekly  wages,  during 
disability,  subject  to  a  maximum  of  $20  per  week  and  a  minimum  of 
$6  per  week,  or  actual  wages.     Maximum  period,  400  weeks. 

PERMANENT    PARTIAL    DISABILITY 

In  lieu  of  all  other  compensation  for  the  periods  provided  for  in 
tfye  schedule,  subject  to  a  maximum  of  $20  per  week  and  a  minimum 
of  $6  per  week,  or  actual  wages. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Major  hand  at  wrist  joint 175 

Minor  hand  at  wrist  joint 160 

Major  arm  between  elbow  and  wrist 200 

Minor  arm  between  elbow  and  wrist . 180 

Major  arm  between  shoulder  and  elbow 222 

Minor  arm  between  shoulder  and  elbow 200 

Major  arm  at  shoulder 232 

Minor   arm   at   shoulder 212 

Foot 150 

Leg  at  or  above  ankle  and  below  ankle  joint 155 

Leg  at  or  above  knee  where  the  stump  remains  sufficient  to  permit 

the  use  of  artificial  limb . 160 

Leg  at  the  hip  joint  or  so  near  thereto  as  to  preclude  the  use  of 

artificial   limb 207 

PERMANENT  TOTAL  DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  average  weekly  wages  during 
300  weeks  and  thereafter  on  the  basis  of  25  per  cent  of  annual  earn- 
ings for  life,  but  not  more  than  $20  per  week  nor  less  than  $6  per 
week,  or  actual  wages. 
64 


workmen's  compensation  legislation  65 

When  caused  by  the  accident  the  loss  of  both  eyes  or  the  sight 
thereof,  the  loss  of  both  hands  or  the  use  thereof,  an  injury  resulting 
in  practically  total  and  permanent  paralysis,  or  an  injury  resulting 
in  incurable  imbecility  or  insanity,  shall  be  presumed  to  be  total  dis- 
abilities and  in  all  other  cases  permanent  total  disability  shall  be 
determined  in  accordance  with  the  facts. 

PREVIOUS   DISABILITY 

(Second  injury) 

All  cases  of  permanent  disability  where  there  has  been  a  previous 
disability  shall  be  compensated  on  the  basis  of  the  average  annual 
earnings  at  the  time  of  the  last  injury.  If  the  condition  resulting 
from  the  last  injury  is  a  permanent  partial  disability,  there  shall  be 
deducted  from  the  resulting  condition  the  previous  disability  as  it 
exists  at  the  time  of  the  last  injury  and  the  compensation  shall  be 
paid  for  the  difference.  If  the  resulting  condition  be  a  permanent 
total  disability,  the  compensation  therefor  shall  be  two-thirds  of  that 
for  total  disability  in  other  cases. 

MAXIMUM   AND  MINIMUM   PAYMENTS 

Maximum,  $20  per  week. 

Minimum,  $6  per  week,  or  actual  wages. 

Maximum  period,  total  disability,  life. 

SPECIAL   FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Workmen's  compensation  commission  consisting  of  three  members 


WORKMEN'S  COMPENSATION  LAW— MONTANA 

1925 

MEDICAL  BENEFITS 

Medical  and  hospital  service  for  6  months  but  not  to  exceed  in 
amount  the  sum  of  $500.  Hospital  contracts  authorized  in  lieu 
thereof. 

TEMPORARY  TOTAL  DISABILITY 

Fifty  per  cent  of  average  weekly  wages  during  disability,  subject 
to  a  maximum  of  $15  per  week  and  a  minimum  of  $7  per  week,  or 
actual  wages.     Maximum  period,  300  weeks. 

PERMANENT  PARTIAL  DISABILITY 

The  following  specified  injuries  are  compensated  in  lieu  of  any 
other  compensation;  50  per  cent  of  average  weekly  wages.  Maxi- 
mum, $15  per  week;  minimum,  $7  per  week,  or  actual  wages. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —                                        Weeks 
Hand 150 

Arm  between  wrist  and  elbow 160 

One  arm  at  elbow 180 

Arm  at  or  near  shoulder 200 

Foot  near  ankle 125 

Leg  between  knee  and  ankle 140 

Leg  at  or  above  the  knee  where  stump  remains  sufficient  to  permit  the 

use  of  an  artificial  limb 150 

Leg  at  or  near  the  hip  joint  to  preclude  the  use  of  an  artificial  limb 200 

PERMANENT  TOTAL  DISABILITY 

Fifty  per  cent  of  average  weekly  wages  during  disability.  Maxi- 
mum, $15  per  week;  minimum,  $7  per  week,  or  actual  wages.  Maxi- 
mum period,  500  weeks  from  date  of  injury. 

Loss  of  both  hands,  both  arms,  both  feet,  both  legs,  or  both  eyes, 
or  any  two  thereof,  in  the  absence  of  conclusive  proof  to  the  contrary, 
shall  constitute  total  disability,  permanent  in  character. 

PREVIOUS  DISABILITY 

(Second  injury) 

Should  a  further  accident  occur  to  a  workman  who  has  previously 
been  the  recipient  of  a  payment  under  this  act,  his  further  compensa- 
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tion  shall  be  adjusted  according  to  the  other  provisions  of  this  act, 
and  with  regard  to  the  combined  effect  of  his  injuries  and  his  past 
receipt  of  compensation. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $15  per  week. 

Minimum,  $7  per  week,  or  actual  wages. 

Maximum  period,  500  weeks. 

special  funds 

1.  Second)  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

administration 

Industrial  accident  board  consisting  of  commissioner  of  labor, 
State  auditor,  and  one  member  appointed  by  the  governor. 


WORKMEN'S  COMPENSATION  LAW— NEBRASKA 

1927 

MEDICAL    BENEFITS 

The  employer  shall  be  liable  for  reasonable  medical  and  hospital 
service,  and  medicines  as  and  when  needed,  subject  to  the  approval 
of  the  compensation  commissioner.  In  cases  of  injury  requiring 
dismemberment,  or  injuries  involving  major  surgical  operation,  the 
employee  may  designate  to  his  employer  the  physician  or  surgeon  to 
perform  the  operation. 

TEMPORARY  TOTAL  DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  average  weekly  wages  during 
disability,  but  not  more  than  $15  per  week  nor  less  than  $6  per  week, 
or  actual  wages,  for  a  period  of  not  more  than  300  weeks. 

PERMANENT  PARTIAL  DISABILITY 

For  disability  resulting  from  permanent  injury  of  the  following 
classes,  the  compensation  shall  be  in  addition  to  the  amount  for  tem- 
porary disability.  However,  the  compensation  for  temporary  dis- 
ability shall  cease  as  soon  as  the  extent  of  the  permanent  disability 
is  ascertained,  subject  to  a  maximum  of  $15  per  week  and  a  minimum 
of  $6  per  week,  or  actual  wages. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand 175 

Arm 225 

Foot 150 

Leg * 215 

PERMANENT    TOTAL    DISABILITY      . 

Sixty-six  and  two-thirds  per  cent  of  average  weekly  wages  re- 
ceived at  the  time  of  injury,  but  not  more  than  $15  per  week  nor  less 
than  $6  per  week  for  the  first  300  weeks.  After  the  first  300  weeks 
of  total  disability,  for  the  remainder  of  life  of  the  employee,  45  per 
cent  of  average  weekly  wages  received  at  the  time  of  injury,  but 
compensation  shall  not  be  more  than  $12  per  week  nor  less  than  $4.50 
per  week. 
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The  loss  of  both  hands,  or  both  arms,  or  both  feet,  or  both  legs, 
or  both  eyes,  or  of  any  two  thereof,  shall  constitute  total  and  per- 
manent disability. 

PREVIOUS  DISABILITY 

(Second  injury) 

If  an  employee  receives  an  injury,  which  of  itself  would  only  cause 
partial  disability,  but  which  combined  with  a  previous  disability 
does  in  fact  cause  total  disability,  the  employer  shall  only  be  liable 
for  the  partial  disability  so  far  as  the  subsequent  injury  is  concerned. 

MAXIMUM    AND    MINIMUM    PAYMENTS 

Maximum,  $15  per  week. 

Minimum,  $4.50  per  week,  or  actual  wages. 

Maximum  period,  total  disability,  life. 

SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

The  secretary  of  labor  is  the  compensation  commissioner. 


WOKKMEN'S  COMPENSATION  LAW— NEVADA 

1925 

(No  amendments  in  1927) 

MEDICAL   BENEFITS 

Medical,  surgical,  and  hospital  treatment  for  six  months,  which 
may  be  extended  to  one  year  by  the  commission.  Artificial  mem- 
bers are  provided  as  may  be  reasonably  required. 

For  the  purpose  of  providing  a  fund  to  take  care  of  medical  bene- 
fits, the  commission  is  authorized  to  collect  a  premium  from  the  total 
pay  roll  of  every  employer.  Every  employer  paying  such  premium 
shall  be  relieved  from  furnishing  medical  benefits  and  the  same  shall 
be  provided  by  the  Nevada  Industrial  Commission.  Every  employer 
paying  such  premium  for  benefits  may  collect  one-half  thereof,  not 
to  exceed  $1  per  month,  from  each  employee  and  may  take  the  same 
from  the  wages  of  such  employee. 

TEMPORARY  TOTAL   DISABILITY 

Sixty  per  cent  of  average  monthly  wages,  not  more  than  $72  per 
month  nor  less  than  $30  per  month  during  disability,  and  not  to 
exceed  100  months  nor  more  than  $7,200. 

If  there  are  persons  who  are  residents  in  the  United  States  totally 
dependent  on  employee,  $10  per  month  is  allowed  for  such  dependents 
during  disability. 

PERMANENT   PARTIAL  DISABILITY 

In  addition  to  all  other  compensation,  50  per  cent  of  average 
monthly  wages.  Maximum,  $60  per  month;  minimum,  $30  per 
month,  or  actual  wages. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of — '•  Months 

Hand 40  to  50 

Arm 50  to  60 

Foot 40 

Leg 50 

PERMANENT    TOTAL    DISABILITY 

Total  blindness,  loss  of  both  arms  or  both  legs,  or  one  leg  and  one 
arm.    All  other  cases  will  be  determined  in  accordance  with  the 
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facts.  Sixty  per  cent  of  the  average  monthly  wage,  but  not  more 
than  $60  per  month  nor  less  than  $30  per  month,  or  actual  wage  dur- 
ing the  life  of  the  injured  person. 

If  the  injured  person  requires  the  services  of  a  constant  attendant, 
an  additional  allowance  of  $30  per  month. 

PREVIOUS   DISABILITY 

(Second  injury) 

Where  there  is  a  previous  disability,  as  the  loss  of  one  eye,  one 
hand,  one  foot,  or  any  other  previous  permanent  disability,  the  per- 
centage of  disability  for  a  subsequent  injury  shall  be  determined  by 
computing  the  percentage  of  the  entire  disability  and  deducting  there- 
from the  percentage  of  the  previous  disability  as  it  existed  at  the  time 
of  the  subsequent  injury. 

In  all  cases  of  permanent  partial  disability  not  otherwise  specified 
in  the  schedule,  the  percentage  of  disability  to  the  total  disability 
shall  be  determined.  For  the  purpose  of  computing  compensation 
for  a  disability  that  is  partial  in  character  but  permanent  in  quality, 
50  per  cent  of  the  average  monthly  wage,  not  to  exceed  the  sum  of  $60 
per  month  for  the  period  of  one  month  shall  represent  a  1  per  cent 
disability. 

In  determining  the  percentage  of  disability,  consideration  shall  be 
given  among  other  things  to  any  previous  disability,  the  occupation 
of  the  injured  employee,  the  nature  of  the  physical  injury,  and  the 
age  of  the  employee  at  the  time  of  the  injury. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Monthly  payments  depend  upon  the  number  of  total  dependents. 

Maximum,  $72  per  month. 

Minimum,  $30  per  month,  or  actual  wages. 

Maximum  period,  total  disability,  life. 

SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

3.  Surplus  funds. 
None. 

ADMINISTRATION 

Industrial  accident  commission  consisting  of  three  members. 
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WOEKMEN'S  COMPENSATION  LAW— NEW  HAMPSHIRE 

1926 

MEDICAL   BENEFITS 

Medical  and  hospital  services  for  14  days. 

TEMPORARY  TOTAL  DISABILITY 

Fifty  per  cent  of  average  weekly  wages  during  disability,  subject 
to  a  maximum  of  $15  per  week,  and  not  longer  than  300  weeks. 

PERMANENT   PARTIAL    DISABILITY 

Fifty  per  cent  of  average  weekly  wages,  subject  to  a  maximum  of 
$15  per  week,  and  not  longer  than  300  weeks. 

PERMANENT  TOTAL  DISABILITY 

Fifty  per  cent  of  average  weekly  wages,  subject  to  a  maximum  of 
$15  per  week,  and  not  longer  than  300  weeks. 

PREVIOUS    DISABILITY 
(Second  injury) 
No  provision. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $15  per  week. 
Minimum,  no  provision. 
Maximum  period,  300  weeks. 


None. 

Courts. 
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WOKKMEN'S  COMPENSATION  LAW— NEW  JERSEY 

1926 

MEDICAL   BENEFITS 

Medical,  surgical,  and  hospital  services,  maximum  $100.  The  em- 
ployer shall  furnish  to  the  injured  workman  such  medical,  surgical, 
and  other  treatment  and  hospital  service  as  shall  be  necessary  to 
cure  and  relieve  the  workman  of  the  effects  of  the  injury  and  to  re- 
store the  functions  of  the  injured  member  or  organ  where  such 
restoration  is  possible. 

TEMPORARY  TOTAL  DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  average  weekly  wages  during 
disability,  subject  to  a  maximum  of  $17  per  week  and  a  minimum  of 
$8  per  week,  or  actual  wages,  for  not  more  than  300  weeks. 

PERMANENT  PARTIAL  DISABILITY 

For  the  number  of  weeks  named  in  the  schedule,  subject  to  a 
maximum  of  $17  per  week  and  a  minimum  of  $8  per  week  in  addi- 
tion to  payments  for  total  temporary  disability. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand 150 

Arm 200 

Foot 125 

Leg 175 

PERMANENT   TOTAL   DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  weekly  wages.  Maximum, 
$17  per  week;  minimum,  $8  per  week,  or  actual  wages,  for  a  period  of 
400  weeks,  at  which  time  compensation  payments  shall  cease  unless 
the  employees  shall  have  submitted  to  such  physical  or  educational 
rehabilitation  as  may  have  been  ordered  by  the  rehabilitation  com- 
mission and  can  show  that  because  of  such  disability  it  is  impossible 
for  him  to  obtain  wages,  or  earnings  equal  to  those  earned  at  the 
time  of  the  accident,  in  which  case  further  weekly  payment  shall  be 
made  during  the  period  of  such  disability.  Payment  of  compensa- 
tion beyond  400  weeks  shall  be  subject  to  such  periodic  consideration 
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and  extensions  as  the  case  may  require  and  shall  apply  only  to  dis- 
ability total  in  character  and  permanent  in  quality. 
Occupational  diseases  included  as  enumerated. 

PREVIOUS  DISABILITY 
(Second  injury) 

In  all  lesser  or  other  cases  involving  permanent  loss,  or  loss  of  use 
of  a  member,  66%  per  cent  of  daily  wages  and  the  duration  of  com- 
pensation shall  bear  such  relation  to  the  specific  periods  of  time 
stated  in  the  above  schedule  as  the  disabilities  bear  to  those  produced 
by  the  injuries  named  in  the  schedule:  Provided,  however,  That  in 
cases  in  which  the  disability  is  determined  as  a  percentage  of  total 
and  permanent  disability  the  duration  of  compensation  shall  be  a 
corresponding  portion  of  500  weeks. 

MAXIMUM    AND   MINIMUM    PAYMENTS 

Maximum,  $17  per  week. 

Minimum,  $8  per  week,  or  actual  wages. 

Maximum  period,  500  weeks. 

SPECIAL   FUNDS 

1.  Second  injuries. 

Chapter  81,  laws  of  1923. 

One  per  cent  of  the  total  compensation  paid  out  by  such  mutual 
association,  stock  company  or  self-insurer  during  the  calendar  year 
next  preceding  the  due  date  of  such  payment.  Compensation  payable 
from  fund  shall  cover  that  portion  of  the  period  for  which  compen- 
sation is  payable  in  ordinary  cases  of  total  disability  arising  under 
this  act,  not  covered  by  compensation  due  for  the  two  disabilities 
separately. 

ADMINISTRATION 

Workmen's  compensation  bureau,  commissioner  of  labor,  and  three 
deputy  commissioners. 


WORKMEN'S  COMPENSATION  LAW— NEW  MEXICO 

1927 

MEDICAL  BENEFITS 

Medical,  surgical,  and  hospital  services  during  the  first  10  days 
after  injury.  Maximum  amount,  $150.  If  employer  has  made  pro- 
vision for  medical  treatment,  no  other  need  be  furnished. 

TEMPORARY  TOTAL  DISABILITY 

Fifty  per  cent  of  average  weekly  wage  during  disability,  subject 
to  a  maximum  of  $12  per  week  and  a  minimum  of  $6  per  week,  or 
actual  wages.     Maximum  period,  520  weeks. 

PERMANENT    PARTIAL    DISABILITY 

In  addition  to  temporary  total  compensation,  50  per  cent  of  aver- 
age weekly  wage  during  disability.  Maximum,  $12  per  week;  mini- 
mum $6  per  week,  or  actual  wages. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand 100  to  110 

Arm 120  to  150 

Foot 100 

Leg 110  to  140 

PERMANENT  TOTAL  DISABILITY 

Fifty  per  cent  of  average  weekly  wages,  subject  to  a  maximum  of 
$12  per  week  and  a  minimum  of  $6  per  week,  or  actual  wages.  Maxi- 
mum period,  520  weeks. 

The  loss  of  both  hands,  or  both  arms,  or  both  feet,  or  both  legs,  or 
both  eyes,  or  any  two  thereof,  in  the  absence  of  conclusive  proof  to 
the  contrary,  shall  constitute  total  disability,  permanent  in  character. 

PREVIOUS  DISABILITY 

(Second  injury) 

The  employer  shall  not  be  liable  for  compensation  for  total  dis- 
ability if  the  loss  of  one  arm,  foot,  leg,  or  eye  occurred  prior  to  such 
accident,  but  in  that  event  compensation  shall  be  paid  only  in  accord- 
ance with  the  schedule  for  partial  disabilities. 
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MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $12  per  week. 

Minimum,  $6  per  week,  or  actual  wages. 

Maximum  period,  520  weeks. 

SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Administered  by  the  district  courts. 


WORKMEN'S  COMPENSATION  LAW— NEW  YORK 

1927 

MEDICAL  BENEFITS 

Employer  shall  provide  such  medical,  surgical,  or  other  attendance 
or  treatment,  nurse  and  hospital  service  for  such  period  as  the  nature 
of  the  injury  or  the  process  of  recovery  may  require. 

TEMPORARY    TOTAL    DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  average  weekly  wages  during 
continuance,  but  not  to  exceed  $5,000,  subject  to  a  maximum  of  $25 
per  week,  and  a  minimum  of  $8  per  week,  or  actual  wages. 

PERMANENT    PARTIAL    DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  average  weekly  wages  for 
the  period  named  in  the  schedule.  Maximum,  $20  per  week;  mini- 
mum, $8  per  week,  or  actual  wages. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand 244 

Arm ,___  312 

Foot 205 

Leg 288 

In  the  case  of  temporary  total  disability  and  permanent  partial 
disability  both  resulting  from  the  same  injury,  if  the  temporary  total 
disability  continues  for  a  longer  period  than  the  number  of  weeks 
set  forth  in  the  schedule,  the  period  of  temporary  total  disability  in 
excess  of  such  number  of  weeks  shall  be  added  to  compensation 
period. 

Weeks 

Hand 32 

Arm i 32 

Foot 32 

Leg 40 

PERMANENT   TOTAL   DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  the  average  weekly  wages 
during  continuance,  maximum  $25  and  minimum  $8  per  week,  or 
actual  wages,  for  loss  of  both  hands,  or  both  arms,  or  both  feet,  or 
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both  legs,  or  both  eyes,  or  any  two  thereof.    All  other  cases  will  be 
determined  in  accordance  with  the  facts. 
1.  Occupational  diseases. 
Listed  occupational  diseases  are  compensable. 

PREVIOUS   DISABILITY 
(Second  injury) 

The  fact  that  an  employee  has  suffered  previous  disability  or  re- 
ceived compensation  therefor  shall  not  preclude  him  from  compensa- 
tion for  a  later  injury,  nor  preclude  compensation  for  death  resulting 
therefrom,  but  in  determining  compensation  for  the  later  injury  his 
average  weekly  wages  shall  be  such  sum  as  will  reasonably  represent 
his  earning  capacity  at  the  time  of  his  later  injury :  Provided,  how- 
ever, That  an  employee  who  is  suffering  from  a  previous  disability 
shall  not  receive  compensation  for  a  later  injury  in  excess  of  the  com- 
pensation allowed  for  such  injury  when  considered  by  itself  and  not 
in  conjunction  with  the  previous  disability. 

Note. — The  compensation  which  is  in  excess  of  the  amount  to  which  the  injured 
employee  would  have  been  entitled  solely  by  the  subsequent  injury  is  paid  from  a 
special  fund. 

MAXIMUM   AND   MINIMUM   PAYMENTS 

Maximum,  $25  per  week. 

Minimum,  $8  per  week,  or  actual  wages. 

Maximum  period,  total  disability,  life. 

SPECIAL  FUNDS 

1.  Second  injury. 

Five  hundred  dollars  in  death  cases  in  which  there  are  no  de- 
pendents to  a  special  fund  to  pay  for  second  injuries. 

2.  Maintenance  for  rehabilitation  cases. 

The  insurance  carrier  pays  $500  in  death  cases  in  which  there  are 
no  dependents  to  a  special  fund  to  provide  for  maintenance  of 
employees  undergoing  rehabilitation. 

Expenses  for  rehabilitating  injured  employees. — An  employee,  who 
as  a  result  of  injury  is  or  may  be  expected  to  be  totally  or  partially 
incapacitated  for  a  remunerative  occupation  and  who,  under  the 
direction  of  the  State  department  of  education,  is  being  rendered  fit 
to  engage  in  a  remunerative  occupation,  shall  receive  additional 
compensation  necessary  for  his  rehabilitation,  not  more  than  $10  per 
week  of  which  shall  be  expended  for  maintenance.  Such  expense 
and  such  of  the  administrative  expenses  of  the  State  department  of 
education  as  are  properly  assignable  to  the  expense  of  rehabilitating 
employees  entitled  to  compensation  as  a  result  of  injuries  under  this 
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chapter  shall  be  paid  out  of  a  special  fund  created  in  the  following 
manner:  The  employer,  or  if  insured,  his  insurance  carrier,  shall 
pay  into  the  vocational  rehabilitation  fund  for  every  case  of  injury 
causing  death,  in  which  there  are  no  persons  entitled  to  compensa- 
tion, the  sum  of  $500.  The  State  treasurer  shall  be  the  custodian  of 
this  special  fund. 

Disbursements  from  the  vocational  rehabilitation  fund  for  the  ad- 
ditional compensation  provided  for  by  this  section  shall  be  paid  by 
the  State  treasurer  upon  vouchers  signed  by  the  industrial  commis- 
sioner or  deputy  industrial  commissioner. 

Disbursements  from  the  vocational  rehabilitation  fund  for  admin- 
istrative expenses  of  the  State  department  of  education  shall  be 
paid  by  the  State  treasurer  upon  vouchers  signed  by  the  commis- 
sioner of  education  or  the  deputy  commissioner  of  education. 

ADMINISTRATION 

Industrial  commissioner.  Industrial  board  consisting  of  five 
members. 


WORKMEN'S    COMPENSATION    LAW— NORTH    DAKOTA 

1927 


MEDICAL  BENEFITS 


Immediately  after  an  injury  sustained  by  an  employee  and  during 
the  resulting  period  of  disability,  the  North  Dakota  Workmen's  Com- 
pensation Fund  shall  furnish  to  such  employee  medical,  surgical,  and 
hospital  service  and  supplies  as  the  nature  of  the  injury  may  require. 


TEMPORARY  TOTAL  DISABILITY 


During  such  disability  a  weekly  compensation  equal  to  66%  per 
cent  of  his  loss  in  earning  capacity.  Maximum,  $20;  minimum,  $6, 
or  actual  wages ;  maximum  amount,  $15,000. 

PERMANENT  PARTIAL  DISABILITY 

If  the  injury  causes  permanent  partial  disability  the  percentage 
which  such  disability  bears  to  total  disability,  taking  into  considera- 
tion the  employee's  age  and  occupation,  shall  be  determined  and  the 
workmen's  compensation  fund  shall  pay  to  the  disabled  employee  a 
weekly  compensation  equal  to  66%  per  cent  of  his  weekly  wages. 

For  the  loss  of  or  permanent  loss  of  use  of —  Weeks 

Hand  at  or  above  wrist 195 

Maximum,  $3,900. 

Minimum,  $990. 
Arm  at  or  above  elbow 213.  5 

Maximum,  $4,270. 

Minimum,  $1,281. 
Arm  at  shoulder 234 

Maximum,  $4,680. 

Minimum,  $1,404. 
Foot  at  or  above  ankle 136.  5 

Maximum,  $2,730. 

Minimum,  $819. 
Leg  at  or  above  knee 195 

Maximum,  $3,900. 

Minimum,  $990. 
Leg  at  the  hip 234 

Maximum,  $4,680. 

Minimum,  $1,404. 
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PERMANENT  TOTAL  DISABILITY 

If  the  injury  causes  total  disability,  compensation  is  payable  dur- 
ing the  continuance  of  such  disability  equal  to  66%  per  cent  of  the 
average  weekly  wages,  subject  to  a  maximum  of  $20  per  week  and  a 
minimum  of  $6  per  week.    Maximum  amount,  $15,000. 

Occupational  diseases  included. 

PREVIOUS  DISABILITY 
(Second  injury) 

Whenever  a  subsequent  injury  occurs  to  an  employee  who  has  been 
injured  previously  in  a  different  employment,  the  risk  of  the  em- 
ployer for  whom  such  injured  person  is  working  at  the  time  of  such 
subsequent  injury  shall  be  charged  only  with  the  amount  of  the 
awards  resulting  from  such  subsequent  injury;  and  whenever  such 
subsequent  injury,  in  connection  with  a  previous  injury  results  in  a 
permanent  total  disability,  the  compensation  which  is  in  excess  of 
the  amount  to  which  the  injured  employee  would  have  been  entitled 
solely  by  the  subsequent  injury  shall  be  charged  to  the  surplus  fund 
and  not  to  the  classification  or  the  risk  to  which  the  subsequent 
injury  is  charged. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $20  per  week. 

Minimum,  $6  per  week,  or  actual  wages. 

Maximum  amount,  $15,000. 

In  the  case  of  persons  who  at  the  time  of  injury  were  minors  or 
were  employed  in  a  learner's  capacity  and  who  were  not  physically 
or  mentally  defective,  the  bureau  shall  on  any  review  after  the  time 
when  the  weekly  wage-earning  capacity  of  such  persons  would  prob- 
ably, but  for  the  injury,  have  increased,  award  compensation  based 
on  such  probable  weekly  wage-earning  capacity. 

SPECIAL   FUNDS 

1.  Second  injuries. 

Payment  of  compensation  for  second  injury  are  made  from  a 
surplus  fund. 

2.  Surplus  fund. 

Ten  per  cent  of  the  money  that  is  paid  into  the  workmen's  com- 
pensation fund  shall  be  set  aside  for  the  creation  of  a  surplus  until 
such  surplus  shall  amount  to  the  sum  of  $50,000,  after  which  time 
the  sum  of  5  per  cent  of  all  of  the  moneys  paid  into  such  workmen's 
compensation  fund  shall  be  credited  to  such  surplus  fund,  until  such 
time,  as  in  the  judgment  of  the  bureau,  such  surplus  shall  be  sum- 
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ciently  large  to  guarantee  the  workmen's  compensation  fund  from 
year  to  year. 

REHABILITATION 

It  is  hereby  declared  to  be  the  intent  of  this  act  to  restore  to 
industry  those  injured  in  the  course  of  employment.  The  bureau 
shall  accordingly  assist  industrial  cripples  to  obtain  appropriate 
training,  education,  and  employment,  and  may  cooperate  with  the 
Federal  Board  for  Vocational  Education  for  this  purpose. 

ADMINISTRATION 

Workmen's  compensation  bureau  and  five  compensation  com- 
missioners. 


WOKKMEN'S  COMPENSATION  LAW— OHIO 

1924 

MEDICAL  BENEFITS 

Medical  and  hospital  service  as  commission  deems  proper.  Maxi- 
mum $200  except  in  unusual  cases.  The  commission  has  authority  to 
pay  such  additional  amounts  upon  a  satisfactory  finding  of  facts 
being  made  and  upon  unanimous  approval  by  the  commission.  The 
commission  has  full  power  to  adopt  rules  and  regulations  with  respect 
to  whatever  medical  things  and  hospital  service  and  medicine  to 
injured  employees  and  for  the  payment  thereof. 

TEMPORARY  TOTAL  DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  average  weekly  wages  during 
disability.  Maximum,  $18.75  per  week;  minimum,  $5  per  week,  or 
actual  wages.    Maximum  period,  6  years;  maximum  amount,  $3,750. 

PERMANENT   PARTIAL    DISABILITY 

In  addition  to  temporary  total  compensation  66%  per  cent  of  aver- 
age weekly  wages.  Maximum,  $18.75  per  week;  minimum,  $5  per 
week,  or  actual  wages. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand 150 

Arm 200 

Foot 125 

Leg 175 

PERMANENT   TOTAL   DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  average  weekly  wages.  Maxi- 
mum, $18.75  per  week;  minimum,  $5  per  week,  or  actual  wages; 
maximum  period,  until  death. 

The  loss  of  both  hands,  or  both  arms,  or  both  feet,  or  both  legs,  or 
both  eyes,  or  any  two  thereof,  shall  prima  facie  constitute  total  and 
permanent  disability. 
1.  Occupational  diseases. 

Included  as  listed  in  the  act. 
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PREVIOUS    DISABILITY 

(Second  injury) 

When  an  employee  who  has  suffered  the  loss  of  a  hand,  arm,  foot, 
leg,  or  eye  prior  to  the  injury  for  which  compensation  is  to  be  paid, 
and  thereafter  suffers  the  loss  of  any  other  of  said  members  as  the 
result  of  an  injury  sustained  in  the  course  of  and  arising  out  of  his 
employment,  the  compensation  to  be  paid  by  such  employer  shall  be 
limited  to  the  disability  suffered  in  the  subsequent  injury.  Addi- 
tional" compensation,  if  any,  to  be  paid  by  the  Industrial  Commission 
of  Ohio  out  of  the  surplus  fund  created  by  section  1465-54  of  the 
General  Code. 

MAXIMUM    AND    MINIMUM    PAYMENTS 

Maximum,  $18.75  per  week. 

Minimum,  $5  per  week,  or  actual  wages. 

Maximum  period,  total  disability,  life. 

SPECIAL  FUNDS 

1.  Second  injuries. 

Additional  compensation  for  second  major  injuries  constituting 
total  disability  paid  from  catastrophe  fund. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

The  industrial  commission  is  in  the  department  of  industrial  rela- 
tions.    The  industrial  commission  consists  of  three  members. 


WORKMAN'S   COMPENSATION  LAW— OKLAHOMA 

1923 

MEDICAL  BENEFITS 

The  employer  shall  promptly  provide  for  an  injured  employee  such 
medical,  surgical,  or  other  attendance  or  treatment,  nurse  and 
hospital  service,  medicine,  crutches  and  apparatus  as  may  be  neces- 
sary, during  60  days  after  the  injury  or  for  such  time  in  excess 
thereof  as  in  the  judgment  of  the  commission  may  be  required. 

TEMPORARY  TOTAL  DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  the  average  weekly  wages 
during  the  continuance  thereof,  but  not  in  excess  of  300  weeks  except 
as  otherwise  provided  in  this  act.  Maximum,  $18  per  week;  mini- 
mum, $8  per  week,  or  actual  wages. 

PERMANENT  PARTIAL  DISABILITY 

In  the  case  of  disability  partial  in  character  but  permanent  in 
quality,  the  compensation  shall  be  66%  per  cent  of  the  average  weekly 
wages  named  in  the  schedule.  Maximum,  $18  per  week;  minimum. 
$8  per  week,  or  actual  wages. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand . 200 

Arm 250 

Foot 150 

Leg 175 

PERMANENT  TOTAL  DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  the  average  weekly  wages 
during  the  continuance  of  said  disability,  not  exceeding  500  weeks. 
Maximum,  $18  per  week;  minimum,  $8  per  week,  or  actual  wages. 
Loss  of  both  hands,  or  both  feet,  or  both  legs,  or  both  eyes,  or  any 
two  thereof  shall  in  the  absence  of  conclusive  proof  to  the  contrary 
constitute  total  disability.  In  all  other  cases  permanent  total  dis- 
ability shall  be  determined  in  accordance  with  the  facts, 
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PREVIOUS  DISABILITY 

(Second  injury) 

The  fact  that  an  employee  has  suffered  a  previous  disability  or 
received  compensation  thereafter  shall  not  preclude  him  from  com- 
pensation from  a  later  injury;  but  in  determining  compensation  for 
the  latter  injury  his  average  weekly  wages  shall  be  such  a  sum  as 
will  reasonably  represent  his  earning  capacity  at  the  time  of  the  later 
injury. 

MAXIMUM   AND   MINIMUM    PAYMENTS 

Maximum,  $18  per  week. 

Minimum,  $8  per  week,  or  actual  wages. 

Maximum  period,  500  weeks. 

SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Industrial  accident  commission  consisting  of  three  members. 


WOKKMEN'S  COMPENSATION  LAW— OREGON 

1927 

MEDICAL  BENEFITS 

Medical,  surgical,  hospital  services,  and  transportation.  Maxi- 
mum, $250. 

The  commission  may  grant  additional  service  where  the  accident 
results  in  the  loss  of  a  leg  or  an  arm  that  can  be  replaced  to  advan- 
tage with  an  artificial  leg  or  arm,  and  the  commission  shall  supply 
one  of  the  best  quality.  The  artificial  members  thus  supplied  re- 
main the  property  of  the  State  of  Oregon  and  are  so  stamped  and 
identified  that  it  can  not  be  sold  by  the  possessor.  The  injured  per- 
son has  the  right  to  select  such  artificial  member,  subject  to  the 
approval  of  the  commission. 

One  purpose  of  this  act  is  to  restore  the  injured  person  as  soon 
as  possible  and  as  nearly  as  possible  to  a  condition  of  self-support 
and  maintenance  as  an  able-bodied  workman.  Final  settlement  shall 
not  be  made  in  any  case  until  the  commission  is  satisfied  that  such 
restoration  is  probably  as  complete  as  it  can  be  made. 

TEMPORARY  TOTAL  DISABILITY 

Compensation  equal  to  40  per  cent  of  wages,  but  not  more  than  $55 

per  month.    If  married  at  the  time  of  injury,  compensation  payments 

are  based  on  the  number  of  dependents,  varying  from  40  per  cent 

of  monthly  wages  to  66%  per  cent  of  monthly  wages. 
Maximum,  $97  per  month. 

Minimum,  $30  per  month,  or  actual  wage. 

PERMANENT  PARTIAL  DISABILITY 

The  sum  of  $25  per  month  for  the  period  stated  against  such  injury 
as  follows: 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Months 

Hand  at  or  above  the  wrist  joint 76 

Arm  at  or  above  elbow 96 

Foot  at  pr  above  ankle  joint 64 

Leg  at  or  above  knee  joint 88 

PERMANENT  TOTAL  DISABILITY 

When  permanent  total  disability  results  from  the  injury  the  work- 
man shall  receive  monthly  during  the  period  of  such  disability: 
If  unmarried,  $30  per  month. 
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If  married  but  no  child  under  age  of  16  years,  the  sum  of  $35  per 
month. 

If  the  husband  is  not  an  invalid,  the  monthly  payment  of  $35 
shall  be  reduced  to  $30. 

Monthry  payments  are  increased  by  $8  per  month  for  each  child 
under  16  years  of  age. 

PREVIOUS  DISABILITY 

(Second  injury) 

Subsequent  permanent  partial  disability  cases  receive  compensa- 
tion on  the  basis  of  the  combined  injuries  but  the  charge  against  the 
rating  of  the  employer  is  made  for  the  latter  injury  only. 

MAXIMUM   AND  MINIMUM  PAYMENTS 

Maximum,  $97  per  month. 

Minimum,  $30  per  month,  or  actual  wages. 

Total  disability,  life. 

SPECIAL  FUNDS 

1.  Second  injuries. 

Compensation  payments  for  second  injury  cases  that  constitute 
total  disability  are  paid  from  a  special  fund. 

2.  Rehabilitation. 

There  was  created  by  chapter  4,  Laws  of  1921,  a  fund  to  be  known 
as  the  rehabilitation  fund,  which  transferred  from  the  industrial 
accident  fund  to  the  rehabilitation  fund  $100,000. 

The  law  provides  that  there  shall  be  transferred  to  such  fund 
monthly  2y2  per  cent  of  the  total  monthly  receipts  of  the  industrial 
accident  commission  from  all  sources. 

Whenever  the  unexpended  balance  of  the  rehabilitation  fund  is 
greater  than  $75,000  the  commission  shall  temporarily  either  reduce 
the  percentage  of  the  total  monthly  receipts  to  such  fund  or  suspend 
such  transfer. 

The  commission  is  authorized  to  make  such  rules  and  regulations 
for  the  vocational  rehabilitation  of  men  and  women  injured  by  acci- 
dent arising  out  of  and  in  the  course  of  their  employment  while  work- 
ing under  the  protection  of  the  workmen's  compensation  law.  The 
commission  is  also  authorized  to  expend  as  much  of  the'  rehabilitation 
fund  as  may  be  necessary  to  accomplish  the  vocational  rehabilitation 
of  men  and  women  injured  while  under  the  protection  of  the  work- 
men's compensation  law. 

ADMINISTRATION 

Industrial  accident  commission,  consisting  of  three  members. 


WORKMEN'S  COMPENSATION  LAW— PENNSYLVANIA 

1927 

MEDICAL  BENEFITS 

During  the  first  30  days  after  disability  begins,  the  employer  shall 
furnish  reasonable  surgical  and  medical  services,  medicines  and 
supplies,  as  and  when  needed.  The  cost  of  such  services,  medicines 
and  supplies  shall  not  exceed  $100.  In  addition  to  the  above  services, 
medicines  and  supplies,  hospital  treatment,  services,  and  supplies 
shall  be  furnished  by  the  employer  for  said  period  of  30  days. 

TEMPORARY  TOTAL  DISABILITY 

Sixty  per  cent  of  average  weekly  wages  during  disability.  Maxi- 
mum, $15  per  week ;  minimum,  $7  per  week,  or  actual  wages.  Maxi- 
mum period,  500  weeks,  and  maximum  amount  not  more  than  $6,500. 

PERMANENT  PARTIAL  DISABILITY 

Sixty  per  cent  of  average  weekly  wages  for  all  disabilities  of  the 
following  classes:  Maximum,  $15  per  week;  minimum,  $7  per  week, 
or  actual  wages. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand 175 

Arm 215 

Foot 150 

Leg 215 

PERMANENT  TOTAL  DISABILITY 

Sixty  per  cent  of  average  weekly  wages.  Maximum,  $15  per  week ; 
minimum,  $7  per  week,  or  actual  wages.  Maximum  period  not  longer 
than  500  weeks  and  not  more  than  $6,500  unless  the  board  shall 
otherwise  determine  the  loss  of  both  hands,  or  both  arms,  or  both  feet, 
or  both  legs,  or  both  eyes  as  constituting  total  disability. 

PREVIOUS   DISABILITY 
(Second  injury) 
No  provision. 
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MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $15  per  week. 
Minimum,  $7  per  week,  or  actual  wages. 
•   Maximum  period,  500  weeks. 
Maximum  amount,  $6,500. 

SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Bureau  of  workmen's  compensation  of  the  department  of  labor 
and  industry. 


WOKKMEN'S  COMPENSATION  LAW— KHODE  ISLAND 

1926 

MEDICAL   BENEFITS 

During  first  eight  weeks  after  injury  not  to  exceed  $150. 

TEMPORARY    TOTAL    AND    PERMANENT    TOTAL    DISABILITY 

While  the  incapacity  for  work  resulting  from  the  injury  is  total 
the  employer  shall  pay  the  injured  employee  a  weekly  compensation 
equal  to  one-half  of  his  average  weekly  wages,  earnings,  or  salary, 
but  not  more  than  $16  nor  less  thorn  $7  a  week;  and  in  no  case  shall 
the  period  covered  by  such  compensation  be  greater  than  500  weeks 
from  the  date  of  the  injury  nor  the  amount  more  than  $5,000.  In 
the  following  cases  it  shall,  for  the  purpose  of  this  section,  be  con- 
clusively presumed  that  the  injury  resulted  in  permanent  total  dis- 
ability; to  wit,  the  total  and  irrecoverable  loss  of  sight  in  both  eyes, 
the  loss  of  both  feet  at  or  above  the  ankle,  the  loss  of  both  hands 
at  or  above  the  wrist,  the  loss  of  one  hand  and  one  foot,  an  injury 
to  the  spine  resulting  in  the  permanent  and  complete  paralysis  of 
the  legs  or  arms,  and  an  injury  to  the  skull  resulting  in  incurable 
imbecility  or  insanity. 

Additional  compensation. — In  case  of  the  following  specified  in- 
juries the  amounts  named  in  this  section  shall  be  paid  in  addition  to 
all  other  compensation  provided  for  in  this  act. 

(a)  For  the  loss  by  severance  of  both  hands  at  or  above  the  wrist, 
or  both  feet  at  or  above  the  ankle,  or  the  loss  of  one  hand  and  one 
foot,  or  the  entire  and  irrecoverable  loss  of  the  sight  of  both  eyes, 
one-half  of  the  average  weekly  wages,  earnings,  or  salary  of  the 
injured  person,  but  not  more  than  $10  nor  less  than  $4  a  week,  for  a 
period  of  150  weeks. 

PERMANENT    PARTIAL   DISABILITY 

In  addition  to  all  other  compensation  for  the  loss  by  severance  of 
hand,  80  weeks ;  arm,  100  weeks ;  foot,  70  weeks ;  leg,  100  weeks ;  one- 
half  average  weekly  wage,  but  not  more  than  $10  per  week  nor  less 
than  $4  per  week. 
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PREVIOUS  DISABILITY 
(Second  injury) 

The  fact  that  an  employee  has  suffered  a  previous  injury,  or  re- 
ceived compensation  thereafter,  shall  not  preclude  compensation  for 
a  later  injury,  but  in  determining  the  compensation  for  the  later 
injury  his  average  weekly  wages  shall  be  such  sum  as  will  reasonably 
represent  his  weekly  earning  capacity  at  the  time  of  the  later  injury 
in  the  employment  in  which  he  was  working  at  such  time  and  shall 
be  arrived  at  according  to  and  subject  to  the  limitations  of  the  pro- 
visions of  (1224)  section  13  (d). 

MAXIMUM  AND  MINIMUM  PAYMENTS 

f 

Maximum,  $16  and  $10  per  week. 
Minimum,  $7  and  $4  per  week,  or  actual  wages. 
Maximum  period,  500  weeks. 
Amount,  not  over  $5,000. 

SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Labor  commissioner. 


WORKMEN'S    COMPENSATION    LAW— SOUTH    DAKOTA 
I  1927 

MEDICAL  BENEFITS 

Limited  to  12  weeks  and  not  more  than  $200. 

TEMPORARY  TOTAL  DISABILITY 

Fifty-five  per  cent  of  average  weekly  wages  during  disability. 
Maximum,  $15  per  week;  minimum,  $7.50  per  week,  or  actual  wages, 
not  more  than  $3,000. 

PERMANENT  PARTIAL  DISABILITY 

In  addition  to  compensation  received  during  the  period  of  tempo- 
rary total  disability: 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand 150 

Arm 200 

Foot 125 

Leg 160 

Subject  to  maximum  and  minimum  amounts  of  $15  per  week  and 
$7.50  per  week,  or  actual  wages. 

PERMANENT   TOTAL   DISABILITY 

In  the  case  of  complete  disability  which  renders  the  employee 
wholly  and  permanently  incapable  of  work,  55  per  cent  of  average 
weekly  wages.  Maximum,  $15  per  week;  minimum,  $7.50  per  week, 
or  actual  wages,  and  limited  in  amount  to  $3,000. 

The  loss  of  both  hands,  or  both  arms,  or  both  feet,  or  both  legs, 
or  both  eyes,  or  of  any  two  thereof,  or  complete  and  permanent 
paralysis  or  permanent  loss  of  mental  faculties,  or  any  injury  which, 
totally  incapacitates  the  employee  from  working  at  an  occupation 
which  brings  him  an  income  shall  constitute  total  disability. 

PREVIOUS  DISABILITY 
(Second  injury) 
No  provision. 
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MAXIMUM   AND   MINIMUM   PAYMENTS 

Maximum,  $15  per  week. 

Minimum,  $7.50  per  week,  or  actual  wages. 

Maximum  amount,  $3,000. 

SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  far*  rehabilitation  cases. 
None. 

ADMINISTRATION 

Industrial  commissioner. 


WORKMEN'S  COMPENSATION  LAW— TENNESSEE 

1927 

MEDICAL  BENEFITS 

Limit,  $100.     Period,  30  days. 

TEMPORARY   TOTAL  DISABILITY 

Fifty  per  cent  of  average  weekly  wages  during  disability.  Maxi- 
mum, $16  per  week;  minimum,  $5  per  week,  or  actual  wages;  maxi- 
mum period,  300  weeks. 

PERMANENT  PARTIAL  DISABILITY 

In  cases  included  in  the  following  schedule  the  compensation  shall 
be  that  named  in  the  schedule,  subject  to  a  maximum  of  $16  per  week 
and  a  minimum  of  $5  per  week,  or  actual  wages : 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand 150 

Arm 200 

Foot 125 

Leg 175 

PERMANENT  TOTAL  DISABILITY 

For  the  loss  of  sight  of  both  eyes,  both  arms  at  shoulder,  permanent 
paralysis,  or  total  and  permanent  loss  of  mental  faculties,  or  any 
injury  which  totally  incapacitates  employee  from  work  at  any  occu- 
pation which  brings  him  an  income,  50  per  cent  of  average  weekly 
wages,  subject  to  the  maximum  of  $16  per  week  and  a  minimum  of 
$5  per  week  or  actual  wages,  not  to  exceed  550  weeks,  nor  more  than 
$5,000.  After  400  weeks'  payments  not  in  excess  of  $5  per  week  up 
to  and  including  550  weeks. 

PREVIOUS  DISABILITY 
(Second  injury) 

If  an  employee  has  previously  sustained  a  permanent  injury  else- 
where than  in  the  employment  in  which  he  sustains  a  permanent 
injury,  he  shall  be  entitled  to  compensation  only  for  the  disability 
which  would  have  resulted  from  the  later  accident  if  the  earlier 
injury  had  not  existed,  and  such  earlier  injury  shall  not  be  considered 
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in  using  the  compensation  on  the  basis  of  either  total  or  partial 
disability  to  which  the  employee  may  be  entitled  in  this  act. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $16  per  week. 
Minimum,  $5  per  week,  or  actual  wages. 
Maximum  period,  550  weeks. 
Maximum  amount,  $5,000. 

SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

State  insurance  commissioner. 


WORKMEN'S  COMPENSATION  LAW— TEXAS 

1927 

MEDICAL  BENEFITS 

Reasonable  medical  aid  during  first  four  weeks  after  injury. 
An  additional  two  weeks  may  be  allowed  in  hospital  cases. 

TEMPORARY  TOTAL  DISABILITY 

Sixty  per  cent  of  average  weekly  wages  during  disability,  subject 
to  a  maximum  of  $20  per  week,  and  a  minimum  of  $7  per  week,  or 
actual  wages,  not  longer  than  401  weeks  from  date  of  injury. 

PERMANENT  PARTIAL  DISABILITY 

For  injuries  enumerated  in  the  schedule  in  lieu  of  all  other  com- 
pensation except  medical  aid,  a  weekly  compensation  equal  to  60  per 
cent  of  average  weekly  wages  subject  to  a  maximum  of  $20  per  week 
and  a  minimum  of  $7  per  week,  or  actual  wages. 

For  the  loss  of  or  permanent  loss  of  use  of —  Weeks 

Hand 150 

Arm 200 

Foot 125 

Leg  at  or  above  the  knee 200 

PERMANENT  TOTAL  DISABILITY 

While  the  incapacity  for  work  resulting  from  injuries  is  total,  a 
weekly  compensation  equalto  60  per  cent  of  average  weekly  wages, 
but  not  more  than  $20  per  week,  or  less  than  $7  per  week,  and  in  no 
case  shall  the  period  covered  by  said  compensation  be  greater  than 
401  weeks  from  the  date  of  the  injury. 

Note. — No  enumeration  in  the  act  specifying  the  type  of  disabilities  that  constitute 
total  disability. 

A  schedule  providing  for  Joss  of  or  loss  of  use  of  in  the  act  as 
follows,  subject  to  60  per  cent  of  average  weekly  wages  and  maximum 
and  minimum  provisions  of  the  law : 

Weeks 

For  the  loss  of  an  eye  and  a  leg  above  the  knee 350 

For  the  loss  of  an  eye  and  an  arm  above  the  elbow 350 

For  the  loss  of  an  eye  and  a  hand 125 

For  the  loss  of  an  eye  and  a  foot 300 
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PREVIOUS  DISABILITY 

(Second  injury) 

If  an  employee  who  has  suffered  a  previous  injury  shall  suffer  a 
subsequent  injury  which  results  in  a  condition  of  incapacity  to  which 
both  injuries  or  their  effects  have  contributed,  association  shall  be 
liable  because  of  such  injury  only  for  the  compensation  to  which  the 
subsequent  injury  would  have  entitled  the  injured  employee  had  there 
been  no  previous  injury. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $20  per  week. 

Minimum,  $7  per  week,  or  actual  wages. 

Maximum  period,  401  weeks. 

SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  of  rehabilitation  cases. 
None. 

ADMINISTRATION 

Industrial  accident  board  consisting  of  three  members. 


WORKMEN'S  COMPENSATION  LAW— UTAH 

1927 

MEDICAL  BENEFITS 

The  employer  or  insurance  carrier,  or  the  State  insurance  fund, 
shall  in  ordinary  cases  also  be  required  to  pay  such  a  reasonable  sum 
for  medical,  nurse,  and  hospital  services,  and  for  medicines  and  for 
such  other  artificial  means  and  appliances  as  may  be  necessary  to 
treat  the  patient  as  in  the  judgment  of  the  commission  may  be  justr 
not  exceeding  the  sum  of  $500,  provided  that  upon  application  to* 
and  investigation  by  the  commission  it  shall  find  that  in  particular 
cases  such  an  amount  is  insufficient,  then  and  in  such  case  the  com- 
mission shall  determine  and  fix  such  a  reasonable  amount  as  under 
all  the  circumstances  shall  be  fair  and  just. 

TEMPORARY  TOTAL  DISABILITY 

Sixty  per  cent  of  average  weekly  wages  during  disability,  subject 
to  a  maximum  of  $16  per  week  and  a  minimum  of  $7  per  week,  or 
actual  wages,  not  in  excess  of  six  years  or  to  exceed  $5,000. 

PERMANENT   PARTIAL   DISABILITY 

In  addition  to  compensation  hereinbefore  provided,  subject  to 
maximum  of  $15  per  week  and  minimum  of  $7  per  week,  or  actual 
wages : 

For  loss  of  or  for  permanent  loss  of  use  of —                                   Weeks 
Hand :___ 150 

Arm  at  elbow 180 

Arm  at  shoulder 200 

Foot  at  ankle 125 

Leg  between  knee  and  ankle 140 

Leg  at  or  close  to  hip  joint  to  preclude  use  of  artificial  limb-  180 

PERMANENT  TOTAL  DISABILITY 

In  cases  of  permanent  total  disability  the  award  shall  be  60  per 
cent  of  the  average  weekly  wages  for  five  years  from  date  of  injury 
and  thereafter  45  per  cent  of  such  average  weekly  wages  until  the 
death  of  such  person  so  totally  disabled,  but  not  to  exceed  a  maximum 
of  $16  per  week  and  not  less  than  a  minimum  of  $7  per  week.     The 
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loss  of  both  hands,  or  both  arms,  or  both  feet,  or  both  legs,  or  both 
eyes,  or  any  two  thereof  shall  constitute  total  and  permanent 
disability. 

PREVIOUS  DISABILITY 
(Second  injury) 

If  an  employee  who  has  previously  incurred  permanent  partial 
disability  incurs  a  subsequent  permanent  partial  disability,  such  that 
the  compensation  payable  for  the  disability  resulting  from  the  com- 
bined injuries  is  greater  than  the  compensation  which,  except  for 
the  preexisting  disability,  would  be  payable  for  the  later  injury, 
the  employee  shall  receive  compensation  on  the  basis  of  the  combined 
injuries,  but  the  liability  of  his  employer  shall  be  for  the  later  injury 
only  and  the  remainder  shall  be  paid  out  of  a  special  fund. 

MAXIMUM   AND   MINIMUM   PAYMENTS 

Maximum,  $16  per  week. 

Minimum,  $7  per  week,  or  actual  wages. 

Maximum  period  total  disability  after  500  weeks,  45  per  cent  of 
average  weekly  wages  until  death,  subject  to  maximum  and  minimum 
payments. 

SPECIAL  FUNDS 

1.  Second  injuries. 

In  death  cases  in  which  there  are  no  dependents  the  employer  or 
insurance  carrier  shall  pay  into  the  State  treasury  a  sum  equal  to 
20  per  cent  of  the  usual  death  benefits. 

The  special  fund  is  for  the  purpose  of  extending  the  period  of 
compensation  payments  of  subsequent  major  injuries  that  constitute 
total  disability  and  for  the  purpose  of  extending  compensation  pay- 
ments for  total  dependents  who  are  still  in  need  of  care  when  the 
period  ends. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Industrial  commission  consisting  of  three  members. 


WORKMEN'S  COMPENSATION  LAW— VERMONT 

1927 

MEDICAL  BENEFITS 

Medical,  surgical,  and  hospital  service  14  days.    Maximum,  $150. 

TEMPORARY  TOTAL  DISABILITY 

Fifty  per  cent  of  average  weekly  wages  during  disability.  Maxi- 
mum, $15  per  week;  minimum,  $6,  or  actual  wages,  not  over  $4,000, 
nor  for  more  than  260  weeks. 

PERMANENT  PARTIAL  DISABILITY 

In  addition  to  all  other  compensation,  50  per  cent  of  average 
weekly  wages,  subject  to  the  maximum  and  minimum  payments. 

For  the  loss  of  or  for  the  permanent  loss  of  use  of —  Weeks 

Hand  at  or  below  wrist 140 

Arm  at  or  above  elbow 170 

Foot  at  or  above  the  ankle 120 

Leg  at  or  above  the  knee 170 

PERMANENT  TOTAL  DISABILITY 

Fifty  per  cent  of  average  weekly  wages. 

Maximum,  $15  per  week. 

Minimum,  $6  per  week,  during  continuance  of  disability,  but  not 
longer  than  260  weeks,  and  shall  not  exceed  the  sum  of  $4,000. 

The  following  injuries  are  to  be  deemed  total  and  permanent :  Loss 
of  sight  in  both  eyes,  loss  of  both  feet  at  or  above  ankle,  loss  of  both 
hands  at  or  above  wrist,  loss  of  one  hand  and  one  foot;  an  injury 
resulting  in  permanent  complete  paralysis  of  both  legs  or  both  arms, 
or  one  leg  and  one  arm ;  an  injury  to  the  skull  resulting  in  incurable 
imbecility  or  insanity. 

PREVIOUS    DISABILITY 

(Second  Injury) 
No  provision. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $15  per  week. 
Minimum,  $6  per  week,  or  actual  wage. 
Maximum  period,  260  weeks. 
Maximum  amount,  $4,000. 
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SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Commissioner  of  industries. 


WOKKMEN'S  COMPENSATION  LAW— VIRGINIA 

1926 

MEDICAL  BENEFITS 

Necessary  medical,  surgical,  and  hospital  service  for  60  days. 

TEMPORARY  TOTAL   DISABILITY 

Fifty  per  cent  of  average  weekly  wage  during  disability,  subject 
to  maximum  of  $12  per  week  and  minimum  of  $6  per  week,  or  actual 
wages,  not  longer  than  500  weeks,  or  to  exceed  $4,500. 

PERMANENT  PARTIAL  DISABILITY 

Compensation  is  payable  for  a  specified  number  of  weeks  as  fol- 
lows in  lieu  of  all  other  compensation,  subject  to  maximum  and  mini- 
mum provisions  of  the  law : 

For  the  loss  of  or  permanent  loss  of  use  of —  Weeks 

Hand 150 

Arm 200 

Foot 125 

Leg  at  or  above  knee 175 

PERMANENT  TOTAL  DISABILITY 

Loss  of  or  loss  of  use  of  both  hands,  both  arms,  both  feet,  both  legs, 
or  both  eyes,  or  any  two  thereof,  compensation  subject  to  50  per  cent 
of  average  weekly  wage. 

Maximum,  $12  per  week. 

Minimum,  $6  per  week,  or  actual  wages. 

Not  more  than  500  weeks,  nor  to  exceed  $4,500. 

PREVIOUS  DISABILITY 

(Second  injury) 

If  an  employee  has  a  permanent  disability  or  has  sustained  another 
injury  in  employment  other  than  that  in  which  he  received  a  subse- 
quent permanent  injury  by  accident,  he  shall  be  entitled  to  compensa- 
tion only  for  the  degree  of  incapacity  resulting  from  the  later  acci- 
dent as  if  the  earlier  disability  or  injury  had  not  existed. 
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If  an  injured  employee  receives  a  permanent  injury  after  having 
sustained  another  permanent  injury  in  the  same  employment,  he 
shall  be  entitled  to  compensation  for  both  injuries,  but  the  total 
compensation  shall  be  paid  by  extending  the  period  and  not  by 
increasing  the  amount  of  weekly  compensation,  and  in  no  case  exceed- 
ing 500  weeks. 

When  the  previous  and  subsequent  permanent  injuries  received  in 
the  same  employment  result  in  total  disability,  compensation  shall 
be  paj^able  for  permanent  total  disability,  but  payments  made  for 
the  previous  injury  shall  be  deducted  from  the  total  payment  of 
compensation  due. 

MAXIMUM    AND    MINIMUM    PAYMENTS 

Maximum,  $12  per  week. 
Minimum,  $6  per  week,  or  actual  wages. 
Maximum  amount,  $4,500. 
Maximum  period,  500  weeks. 

SPECIAL   FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Industrial  Commission  of  Virginia,  three  commissioners. 


WORKMEN'S  COMPENSATION  LAW— WASHINGTON 

1927 

MEDICAL    BENEFITS 

The  declared  purpose  of  the  medical  aid  act  is  to  require  the  in- 
dustries of  the  State  to  furnish  medical,  surgical,  and  hospital  care 
to  their  injured  workmen,  the  expense  to  be  borne  by  such  industry 
in  proportion  as  it  produces  injury  and  creates  expense. 

Contributions  to  the  medical  aid  fund  are  to  be  as  provided  in 
section  7676,  rates  to  be  subject  to  change  as  shown  by  experience 
with  appeals  in  cases  of  grievances.  Provision  is  made  for  surgical 
and  hospital  treatment,  the  expenses  to  be  borne  by  the  fund  for 
the  maintenance  of  first-aid  kits,  the  supplying  of  artificial  limbs, 
mechanical  appliances,  etc.  Employers  contributing  to  the  fund  may 
take  one-half  the  amount  required  of  them  from  the  pay  of  their 
workmen. 

TEMPORARY    TOTAL    DISABILITY 

When  the  total  disability  is  only  temporary,  the  schedule  of 
monthly  payments  during  the  first  six  months,  or  such  lesser  period 
of  time  as  the  total  temporary  disability  shall  continue,  varies  from 
$22.50  per  month  for  injured  workman  whose  husband  is  not  an 
invalid,  to  injured  workman  with  a  wife  or  invalid  husband  and 
two  children,  or  being  a  widow  or  widower  and  having  two  children, 
to  $60  per  month  and  $5  for  each  additional  child.  After  six  months 
compensation  payments  are  the  same  as  for  permanent  total  dis- 
ability. 

PERMANENT    PARTIAL    DISABILITY 

For  the  loss  of  or  for  the  permanent  loss  of  use  of — 

Major  hand  at  wrist $1,920 

Arm    so   near    shoulder   that   artificial    arm    can   not    be 

worn 3,  000 

Major  arm  at  or  above  elbow 2,  280 

One  leg  below  knee 1,560 

•  Leg  at  or  above  the  knee  so  that  artificial  limb  can  be 

worn 2,  280 

Leg  amputated  so  near  the  hip  that  artificial  limb  can  not 

be    worn 3,000 

Foot  at  the  ankle 1,560 
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PERMANENT     TOTAL     DISABILITY 

If  unmarried  at  the  time  of  injury,  the  sum  of  $35  per  month. 

If  the  workman  has  a  wife  or  invalid  husband,  but  no  child  under 
the  age  of  16,  the  sum  of  $40. 

If  the  husband  is  not  an  invalid,  the  monthly  payment  of  $40 
shall  be  reduced  to  $20  as  long  as  they  are  living  together  as  husband 
and  wife. 

If  the  workman  has  a  wife  or  husband  and  a  child  or  children 
under  the  age  of  16  years,  or  being  a  widow  or  widower  having  no 
such  child  or  children,  the  monthly  payment  provided  in  the  pre- 
ceding paragraph  shall  be  increased  to  $12.50  for  the  youngest  or 
only  child,  $7.50  for  the  next  or  second  youngest  child,  and  $5  for 
each  additional  child  under  the  age  of  16  years. 

In  the  case  of  total  permanent  disability,  if  the  character  of  the 
injury  is  such  as.  to  render  the  workman  so  physically  helpless  as 
to  require  the  services  of  a  constant  attendant,  the  monthly  payment 
to  such  workman  shall  be  increased  $25  per  month  so  long  as  such 
requirement  shall  continue,  but  such  increase  shall  not  obtain  or  be 
operative  while  the  workman  is  receiving  care  under  or  pursuant 
to  any  of  the  provisions  of  Sections  7712  to  7725,  inclusive,  of 
Remington's  Compiled  Statutes. 

TOTAL  PERMANENT  DISABILITY 

Loss  of  both  legs,  or  arms,  or  one  leg  and  one  arm,  loss  of  sight,  or 
any  other  condition  permanently  incapacitating  the  workman  from 
work  at  a  gainful  occupation. 

PREVIOUS   DISABILITY 
(Second  injury) 

Should  a  further  accident  occur  to  a  workman  who  has  been  pre- 
viously the  recipient  of  a  lump-sum  payment  under  this  act,  his  future 
compensation  shall  be  adjudged  according  to  the  other  provisions  of 
this  section  and  with  regard  to  the  combined  effect  of  his  injuries  and 
his  past  receipt  of  money  under  this  act. 

Should  any  further  accident  result  in  permanent  total  disability 
of  such  injured  workman,  he  shall  receive  the  compensation  to  which 
he  would  be  entitled  notwithstanding  the  payment  of  a  lump  sum  for 
his  prior  injury. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Monthly  pension  not  based  on  wages. 
Minimum.  $35  per  month. 
No  stated  maximum. 
Total  disability,  life. 
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SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

Division  of  industrial  insurance. 


WORKMEN'S  COMPENSATION  LAW— WEST  VIRGINIA 

1925 

MEDICAL   BENEFITS 

Medical,  surgical,  and  hospital  treatment  as  may  in  the  opinion  of 
the  commissioner  be  reasonably  required,  not,  however,  in  any  case  to 
exceed  the  sum  of  $800. 

The  commissioner  shall  have  authority  in  certain  cases,  where  an 
employee  has  sustained  a  permanent  disability  and  it  has  been  so 
determined  by  the  commissioner  if  in  his  opinion  the  percentage  of  the 
permanent  disability  can  be  materially  reduced  by  medical,  surgical, 
or  hospital  treatment,  to  expend  an  amount  not  to  exceed  the  sum  of 
$600  for  such  further  medical,  surgical,  or  hospital  treatment  regard- 
less of  any  other  provision  in  this  act  providing  for  payment  for 
medical  benefits. 

TEMPORARY  TOTAL  DISABILITY 

Sixty-six  and  two-thirds  per  cent  average  weekly  wages  not  to 
exceed  $16  per  week  or  less  than  $8  per  week,  or  actual  wages  for  not 
more  than  78  weeks. 

PERMANENT  PARTIAL  DISABILITY 

If  the  injury  results  in  a  total  loss  by  severance,  the  percentage  of 
disability  shall  be  determined  as  follows,  subject  to  maximum  and 
minimum  provisions  of  the  law : 


Per  cent 

Weeks 

Hand 

50 
60 

35 
60 

200 

Arm 

240 

Foot 

140 

Leg 

240 

PERMANENT   TOTAL   DISABILITY 

If  a  disability  from  85  to  100  per  cent,  66%  per  cent  of  average 
earnings  during  remainder  of  life,  subject  to  maximum  or  $16  per 
week  and  minimum  of  $8  per  week,  or  actual  wages. 

PREVIOUS  DISABILITY 
(Second  injury) 
No  provision. 
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MAXIMUM    AND    MINIMUM    PAYMENTS 

Maximum,  $16  per  week. 
Minimum,  $8  per  week,  or  actual  wages. 

Maximum  period  for  disability,  from  85  to  100  per  cent  during 
the  remainder  of  life. 

SPECIAL  FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  coxes. 
None. 

ADMINISTRATION 

State  compensation  commissioner. 


WORKMEN'S  COMPENSATION  LAW— WISCONSIN 

1927 

MEDICAL   BENEFITS 

Such  medical,  surgical,  and  hospital  treatment  as  may  be  reason- 
ably required  for  90  days  immediately  following  the  accident  to  cure 
and  relieve  from  the  effects  of  the  injury  and  for  such  additional 
period  of  time  as  in  the  judgment  of  the  commission  will  tend  to 
lessen  the  period  of  compensation  disability,  or  in  the  case  of  perma- 
nent total  disability  for  such  period  of  time  as  the  commission  may 
deem  advisable,  and  in  addition  thereto  such  artificial  members  as 
may  be  reasonably  necessary  at  the  end  of  the  healing  period,  the 
same  to  be  provided  by  the  employer. 

TEMPORARY   TOTAL   DISABILITY 

Sixty-five  per  cent  of  wages  during  disability.  Maximum,  four 
years'  earnings  based  on  maximum  annual  earnings  of  $1,400  and 
minimum  earnings  of  $525. 

MAJOR    PERMANENT   PARTIAL   DISABILITY 

The  specified  injuries  described  in  the  following  schedule  are  de- 
clared to  be  major  permanent  partial  injuries.  The  percentage 
assigned  in  such  schedule  shall  represent  the  relation  of  the  perma- 
nent disability  in  wage  loss  caused  by  such  an  injury  to  an  employee 
aged  30  years  when  compared  with  an  injury  causing  permanent 
total  disability  to  an  employee  of  the  same  yearly  age  group  in 
addition  to  payments  made  during  temporary  total  disability : 

Per  cent 

For  the  loss  of  a  hand 33% 

For  the  loss  of  arm  at  elbow 42% 

For  the  loss  of  arm  at  shoulder 50 

For  the  loss  of  foot  at  ankle 25 

For  the  loss  of  leg  at  knee 42% 

For  the  loss  of  leg  at  hip  joint 50 

PERMANENT   TOTAL    DISABILITY 

Sixty-five  per  cent  of  average  weekly  earnings  during  the  period 
of  such  total  disability  of  from  280  to  1,000  weeks,  depending  on 
the  age  of  the  injured  employee,  subject  to  a  maximum  of  $18.20 
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per  week  and  a  minimum  of  $6.83  per  week;  1,000  weeks  for  all 
persons  under  31  years  of  age.  For  each  successive  yearly  age 
group  beginning  with  31  years  the  maximum  limitation  shall  be 
reduced  by  18  weeks  until  a  minimum  limit  of  280  weeks  shall  be 
reached. 

Total  blindness  of  both  eyes,  or  the  loss  of  both  arms  at  or  near 
shoulder,  or  both  legs  at  or  near  hip,  or  one  arm  at  the  shoulder 
and  one  leg  at  the  hip,  shall  constitute  permanent  total  disability. 

This  enumeration  shall  not  be  exclusive,  but  in  other  cases  the 
commission  shall  find  the  facts. 

PREVIOUS  DISABILITY 

If  an  employee  has  previously  incurred  permanent  partial  dis- 
ability through  the  loss  or  total  impairment  of  a  hand,  arm,  foot, 
leg,  or  eye,  and  by  subsequent  accident  incurs  total  permanent  dis- 
ability through  the  loss  of  another  member,  the  employer's  liability 
is  for  the  subsequent  injury  only.  Compensation  for  permanent 
total  disability  is  paid  from  special  fund. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum  amount,  $18.20  per  week. 
Minimum  amount,  $6.83  per  week. 
Maximum  period,  1,000  weeks. 

SPECIAL   FUNDS 

1.  Second  injuries. 

In  each  case  of  loss  or  the  total  impairment  of  a  hand,  arm,  foot, 
leg,  or  eye,  the  employer  shall  be  required  to  pay  the  sum  of  $150 
into  the  State  treasury.  The  money  paid  into  the  State  treasury 
pursuant  to  the  foregoing  subdivision  with  all  accrued  interest  is 
hereby  appropriated  to  the  industrial  commission  for  the  discharge 
of  all  liability  for  special  additional  indemnity  accruing  under  the 
subsection  of  special  indemnity  for  second  injuries. 

2.  Maintenance  for  rehabilitation  cases. 

In  compensable  cases  maintenance  for  living  expenses  not  in  excess 
of  $10  per  week,  nor  for  a  period  in  excess  of  20  weeks  may  be  paid 
in  addition  to  compensation,  provided  the  disabled  person  begins  a 
course  of  instruction  within  60  days  from  the  date  of  recovery  from 
injury,  or  as  soon  as  the  State  board  for  vocational  education  shall 
provide  opportunity  for  his  rehabilitation,  and  further  provided  that 
he  continue  in  training  with  reasonable  regularity  as  health  and 
situation  permit. 

ADMINISTRATION 

Industrial  accident  commission  consisting  of  three  members. 


WOBKMEN'S  COMPENSATION  LAW— WYOMING 

1927 

MEDICAL    BENEFITS 

Limited  to  $300  and  paid  only  in  cases  of  total  and  permanent 
partial  disability. 

TEMPORARY  TOTAL  DISABILITY 

If  married,  $60  per  month  and  $7.50  per  month  for  each  child 
under  16  years  of  age,  limited  to  $90  per  month. 
If  unmarried,  $50  per  month  during  continuance. 

PERMANENT  PARTIAL  DISABILITY 

Lump  sum  as  specified : 

For  the  loss  of  a  hand $1,000 

For  the  loss  of  arm  at  or  below  elbow 1,  200 

For  the  loss  of  arm  above  elbow 1,  500 

For  the  loss  of  a  foot 1,000 

For  the  loss  of  a  leg  below  knee 1,  200 

For  the  loss  of  leg  above  knee 1,  500 

PERMANENT  TOTAL  DISABILITY 

When  permanent  total  disability  results  from  the  injury  the  work- 
man shall  receive  the  sum  of  $4,000,  but  in  every  such  case  the 
amount  for  the  injury  shall  be  paid  in  monthly  installments  at  the 
rate  of  $50  per  month  if  the  workman  be  unmarried  at  the  time  of 
the  injury,  and  at  the  rate  of  $60  per  month  if  the  workman  has  a 
wife  with  whom  he  is  living  at  the  time  of  the  injury. 

For  each  boy  under  16  years  and  each  girl  under  18  years  of  age, 
$120  per  year.     Total  amount  payable  for  children  limited  to  $4,000. 

PREVIOUS  DISABILITY 

(Second  injury) 

Compensation  is  determined  by  subtracting  the  disability  caused 
by  the  prior  injury  from  the  whole  disability  caused  by  the  subse- 
quent injury. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $90  per  month. 
Minimum,  $50  per  month. 
Maximum  total,  $8,000. 
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SPECIAL   FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

District  courts. 


UNITED  STATES  CIVIL  EMPLOYEES'  COMPENSATION 

ACT 

(Amended  by  act  February  12,  1927) 
MEDICAL  BENEFITS 

All  services,  appliances,  and  supplies  prescribed  or  recommended 
by  duly  qualified  physicians  which,  in  the  opinion  of  the  commis- 
sion, are  likely  to  cure  or  to  give  relief  or  to  reduce  the  degree  or 
the  period  of  disability  or  to  aid  in  lessening  the  amount  of  the 
monthly  compensation.  Such  services,  appliances,  and  supplies  shall 
be  furnished  by  or  upon  the  order  of  United  States  medical  officers 
and  hospitals,  but  where  this  is  not  practicable  they  shall  be  furnished 
by  or  upon  the  order  of  private  physicians  and  hospitals  designated 
or  approved  by  the  commission.  For  the  securing  of  such  services, 
appliances,  and  supplies  the  employee  may  be  furnished  trans- 
portation. 

PERMANENT  TOTAL  AND  TEMPORARY  TOTAL  DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  disabled  employees  monthly 
pay  during  such  disability.  Maximum,  $116.66  per  month,  and  a 
minimum  of  $58.33  per  month,  or  actual  wages. 

PERMANENT   PARTIAL   DISABILITY 

Sixty-six  and  two  two-thirds  per  cent  of  wage  loss.  Maximum, 
$116.66  per  month,  and  minimum  of  $58.33  per  month,  or  actual 
wages. 

PREVIOUS  DISABILITY 
(Second  injury) 
No  provision. 

MAXIMUM    AND   MINIMUM   PAYMENTS 

Maximum,  $116.66. 

Minimum,  $58.33,  or  actual  wages  if  less  than  minimum. 

Monthly  pay  considered  not  to  be  more  than  $175  nor  less  than 
$87.50.  In  computing  the  monthly  pay  the  usual  practice  of  the 
service  in  which  the  employee  was  employed  shall  be  followed.  Sub- 
sistence and  the  value  of  quarters  furnished  an  employee  shall  be 
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included  as  part  of  the  pay,  but  overtime  pay  shall  not  be  taken 
into  account. 

Annual  and  sick  leave. — That  if  at  the  time  the  disability  begins 
the  employee  has  annual  or  sick  leave  to  his  credit  he  may,  subject 
to  the  approval  of  the  head  of  the  department,  use  such  leave  until 
it  is  exhausted,  in  which  case  his  compensation  shall  begin  on  the 
fourth  day  of  disability  after  the  annual  or  sick  leave  has  ceased. 

SPECIAL    FUNDS 

1.  Second  injuries. 
None. 

2.  Maintenance  for  rehabilitation  cases. 
None. 

ADMINISTRATION 

United  States  Emploj^ees'  Compensation  Commission. 


UNITED  STATES  LONGSHOREMEN'S  AND  HARBOR 
WORKERS'  COMPENSATION  ACT 

1927 

MEDICAL   BENEFITS 

Reasonable  medical,  surgical,  and  other  attendance  or  treatment 
for  such  period  as  the  nature  of  the  injury  or  the  process  of  recovery 
may  require. 

TEMPORARY    TOTAL    AND    PERMANENT    TOTAL    DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  average  weekly  wages  during 
the  continuance  of  disability.  Maximum,  $25;  minimum,  $8,  or 
actual  wages;  maximum  account,  $7,500. 

PERMANENT    PARTIAL    DISABILITY 

Sixty-six  and  two-thirds  per  cent  of  average  weekly  wages.  Maxi- 
mum, $25 ;  minimum,  $8,  or  actual  wages. 

For  the  loss  of  or  permanent  loss  of  use  of —  Weeks 

Hand 244 

Arm 312 

Foot 205 

Leg 288 

In  the  case  of  a  temporary  total  disability  and  permanent  partial 
disability  both  resulting  from  the  same  injury,  if  the  temporary  total 
disability  continues  for  a  longer  period  than  the  number  of  weeks  set 
forth  in  the  schedule,  the  period  of  temporary  total  disability  in 
excess  of  such  number  of  weeks  shall  be  added  to  the  compensation 
period  provided  in  the  schedule : 

Weeks 

Hand 32 

Arm 32 

Foot 32 

Leg 40 

PREVIOUS  DISABILITY 

(Second  injury) 

If  an  employee  receives  an  injury  which  of  itself  would  only  cause 
permanent  partial  disability,  but  which  combined  with  a  previous 
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disability  does  in  fact  cause  permanent  total  disability,  the  employer 
shall  provide  the  compensation  only  for  the  disability  caused  by  the 
subsequent  injury:  Provided,  however,  That  in  addition  to  compen- 
sation for  such  permanent  partial  disability  and  after  the  cessation 
of  the  payments  for  the  prescribed  period  of  weeks,  the  employee 
shall  be  paid  the  remainder  of  compensation  that  would  be  due  for 
permanent  total  disability.  Such  additional  compensation  shall  be 
paid  out  of  the  special  fund  provided  for  that  purpose. 

MAXIMUM  AND  MINIMUM  PAYMENTS 

Maximum,  $25  per  week. 

Minimum,  $8  per  week,  or  actual  wages  if  less  than  $8  per  week. 

Maximum  amount,  $7,500. 

SPECIAL  FUNDS 

1.  Second  injuries. 

Five  hundred  dollars  in  nondependent  death  cases. 

2.  Maintenance  for  rehabilitation  cases. 

Five  hundred  dollars  in  nondependent  death  cases  for  the  purpose 
of  providing  maintenance  for  employees  undergoing  vocational  re- 
habilitation such  additional  compensation  shall  not  exceed  $10  a 
week. 

ADMINISTRATION 

United  States  Employees'  Compensation  Commission. 


Section  V 

A  COMPARISON  OF  THE  PRINCIPAL  SECTIONS  OF 
COMPENSATION  LAWS  HAVING  A  DIRECT  RELATION 
TO  STATE  VOCATIONAL  REHABILITATION  PRO- 
GRAMS.   PARTS  I  AND  II 

The  charts  contained  in  the  following  pages  are  presented  for  the 
purpose  of  furnishing  a  ready  reference  for  comparison  of  com- 
pensation laws  in  respect  to  those  sections  treated  in  this  bulletin. 

Part  I  of  this  chart  shows  "  Medical  and  surgical  aid,"  "Artificial 
appliances,"  "  Temporary  total  disability,"  "  Permanent  partial  dis- 
ability," and  "  Permanent  total  disability." 

Part  II  shows  "Subsequent  disability  (second  major  injury)"; 
"Maximum  and  minimum  weekly  compensation,  maximum  amount 
and  maximum  period  " ;  "  Special  funds — subsequent  disability  (sec- 
ond injury) — rehabilitation,"  and  "Administration." 

Section  IV  of  this  bulletin  gives  a  complete  analysis  State  by 
State  of  each  of  the  sections  summarized  in  the  chart. 
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PUBLICATIONS  OF  THE  FEDERAL  BOARD  FOR  VOCATIONAL 

EDUCATION 


ANNUAL  REPORTS  TO  CONGRESS 

1919,  1920,  1921,  1922,  1923,  1924,  1925,  1926,  1927. 

YEARBOOK,   1923 

General  Description  of  Outstanding  Developments  and  Summary  of  Progress  by  States. 
Vocational  Education.  Civilian  Vocational  Rehabilitation.  On  sale  by  Superintendent 
of  Documents,  Government  Printing  Office.     Price,  60c. 

Agricultural  Education,  1923  (published  separate  from  General  Survey).  General  Descrip- 
tion of  Outstanding  Developments  and  Summary  of  Progress  by  States.  On  sale  by 
Superintendent  of  Documents,  Government  Printing  Office.     Price,  15c. 

CONFERENCE   REPORT 

Report  of  Proceedings  of  the  First  National  Conference  on  Vocational  Rehabilitation  of 
Persons  Disabled  in  Industry  or  Otherwise,  St.  Louis,  Mo.,  May  15,  16,  17,  1922. 

BULLETINS 


1.  Statement  of  Policies.  Revised  edi- 
tion, December,  1926.  On  sale  by 
Superintendent  of  Documents,  Gov- 
ernment Printing  Office.  Price, 
10c. 
13.  Agricultural  Education — Organization 
and        Administration.  (Agricul- 

tural Series,  1.)  Revised  edition, 
April,  1926.  On  sale  by  Superin- 
tendent of  Documents,  Government 
Printing  Office.     Price,   10c. 

16.  Emergency    War    Training    for    Radio 

Mechanics    and    Radio    Operators. 

17.  Trade   and   Industrial   Education — Or- 

ganization and  Administration. 
(Trade  and  Industrial  Series,  1.) 
Revised  edition,  March,  1924.  On 
sale  by  Superintendent  of  Docu- 
ments, Government  Printing  Office. 
Price,   10c. 

20.  Buildings  and  Equipment  for  Schools 
and  Classes  in  Trade  and  Indus- 
trial subjects.  (Trade  and  Indus- 
trial Series,  4.) 

23.  Clothing  for  the  Family.  (Home  Eco- 
nomics Series,  1.)  On  sale  by  Su- 
perintendent of  Documents,  Gov- 
ernment Printing  Office.  Price, 
15c. 

26.  Agricultural  Education — Some  Prob- 
lems in  State  Supervision.  (Agri- 
cultural Series,  4.) 

28.  Home  Economics  Education — Organi- 
zation and  Administration 
(Home  Economics  Series,  2.)  Re- 
vised edition,  February,  1924.  On 
sale  by  Superintendent  of  Docu- 
ments, Government  Printing  Office. 
Price,  10c. 
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30.  Evening  and  Part-time  Schools  in  the 

Textile  Industry  of  the  Southern 
States.  (Trade  and  Industrial  Se- 
ries, 5.) 

31.  Training   Courses   in    Safety   and   Hy- 

giene in  the  Building  Trades. 
(Trade  and  Industrial  Series,  6.) 
35.  Use  and  Preparation  of  Food.  (Home 
Economics  Series,  3.)  On  sale  by 
Superintendent  of  Documents,  Gov- 
ernment Printing  Office.     Price,  20c. 

38.  General   Mining.      (Trade   and    Indus- 

trial Series,  8.)  On  sale  by  Su- 
perintendent'of  Documents,  Govern- 
ment Printing  Office.     Price,  15c. 

39.  Coal-mine  Gases.      (Trade  and  Indus- 

trial Series,  9.)  On  sale  by  Super- 
intendent of  Documents,  Government 
Printing  Office.     Price,  5c. 

40.  Coal-mine  Timbering.      (Trade  and  In- 

dustrial Series,  10.)  On  sale  by 
Superintendent  of  Documents,  Gov- 
ernment Printing  Office.    Price,  15c. 

41.  Coal-mine  Ventilation.      (Trade  and  In- 

dustrial Series,  11.)  On  sale  by 
Superintendent  of  Documents,  Gov- 
ernment Printing  Office.     Price,  10c. 

42.  Safety  Lamps,  including  Flame  Safety 

Lamps  and  Approved  Electric 
Lamps.  (Trade  and  Industrial  Se- 
ries, 12.)  On  sale  by  Superintend- 
ent of  Documents,  Government 
Printing  Office.     Price,   10c. 

43.  The  Labor  Audit.    A  Method  of  Indus- 

trial Investigation.  (Employment 
Management   Series,   8.) 

44.  The  Wage-setting  Process.      (Employ- 

ment Management  Series,  5.) 
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46.  The  Turnover  of  Labor.    (Employment 

Management  Series,  6.) 

47.  Industrial    Accidents    and    Their    Pre- 

vention. (Employment  Management 
Series,  7.) 

48.  Employment   Management   and   Indus- 

trial Training.  (Employment  Man- 
agement Series,  4.) 

49.  The   Selection   and  Placement  of  Em- 

ployees. (Employment  Management 
Series,  2.) 

50.  Employment    Management :     Its    Rise 

and  Scope.  (Employment  Manage- 
ment Series,   1.) 

51.  Bibliography  of  Employment  Manage- 

ment. (Employment  Management 
Series,  9.) 

52.  Theory  and  Practice.     Outlines  of  In- 

struction in  Related  Subjects  for  the 
Machinists'  Trade,  including  General 
Trade  Subjects  for  Certain  Other 
Occupations.  (Trade  and  Industrial 
Series,  13.)  On  sale  by  Superin- 
tendent of  Documents,  Government 
Printing  Office.     Price,  10c. 

55.  Compulsory   Part-time   School   Attend- 

ance Laws.  (Trade  and  Industrial 
Series,  14.) 

56.  Lessons    in     Animal    Production     for 

Southern  Schools.     (Agricultural  Se- 
ries, 7.) 
58.  Trade    and    Industrial    Education    for 
Girls  and  Women.      (Trade  and  In- 
dustrial Series,  15.) 

61.  Improving     Poremanship — Trade     Ex- 

tension Courses  for  Foreman. 
(Trade  and  Industrial  Series,  17.) 

62.  Instructor  Training.      (Trade  and  In- 

dustrial  Series,   18.) 

64.  Industrial  Rehabiltation — General  Ad- 

ministration and  Case  Procedure. 
(Civilian  Vocational  [Industrial]  Re- 
habilitation  Series,  2.) 

65.  Child  Care  and  Child  Welfare.     (Home 

Economics  Series,  5.)  On  sale  by 
Superintendent  of  Documents,  Gov- 
ernment Printing  Office.     Price,  50c. 

66.  Bibliography  on  Vocational  Guidance. 

A  Selective  List  of  Vocational  Guid- 
ance References  for  Teachers,  Coun- 
selors, and  Youths.  (Trade  and  In- 
dustrial Series,  19.)  Revised  edi- 
tion, December,  1925.  On  sale  by 
Superintendent  of  Documents,  Gov- 
ernment Printing  Office.     Price,  15c. 

67.  A  Survey  and  Analysis  of  the  Pottery 

Industry.  (Trade  and  Industrial 
Series,  20.) 

68.  A   Unit    Course   in    Swine   Husbandry. 

(Agricultural  Series,  9.)  On  sale 
by  Superintendent  of  Documents, 
Government  Printing  Office.  Price, 
5c. 

69.  An    analysis    of    the    Railway    Boiler- 

maker's Trade.  (Trade  and  In- 
dustrial Series,  21.) 


70.  Industrial   Rehabilitation — Services  of 

Advisement  and  Cooperation, 
(Civilian  Vocational  [Industrial] 
Rehabilitation  Series,  3.) 

71.  The  Home  Project :  Its  Use  in  Home- 

making  education.  (Home  Eco- 
nomics Series,  6.)  Revised  edi- 
tion, December,  1926.  On  sale  by 
Superintendent  of  Documents,  Gov- 
ernment Printing  Office.     Price,  10c. 

74.  Analyzing  a   Potato  Enterprise.     Sug- 

gestions for  Teachers.  (Agricul- 
tural Series,  10.)  On  sale  by  Su- 
perintendent of  Documents,  Govern- 
ment Printing  Office.     Price,  10c. 

75.  Analyzing  a  Poultry  Enterprise.     Sug- 

gestions for  Teachers.  (Agricultural 
Series,  11.)  On  sale  by  Superin- 
tendent of  Documents,  Government 
Printing  Office.     Price,   5c. 

76.  Vocational    Rehabilitation    and    Work- 

men's Compensation.  (Civilian  Vo- 
cational [Industrial]  Rehabilitation 
Series,  5.) 

78.  Part-time    Cooperative   Courses.      Sug- 

gestions for  the  Information  of  Ad- 
ministrators and  Teachers  Interested 
in   the   Organization   of   Cooperative 

Courses,  the  Duties  and  Responsibili- 
ties of  the  Coordinator,  and  the 
Organization      of      a      Curriculum. 

(Trade  and  Industrial  Series,  23.) 
On  sale  by  the  Superintendent  of 
Documents,  Government  Printing 
Office.     Price,  5c. 

79.  A   study   of   Home   Economics   Educa- 

tion in  Teacher-training  Institutions 
for  Negroes.  (Home  Economics 
Series,  7.)  On  sale  by  Superintend- 
ent of  Documents,  Government 
Printing  Office.      Price,   15c. 

80.  Vocational     Rehabilitation — Its     Pur- 

pose, Scope,  and  Methods,  with 
Illustrative  Cases.  (Civilian  Voca- 
tional Rehabilitation  Series,  7.)  On 
sale  by  Superintendent  of  Docu- 
ments, Government  Printing  Office. 
Price,  10c. 

82.  Effectiveness  of  Vocational  Education 
in  Agriculture.  A  Study  of  the 
Value  in  Vocational  Instruction  in 
Agriculture  in  Secondary  Schools  as 
Indicated  by  the  Occupational  Dis- 
tribution of  Former  Students. 
(Agricultural  Series,  13.)  On  sale 
by  Superintendent  of  Documents,. 
Government  Printing  Office.  Price,. 
10c. 

84.  Principles  Underlying  the  Distribution 
of  Aid  to  Vocational  Education  in 
Agriculture.  Bases  of  Apportioning 
Aid  to  Local  Communities  and 
Limiting  Provisions  under  which  Aid 
is  Granted.  (Agricultural  Series, 
15.)  On  sale  by  Superintendent  of 
Documents,  Government  Printing 
Office.     Price,  10c. 
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85.  Program  for  Training  Part-time  School 

Teachers.  Organization  and  Con- 
tent of  a  Training  Program  to  Pre- 
pare Teachers  for  Effective  Service 
in  Part-time  Schools.  (Trade  and 
Industrial  Series,  24.)  On  sale  by 
Superintendent  of  Documents,  Gov- 
ernment Printing  Office.     Price,   5c. 

86.  The   Health    of   the   Family.      A    Pro- 

gram for  the  Study  of  Personal, 
Home,  and  Community  Health  Prob- 
lems. (Home  Economics  Series,  8.) 
On  sale  by  Superintendent  of  Docu- 
ments, Government  Printing  Office. 
Price,   25c. 

87.  Apprentice   Education.      A    Survey   of 

Part-time  Education  and  Other 
Forms  of  Extension  Training  in 
Their  Relation  to  Apprenticeship 
in  the  United  States.  (Trade  and 
Industrial  Series,  25.)  On  sale  by 
Superintendent  of  Documents,  Gov- 
ernment Printing  Office.     Price,  55c. 

88.  Analysis  of  the  Management  of  a  Farm 

Business.  Managerial-Training  Con- 
tent of  the  Type  Jobs  of  a  Farm 
as  a  Business  Unit.  (Agricultural 
Series,  16.)  On  sale  by  Superin- 
tendent of  Documents,  Government 
Printing  Office.     Price.  5c. 

89.  Agricultural  Evening   Schools.     Meth- 

ods of  Organizing  and  Conducting 
Evening  Schools  and  Suggestions  for 
Content  of  Courses.  (Agricultural 
Series,  17.)  On  sale  by  Superin- 
tendent of  Documents,  Government 
Printing  Office.     Price,  10c. 

90.  Agricultural  Teacher  Training.     Prin- 

ciples of  Organization  for  the  Train- 
ing of  Teachers  of  Agriculture. 
(Agricultural  Series,  18.)  On  sale 
by  Superintendent  of  Documents, 
Government  Printing  Office.  Price, 
10c. 

91.  Job   Lesson   Units  for   Selected  Truck 

and  Fruit  Crops  Adapted  to  South- 
ern Conditions.  Suggestions  to 
Teachers  for  Organizing  Instruction 
on  the  Basis  of  Job  Analyses  of 
Crop  Production.  (Agricultural  Se- 
ries, 19.)  On  sale  by  Superintend- 
ent of  Documents,  Government 
Printing  Office.     Price,  10c. 

92.  Apprentice  Education  in  the  Construc- 

tion Industry.  Discussions  and  Pa- 
pers Presented  at  the  Seventeenth 
Annual  Convention  of  the  National 
Society  for  Vocational  Education,  at 
Buffalo,  N.  Y.,  December  6,  1923. 
(Trade  and  Industrial  Series,  26.) 
On  sale  by  Superintendent  of  Docu- 
ments, Government  Printing  Office. 
Price,   10c. 


93.  Proceedings    of    the    National    Confer- 

ence on  Vocational  Rehabilitation 
of  Civilian  Disabled.  Washington, 
D.  C,  February  4-8,  1924.  (Ci- 
vilian Vocational  Rehabilitation 
Series,  8.)  On  sale  by  Superin- 
tendent of  Documents,  Government 
Printing  Office.     Price,  20c. 

94.  Teacher      Training      in      Agriculture. 

Status,  Devtlopment,  and  Methods 
in  the  Field  of  Teacher  Training. 
(Agricultural  Series,  20.)  On  sale 
by  Superintendent  of  Documents, 
Government  Printing  Office.  Price, 
10c. 

95.  Bricklaying.     An  Analysis  of  the  Trade 

of  Bricklaying,  together  with  Sug- 
gestive Courses  of  Training  for  Ap- 
prentices and  Journeymen  Workers. 
(Trade  and  Industrial  Series,  27.) 
Revised  edition,  May,  1925.  On  sale 
by  Superintendent  of  Documents, 
Government  Printing  Office.  Price, 
20c. 

96.  A  Study  of  Occupation  at  which  6.097 

Physically  Disabled  Persons  are  Em- 
ployed After  Being  Vocationally  Re- 
habilitated. (Civilian  Vocational 
Rehabilitation  Series,  9.)  On  sale 
by  Superintendent  of  Documents, 
Government  Printing  Office.  Price, 
10c. 

97.  Promoting    Vocational    Education     in 

Agriculture.  Guiding  Principles  in 
Planning  a  Community  Program  of 
Promotional  Work.  (Agricultural 
Series,  21.)  On  sale  by  Superintend- 
ent of  Documents,  Government 
Printing  Office.     Price,  20c. 

98.  Principles    in    Making    the    Vocational 

Courses  of  Study  in  Agriculture  in 
the  High  School.  Objectives,  Pro- 
cedure, and  Criteria  to  be  Observed 
in  Formulating  the  Agricultural  Part 
of  a  Vocational  Curriculum  in  the 
High  Schools.  (Agricultural  Series, 
22.)  On  sale  by  Superintendent  of 
Documents,  Government  Printing 
Office.     Price,  5c. 

99.  Directory  of  Trade  Schools.       Classified 

by  Trades  Taught  in  Day-Unit  and 
Part-time  Trade  Courses  which  Offer 
Instructions  in  Trade  and  Indus- 
trial Education,  excluding  Evening 
Trade  Extension  Classes.  (Trade 
and  Industrial  Series,  28.)  On 
sale  by  Superintendent  of  Docu- 
ments, Government  Printing  Office. 
Price,  10c. 
100.  Student  Teaching  in  Agriculture. 
Training  Through  Observation  and 
Student  Teaching  in  the  Land-Grant 
Colleges.  (Agricultural  Series,  23.) 
On  sale  by  Superintendent  of  Docu- 
ments, Government  Printing  Office. 
Price,   15c. 
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101.  Analysis    of    the    Management    of    a 

Corn-Growing  Enterprise.  Manage- 
rial Training  Content  of  the  Type 
Johs  of  an  Enterprise  of  Growing 
Corn  for  Grain.  (Agricultural  Se- 
ries, 24.)  On  sale  by  Superintendent 
of  Documents,  Government  Printing 
Office.     Price.  5c. 

102.  Paper   Hanging.     An   Analysis   of  the 

Paper  Hangers'  Trade,  together  with 
Suggestive  Courses  of  Training  for 
Apprentices  and  Journeymen  Work- 
ers. (Trade  and  Industrial  Series, 
29.)  On  sale  by  Superintendent  of 
Documents,  Government  Printing  Of- 
fice.    Price,  10c. 

104.  Proceedings    of    the    National    Confer- 

ence on  Vocational  Rehabilitation 
of  the  Disabled  Civilian.  (Civil- 
ian Vocational  Rehabilitation  Se- 
ries, 10.)  On  sale  by  Superintend- 
ent of  Documents,  Government 
Printing   Office.     Price,    20c. 

105.  Analysis  of  the  Management  of  a  Cot- 

ton-Growing Enterprise.  Manage- 
rial-Training Content  of  the  Type 
Jobs  of  an  Enterprise  of  Growing 
Cotton  for  Market.  (Agricultural 
Series,  26.)  On  sale  by  Superin- 
tendent of  Documents,  Government 
Printing  Office.     Price,  5c. 

106.  Stone    Setting.     The    Setting    of    Cut- 

Stone  Trim  in  Brick  Buildings. 
Specimen  Instruction  Material  for 
Use  with  Advanced  Bricklayer  Ap- 
prentices and  Journeymen  Workers. 
(Trade  and  Industrial  Series,  30.) 
On  sale  by  Superintendent  of  Docu- 
ments, Government  Printing  Office. 
Price.  30c. 

107.  Vocational    Education    for    Those    En- 

gaged in  the  Retail  Grocery  Busi- 
ness. The  Program  Developed  in 
Cooperation  with  the  National  As- 
sociation of  Retail  Grocers.  (Com- 
mercial Series,  5.)  On  sale  by 
Superintendent  of  Documents,  Gov- 
ernment Printing  Office.     Price,  25c. 

108.  Agriculture  Part-time   Schools.     Meth- 

ods of  Organizing  and  Conducting 
Part-time  Schools  and  Suggestions 
for  Content  of  Courses.  (Agricul- 
tural Series,  27.)  On  sale  by  Su- 
perintendent of  Documents,  Gov- 
ernment Printing  Office.     Price,  10c. 

109.  Layouts   and   Equipment   for   Automo- 

bile School  Shops.  Information  and 
Suggestions  Regarding  Shop  Layouts 
and  Equipment  for  Schools  Giving 
Training  in  Automobile  Repairing. 
(Trade  and  Industrial  Series,  31.) 
On  sale  by  Superintendent  of  Docu- 
ments, Government  Printing  Office. 
Price,  10c. 


110.  Employment  Training  in  Civilian  Vo- 

cational Rehabilitation.  Definition, 
Characteristics,  and  Possibilities  of 
Employment  Training  as  a  Means 
of  Effecting  Rehabilitation  of  the 
Physically  Disabled.  (Civilian  Vo- 
cational Rehabilitation  Series,  11.) 
On  sale  by  Superintendent  of  Docu- 
ments, Government  Printing  Office. 
Price,  10c. 

111.  Vocational    Education    in    Agriculture 

for  Negroes.  Recommendation  for 
the  Establishment  of  Agricultural 
Schools  and  Program  for  Negroes. 
(Agricultural  Series,  28.)  On  sale 
by  Superintendent  of  Documents. 
Government  Printing  Office.  Price, 
15c. 

112.  Supervised  Practice  in  Agriculture,  In- 

cluding Home  Projects.  Aims  and 
Values  of  Such  Practice  and  Re- 
sponsibilities of  Pupils,  Teachers, 
State  Administrators,  and  Local 
Boards  of  Education.  (Agricultural 
Series,  29.)  On  sale  by  Superin- 
tendent of  Documents,  Government 
Printing  Office.     Price,  10c. 

113.  Administration  of  Civilian   Vocational 

Rehabilitation.  A  Statement  of 
Policies.  (Civilian  Vocational  Re- 
habilitation Series,  12.)  On  sale  by 
Superintendent  of  Documents,  Gov- 
ernment Printing  Office.     Price,  10c. 

114.  Training  for  Leadership  in  Trade  and 

Industrial  Education.  Report  of 
The  National  Committee  on  Ad- 
vanced Courses  in  Vocational  Edu- 
cation. (Trade  and  Industrial  Se- 
ries, 32.)  On  sale  by  Superin- 
tendent of  Documents,  Government 
Printing  Office.     Price,  5c. 

115.  Training    for    Leadership    in    Agricul- 

tural Education.  Report  of  The 
National  Committee  on  Advanced 
Courses  in  Vocational  Education. 
(Agricultural  Series,  30.)  On  sale 
by  Superintendent  of  Documents, 
Government  Printing  Office.  Price, 
5c. 

116.  Training  for  Leadership  in  Home  Eco- 

nomics Education.  Report  of  The 
National  Committee  on  Advanced 
Courses  in  Vocational  Education. 
(Home  Economics  Series,  9.)  On 
sale  by  Superintendent  of  Docu- 
ments, Government  Printing  Office. 
Price,   10c. 

117.  Agricultural  Project  Planning.     State- 

ment of  Experience,  Estimates, 
Agreements,  Working  Facilities, 
Operative  Practice,  and  Managerial 
Procedure  Relative  to  a  Farm  En- 
terprise Project.  (Agricultural  Se- 
ries, 31.)  On  sale  by  the  Superin- 
tendent of  Documents,  Government 
Printing  Office.     Price,  5c. 
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118.  Analysis   of   the   Operative   Jobs  of  a 

Corn-Growing  Enterprise.  Type 
Study  of  the  Operative  Training 
Content  for  a  Corn-growing  Enter- 
prise in  Maryland.  (Agricultural 
Series,  32.)  On  sale  by  Superin- 
tendent of  Documents,  Government 
Printing  Office.     Price,  5c. 

119.  Elements  of  an   Educational  Program 

for  Laundry  Salesmen.  Developed 
by  a  Committee  of  the  Laundry- 
owners  National  Association  in  Co- 
operation with  the  Federal  Board 
for  Vocational  Education.  (Com- 
mercial Series,  6.)  On  sale  by 
Superintendent  of  Documents,  Gov- 
ernment Printing  Office.     Price,  25c. 

120.  Vocational  Rehabilitation  in  the  United 

States.  The  Evolution,  Scope,  Or- 
ganization, and  Administration  of 
the  Program  of  Vocational  Rehabili- 
tation of  Disabled  Persons.  (Civil- 
ian Vocational  Rehabilitation  Series, 
13.)  On  sale  by  the  Superintendent 
of  Documents,  Government  Printing 
Office.     Price,  20c. 

121.  Proceedings   of  Fourth   National   Con- 

ference on  the  Vocational  Rehabili- 
tation of  the  Disabled.  Federal 
Board  for  Vocational  Education — 
National  Rehabilitation  Association. 
Hotel  Peabody,  Memphis,  Tenn., 
March  28-31,  1927.  (Civilian  Voca- 
tional Rehabilitation  Series,  14.) 
On  sale  by  Superintendent  of  Docu- 
ments, Government  Printing  Office. 
Price,   25c. 

122.  A  Study  of  the  Professional  Training 

of  Teachers  of  Vocational  Agricul- 
ture. Interpretations  of  Facts  and 
Recommendations  as  to  the  Value 
of      Professional      Teacher-training 


Courses  in  Education  and  Psy 
chology.  (Agricultural  Series,  33.) 
On  sale  by  Superintendent  of  Docu- 
ments, Government  Printing  Office. 
Price,  15c. 

123.  A    Manual    for    Conference    Leaders. 

For  Use  in  an  Educational  Program 
For  Men  Engaged  in  the  Retail  Meat 
Business.  (Commercial  Series,  7.) 
On  sale  by  Superintendent  of  Docu- 
ments, Government  Printing  Office. 
Price,  10c. 

124.  Plant   and   Equipment  for  Vocational 

Classes  in  Home  Economics.  In- 
tended for  the  Use  of  These  Respon- 
sible for  Determining  Plant  and 
Equipment  for  Vocational  Schools 
and  Classes.  (Home  Economics  Se- 
ries, 10.)  On  sale  by  Superintend- 
ent of  Documents,  Government 
Printing  Office.     Price,  40c. 

125.  The  Training  of  Foreman   Conference 

Leaders.  Suggestions  as  to  Methods 
to  be  Followed  and  Types  of  Sub- 
ject Matter  Recommended  by  a 
Committee  of  Experienced  Confer- 
ence Leaders.  (Trade  and  In- 
dustrial Series,  33.)  On  sale  by 
Superintendent  of  Documents,  Gov- 
ernment Printing  Office.     (In  press.) 

126.  Workmen's    Compensation    Legislation 

in  Relation  to  Vocational  Rehabili- 
tation. An  Analysis  of  Certain 
Provisions  of  Workmen's  Compensa- 
tion Laws  Showing  their  Relation 
to  the  Administration  of  Vocational 
Rehabilitation  of  Disabled  Persons. 
(Civilian  Vocational  Rehabilitation 
Series,  15.)  On  sale  by  Superin- 
tendent of  Documents,  Government 
Printing  Office.     Price,  25c. 
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